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= Wang Zichao
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Prince Abdulaziz bin Salman bin Abdulaziz Al

Moy 2o

Ol AR &t Saud
M- LSRR et Bandar bin Ibrahim Al Khorayef

ns =77 g Eng. Saleh bin Nasser bin Ali Al Jasser
o7 Dr. Majid bin Abdullah Al Qasabi
njojoj & & Salman bin Yousif Al Amour Al Dossary

75 Fa Mr. Faisal bin Fadel bin Mohsen Al Ibrahim
EXE Fat Eng . Khalid bin Abdulaziz Al Falih
Lral s Dr. Fahd bin Abdulrahman bin Dahes Al Jalajil
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o= 2023 9% AT O BALEES 08%2 et A 24t
I 771 shetel] mE Wi B A dAE dRleE A%
- IMFE] AR AAIREE WA= 20239 5€ 3.1%, 62 2.1%, 8
¥4 1.9%% F3] 515

<H 9> ML ZHMYFE Fo| Y MY
(EF:AYUSD)
T 20174 | 2018 | 20193 | 2020 | 20213 | 2022 | 2023 (f)

H= GDP 7150 | 8486 | 8386 | 7343 | 868.6 1,110 1,070
A

==
74)(“,5, *%(A)) -0.1 28 0.8 -4.3 3.9 8.7 0.8

14) o= Zel, 20221 d AT A5 2 FAHE, KOTRASNAIZ T2, 2023.9.11

15) Bmerics, AR9-TloteiHlof, §7} slols vlAG BE A 3o AA o3l 7l o]frERIE
2023.5.13

16) Emerics, AMF-TlolElvlol, “JEAf H2e o2 4] thztsl =8, 2023. 8. 4
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o MAS3L 2023 10¥€ ARg-tolgid]o}l 2023\ HAAGAEC] wlo]
U2 0.9%S 7158 Aog ofAghlD)
- MALe 44 AP@OﬂL AR-toleibo}l g3) A%
TEQA G 771 A5 A 73 1A sk
Z 31 2A4sh
- ARSroleinlol= A-fA1A oA S ZlskE o AFA HARS AAEk
em, 2023\ 108 A7 A= H M wWiE" 100

e 24l 3k3stal Sl

2) cl=2fojM

o AF-T]E= COVID-199] &g3ko 2 913k Y= A 2L ZA87) 2 S
of M2 AQATY T4 F4S gskstr] fls) 20208 7EREH EE
A3k} o Rt EIPIAAES 7|1E 5%0A4 15%= A3

- FIPRERAE Qo E QlEl ARIAETHESES 20194 - 2.1%9]
A 20201 3.5%F Al
o FHIPIAAIE A3 FHESE AaA o] wraE= 20219 69 9|
SHE = ARAETPESEC] SFeF obAstE AL 9lom KA B
& QX ol FFo 7 JELHT 9lS.
- 20209 EIPIAAE 173 1A &S} FHkR 718 AdShA C?J
(2021.74), 78 A= stte] FFo=E 20219 AHIAETHES
< Ad oiv] 03%p st 3.1%E 715E
- 20219 =913 3iks JHAARHA 59 geko g 2022\ 4B &
7} AEEL FoI gin] e 2 5%E 7|23}

17) A2, “ARt] A, &8 24t A9kZ 0.9% I dlad, AlAL3, 2023.10.6

18) AA1H F8UE - ﬁl%ﬂl@?l 2020wl 59 1149 olAd 955 A9 FIPRAMEL 5%, ARt
g 25, Al @ == 20219 6€ 309F Hﬂ}— AANA Ad FAE. AlAZe] 5€Y 119~6€ 30
d Afo]Rl 745 20201 6-é 30 OWU}ZI T2 FET 5% FUPERAEC] H85H 2020 72 1€5
B IFHE BELS 15% RIS A89
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<# 10> ML S7tdsE 50| & &

|:|-0| %
T= 20174 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023\ (f)
ANH| X}
SIIAEE -0.84 2.46 -2.09 3.45 3.06 250 2.50
F: 20232 MYUX Y
A=E: IMF
3) A

o AT AYPES 20109 °]F 5% WY IHBH FE= FAEAMSeY
20200 COVID-19¢] ko s 74%71A]  Z7letgour Azt
COVID-19 ©o]|A¢] ¢rdd $F07 3)E2021'd 6.7%, 2022'A 5.6%)
Ha Y19
- ARHe A ALES vlwste ARY =3 2ke] A

AAEo] =&
]:] s 20 W
E4e 7L o] A=l 18 FHE A% A¥e e

oo 4

- FAEHI7AL Fitche AFHe 52 AYQEE QI8 AR Ao
A ¢ dom, AT U e =
Rl BARES T3 dA S0l st Axgh
o AR¢H FAAC wE2™ 20219 1&7] 71E AR A
6.5%°I ol aL82] e AXIstAL = A=<l msAke] A
AE0] 7] W&
- 5 71 AR A AY] AYES 11.7%0] D3 o] F 62.9%7}
20~29A410l ol A llAart AA ok Ao E tiFH
- YA AR FAARe] AFES 72%E 20201 4E7] tiH] 0.1%p
S7FsE o, oA AReT FAAY APES 21.2%E 20201 4%
71(24.4%) tiv] ojF A3

19) IMF Country Data
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0 2022d 5€ ARY AFAARE °lE
= o]t & I EE (Eid al Fitr) 713
o] 11%=E APt 2x3h
E e 7AA ozst 2 B EdAIEQ] ‘Saudi Vision
2030’} H3E F ko], Abprolen|of g=o] SiE =3xS 4
Ao G5t ok gk
o 2023 3&7] 71 ARFY AA AHFES 5.1%, ARH 8R4
HELS 8.6%, 7] EA ARH T8RS APES 4.6%, A4 At
¢ FAH72 AUES 163%E 715320
o ART ARE= Ho Ao AJEAE sEskr] H8l 7% 7] =
O 53 ol ‘ARl oJF-1-8 HAE A (Saudization) A, AR
O o4go] Ak JE A, o=l AL A 45 g 5o A=<l
sl A AEsiA X3
J_:[L

- 2011.6¥ A]~°ru1 RT8 HE AEE =YY, 20189

2 ALl gt FRE <
Ao A 20213 4/457] QS

A 24 —irﬂ
21 AL 7 - E=(HRSD)= ‘Saudi Vision 2030
?:ﬂ]li} Xﬂ*ﬂ Uzto 2 2=l AR|Yo] It HE=E 25 <A
AYoy oJF318 20% HA2)S xS

;

- 20219 3¢ AR} Bl dAE] Aes s 12 33 299 A
BE W7 BE EXE AFsta e AR (Shareek) TEIIHS
Uk 5 AUE AAaE ) A5HoE mEsia s

- Adee] A AAE A3E Al e aE wER A
TAAA = A}t

20) A %ﬁlfé (https://www.stats.gov.sa/ar/814) LM tables Q3 2023 AR (%)

21) 3 A=e 2021 19 49FE FEEH, 52 o) AAYAAE 183 RITF ARG A9 1§
B 20%S “a“é sflof & ARl dAYe] 191 B HA Fol= 9 SAR 7,0002 USD 1,867/¥ TF4.
(7 38 SAR3.75/USD). AU o] AFe ZF 1177001H, 1177 AF W] AR-TITE QIxjyo] o] Fa
4 &= ARSI
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<E 11> ARC| 4QI8 F0| U HY

(I:l_l"?"lio/o)

E
= 20172 | 2018 | 2019 | 2020 | 2021 | 2022 12/(212_.?3_'7_|
S 59 6.0 5.6 7.7 6.6 5.6 5.1

XtZ: IMF, AL SAE
4) XA
o 20208 AT AL COVID-199] Feko g Aol T4 74
st 7849 o] AA HAE 7SI o, o= A tiv] 121% =
71k R 2 GDP tlH] AATA] HA= - 11.3%E 715822
- 2020 F COVID-19 U585 93k A &)= B8l 35 A
XL F HA, EIF Z=2A dF el AEFd ez &
A @ 5o AAHAE EE A tH] 1.6% Z713F 2,869
g8 E 7|23
- QALY SHoAE 20208 FUPIAAME Y 5

_g]
A F2o] Aol A tivl 11% S71eE 9839 225 7|
B] d

i =
L1019 2l 7158 dgo2 Ad ol 16% Hadt 2,0859 2
gE 7153
o 2021 A== A7) 38 Yol GDP tiH] AAHGFA] A2} v|F
20201 OfH] FA A% 24%E 7153
- AR ARE 20219E A FUS 22649 FEE oo

LH7E 8 WS QA So) dow 20209 AR FYe
S

rlo

d OiH] 5.6% Had 27079 2EE 7159

22) FHFEULAAADT A, TP EEH I | EE ATl olghal o, 2021.11.24
23) RWZECR A S84 1339 28 wiA, B398 8-S A7 1259 €] RS Atk F7t A

r{o
off

)
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o 2022¥% A A= A B Y SV Yo 20143 o] %

Aoz 32 23S st

- 20295 A S92 Addin] 12.3%(307¢ 23) S71eE 2,787Y

2], AA AEFS AW thH] 4.9%(133Y @) 1A% 2,5749 &
22 GDPY 1.9%° o= AAHZAE 7158

o AT AFFE 20239 AF A ASTTRE 202295 ¥ 2
g 2,509 27t B Aoz oldetd, 204 s T A
2,536 Zejo] 13 Zlow By, 202333 20249 =] A
7128 Aow AW
Ao AEE Ao A akste] AAE ] wel COVID-19 BHakol

<3te] AAADAL R3] Yal 20208 15%= QAAME By
NS 25 wole 7AES o uhe).

flo B>

=
=
A

Jor X

i

- =

o Fitcht IA 7Pt IS w AA AES 58 AP0l
ofst=| A A9 2] AR ARV AR &S EolEle =Y
HX)3 Johar Frsh
- Aol ARY AA A XA sk HlFo] 1970 T oll= GDP2

80%, AFAMYL] 85%E AAIP o, HIAf Fio g 54 W
212 gk A3 2022\ 715 GDP2| 40% AHE- ALY 60% I

o= Zash

_24_



<E 12> ARC| MESK HE Y HY
(2usD)
S 20194 2020 20214 20224 2023 2024
N PSRl 2,471 2,085 2,480 2,787 2,581 2,648
N PSPSE 2,825 2,869 2,707 2,574 2,509 2,536
IWESESON| -354 -784 -227 213 72 112
A E4X|/GDP -4.2 -10.7 -2.6 19 0.7
T 2022~2024H 2 AFRL| FE o & I LA
AtE: AFRLC| X 25, Mid Year Performance Report_H1 of FY 2021, $t=4&Q 28 TN THIIZ| L E-A
<O, 2021.11.24,, KOTRA, [O|FE™ E] ‘AbRT|ot2td[oF {7t elof glelo] 84 BHofl ME =Xt 7|5
2021.12.24
5) M8 S&
o 30 FANEHIGIA £ AEEFE FAST RLort 7 A
3 57} Sl QR Aol 24T
<# 13> NN SEIL 7|HE MESE
17| 2 Moody’s S&P Fitch
(2023.3) (2023.3) (2023.4)
NE S= A1l A A+
M2 S5 dY|  3EH(positive) QFY & (stable) 285 (positive)
Xt&: Trading Economics (ko.tradingeconomics.com), =7t = HIIZXZE
o 20221 4€ A-8HIFA} Fitche ARgHolEirlol 4855 A< <k
A2 (stable) TAGNA FAH A (positive) S = AT ZAT ©] o]o]

202343 49 =785 FS AAA AP E S
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- Fitche AP 49 ARgrolgin]ole] S5 AoA A+E 194 A3
ZASIHA, AT NAH-AFAE wrgsE Aty Ak £

- s

AREA/GDP B 7RI AMKSNFA)Ol ASH TR $o]
o, A3 A SGSHAXE ZHFa iy gk

A% 20213 11¥ FAH & (Negative)oll A g4

(Stable) 0. & A A3 H) o]o], 2023\ 3¢ T2 (Positive) E THA

o S&PE E7|A oz ALer]e] GDP AAET TE AR} AL
I vk Ak, 2022 3€Y A8 E e QP Z(Stable) o
A < FAA(Positive) S E ZAEF oM, 20231 d 3= ALSFS
‘AolA AR e =A%

14 T2 AE|7HE X|

FH

o AR¢-tjolEinlol EAA(GaStat)S 202213 7|&= ARg-riolgln]ofe] <l
TE 9F 32,175,224 O 2 HF¥$}t25)
- 201093 23,978,487l A 2022371A] AF T 2.48%2] ATEIHES
7153k
- RA Qe ek A2 29A]01H, ARPHIRIS Hk AT 2544,
HIARS-TR1S] et A2 33.944.
- AEE B = 0~144] 24.5%, 15644 72.8%, 654 ©1°F 2.7%2] T+

Ly
=5 7L S+

0.

et

24) F=rEdYAAATL, TS EH T L E AR oleH]of, 2023.11.13
25) AR9H] AlA 2 (https://portal.saudicensus.sa/portal/public/1/152type=T ABLE)

_26_



- A BXE JAL 19,678,595 02 61.2%, AL 12,496,629

=]
O 388%2] HIES 7}A.

(28 2] AL 17 Rx

Saudi Arabia 2020

mMale suplus

ahaies

- Female surpius

mFemaes

500,000 400.000 300,000 200,000 100,000 o 100,000 200,000 300,000 400,000 500,000

<H 14> AtRClofatH|of Q17 14 (20221H)

5 e+ 32,175,224 18,792,262(58.4%) | 13,382,962(41.6%)
Eoo| 20M| 25.44 33.94|
= e+ 61.2% 50.2% 76%
oy el4 38.8% 49.8% 24%

Xt&: AL SHH (GASTAT) https://portal.saudicensus.sajportal/public/1/15?type=TABLE
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o EZQI o}gFQl 2] ojwiz} Qg7 AA| AT2] 42%0 e, ol
Z o7 AAA olf2 |28 Qs HEH, wEgAl 5ol
A o]FE & 2=l =EAEY.

- ARgolgin|ole] Au2e)= 157.60.8 YA HIFo| g Hod)
ol &=l o]F ' Ak dAde HlFo] &L f 7|Qlsgh

- ARl YA oAl o] HlE-E 50.2%9 49.8%F Hl<=EhH, HIA}
Sle] FAF ool vl 76%2}F 24%.

o IHS Markit® AFS-Tlolehlol 17e] e Fe AT MFLe 4% g
MBS 275 ARSTloleulo}l ARl F98 44 S04 A
e b @ 5 glrka BAE)

% FEE U vk B AAd wRe) 7137} AlgEelol
7.
e}

o

- o
& Bzsie, pae] YA} AP AFHA S A F71e)
B Aol eslel AL8 5 Uka ST,

Lt 22

1) BZe|E &

o ARgrjolein|ole] 1= 2022\ 7| 32,1753 o, B - 77.9
A2 OECD ¥+#<] 80.3MH T} vhg.

o GolAE (infant mortality rate)?8)-2 7.49 2.2 OECD #H+<l 4.0HETH
=1, EAAPGH] (maternal mortality rate)29+= 9.4 2 OECD H¥<l
1099 HT} W& 7430

26) 944 1008F G 5 uggA A4 0T%100)

27) dTEYLRAAAT L, F7HIEEH TR ZE ARt olgH] o), 2023.11.13

28) 24 ¥ 1'd oJUi365Y HITholl ARl Fof & dlE AEY 1'd Bt F 2ot FE Ve FAE
1,00050]2 JERH H]E.

29) GAlF FHEE ez YA = But F 42 ojyld] AT AHAEAGTE dig AT SAols
2 e $XE 100,0002H] 2 UERA H1E
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<# 15> AIPL|O}ZHH[O} =2

Y
o3
[0)a
4

T= At E|Ot2tH|[OF | OECD E# I8 e

7|ch=E (M) 77.9 80.3 20224

Jot MY E(EYot MY, T) 7.4 4.0 20224
ZYAIUH|(EYor H2HE G, F) 9.4 10.9 2022

XtZ: OECD, Health at a Glance 2023, MOH,Statistical Yearbook, CBAHI-Accredited-Private-Hospitals-2022 0f A
R

o AR¢Holgit|ole] I H HF YA 4= 2.61HOE OECD B2
73% 3o, 74E Q18-S 582 02 OECD H#9] Aul 539
o ARgtjolgidole] QI A W WA 4= 2.24712 OECD B3 4.470
9] 50.9%1 )33}
- F8 o F5AH] Hol QojA AT Wik W MRI AH] e+
2 OECD 2l 16.9tHe] 18.3%°]H, CT AH] s 6.7HE
OECD ¥+l 25.9th2] 25.9%¢) 3i33k

<E 16> AFRCIOI2HH[OF 2 2 9|7 Xt

= At E|ot2tH[OF | OECD E# J1EEdE

2 QA (R Y, B) 261 36 2018

B4 21T HYD, B) 5.82 104 20194

Hel WA 21T HEY, JH) 2.24 4.4 20174

FQo|2AH| MRI 3.1 16.9 20184
R LI

H) CTA4 6.7 25.9 20194

XtE:KHIDI, 2022 =718 HEAMY g 210M (55-0tZ2|7} 874=), 2022.100(A QI

30) KHIDI, 2022 =7P8 B4 A3 BuA (F5-ok=ZEl7} 8719, 2022.10



ARg-tolgid|ol 7l 1915 oAl 98] M8 34+ 4532 OECD 3
<21 6.83]9] 66.2% T=2.

o = UFA4HGross Domestic Product, GDP) tiH] 7Z’de]an
6.36%= OECD B 8.8%2] 72.3% oW, g 7|& 3
AolgH] =& 351991222 OECD 2l 4,087€% thH] 86.1%

o 3.

<E 17> APLOIEH[OF =2 24 9|& 0[F

7= AFRLC|ot2tH[OF | OECD H+t JlEEE

1012 QR 23l (3) 45 6.8 20204
GDP CHH| H&9|ZH| (%) 6.36 8.8 20184
=01 1018 Yo =H| 4
(USD PPP) 3,520 4,087 20184

AtZ:KHIDI, 2022 S7tE 244 & 20N (5&-0tZ2|7t 870=), 2022.1001A 21 E

o ARgrolgin]ole] =Rl 1917 o8 H] X|&9] AP AR 95 A=
9] H]Fo] 20184 63.2%S AL o™ 2050 = 74.2%E H]

o] S71E AR HAuH.

- W AR JIRIAEFY HIFL 23.1%0A4 19.8%% AT ZHo=w
AE | EolH o] T H](Out-Of-Pocket payment, OOP)A| & H|F-&

20183 13.7%04 20503 6.01%E 7.69% 1A Ao = oAatd.
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[18 3] AFRL/ofetH|oF S| 2H| X|& H|S

§2,161

52,000 o —
a0 e | -$129.91

= 81,500 $1,3%0

o 5320.67
S $1.000 ™2

$0.00
2018 2050

Xt2: IHME, KHIDI, 2022 2718 2AAQ 38 21N (E5-01Z2|7} 874=), 2022.1001A QIS

2) BZio|=2 AMA|
o ARpH S o7 Al2EE 19701 dTHell ARe] 57d JREA| g ] dg
T 3= W] AR
- o]k o7 4] A AFS EdiA HY, 8, o A
zAZ|Bo] AYEA o}, FAle T 7h£r°ﬂ/\1b 9=l E0]
TE Jd3glom, HAaF ARTRIES o2 o) Fofo o

31) KHIDL 2022 =7PE 2] 93 RuA (F5-okzel7) 8719, 2022.10
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- ApSToleulels ARA Reroz 9ls) o|ze] MYHE FToh
212-3)

- Apgtielehulole] o8 ARl MG FlEo R BAX) 91X
3 g ARSE ABAMT APl Ao egol g, Hrelst 2
rolutelE, NFOE, o5 Mg, 1 9 ZRH Auls FO=

1_ /\ le)
S

1o
N H .

<H 18> ALPL|OIZHH[O} | 2T ZA|A|

72 og MH|2
- 7|=H0 A=, o I =X MHAS HSE
- 2xF & 3xt QRO HIEY + UTSF st= 2F AL Y
- 1R QB HEAFOM Z2|st= o ZT|MOM MSE
122 | - 1&F Q2722 148 228170 201 A ’18'—q 2300/ ~2 FItet
- 13F 925 HSote 92|22 A0 AEEHO IS
- 1= Mz olvie] Ui NEE BEE oL, /50| 0|RE 4 AU
AAL S AOQ|
o - O 18
-1X QB0 O 2 &9 MH|ATF HReE 2AE YR &
2xt 9|7 | - SEEHEIL XFAl2| HR0|AM O|F0H
- et 22 B )R MH|AS MSE
- 22 QREL O &2 &9 O EAMH|AS HRT SIS Hd2E o
3xt 97 | - JEAH, RE, &5, & MHLE MSE
- SYEH0AM O|F0H
- 3xF 9| 20l F2 *E‘é%oﬂﬁ O|Z|7t O| RO Tl =XIS A2 ZE B
- 2HQ ME X7, o=, & ME[AS HSE
- 57112] Medical Cltyow Xﬂ“*
4%} 0|2 King Fahad Medical City in Riyadh,
- King Abdullah Medical City in Makkah, King Khalid Medical City in the
Eastern Region, King Faisal Medical City for serving the Southern
Region, Prince Muhammad Bin Abdulaziz Bin Abdulrahman Al Saud
Medical City for serving the kingdom’s Northern Regions

r&l
o

XtE: KHIDI, 2022 =718 274 MY HIM (B&-0t=Z2|7}t 871=), 2022.1001 A xH 74

32) Redwanur Rahman, The Privatization of Health Care System in Saudi Arabia, 2020
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o ARg-tjolgin]o} Wof 1%} 2|5 7] Primary Health Care Center)®| <
= 2018 2,39070oA4 20221 2120702 &0°™, 10,0008 13}
57| = T 717 B9 0.7970014 0.6670 2 7HA333)

- Q1T 10,0008 QJAFe] = 2018 292994 2022 32.79HS
S/, ITAke] = & 7 TR 59.8%0lA 6092 4
& 71

o 2022\ 7]E ARFHotetElY] F W = 493710]H, o] F 58.2%¢)
Fsh= 287712 WYL RARMOH)7F &gk
- 202213 ARRTI] F WA = 784407001 Q15 10,000 B

TFE= 243709,

= TS
1) 7hat

ol

Feke] walol 7% o]&H wSS ut
SARIR=R =]

o AAEol 2t 1920835
Bl= &gl Aag7]de] AiE o] adsdARt e 27

=
wWSRIE AREQ oW, o] A& AF=E Stud
o

TR wEAE] 7R 2A4S AU

.

- 19570l Bloksol] Hze) tiste] AYHOH o F Tge] &
gojstme WEe AU 23 2 Oatiste] 24so] ArjHel
BEA =T} nh .

33) MOH, Statistical Yearbook, (2024.1.24. 734%) CBAHI-Accredited-Private-Hospitals-2022
34) 2u, ARetiolgio} Ji (https:/overseas.mofa.go.kr/sa-ko/brd/m_11060/view.do?seq=599093 &page=1)
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- 1990t} ‘Saudization’” FH 2] U3sto 7 tfsle) AEV|& W82 3
dAIA Yt = FAY.

o ARPHE olg® &Wol YA, YHE RS A T AR AA
A WSFIEA7E WSE (Ministry of Education), 15 nlSH-
(Ministry of Higher Education), 7|&n521dFH-FA}F (Technical and
Vocational Training Corporation)Z 3d8}= o] BxshA] =G .39
- WHEE 19530 Yo, 20, AR, ARluSS

3

ot

S =23
- Ao R V|EnSAATHTARE 19800 AEH] Adus ¥
APQAES, T35 7€ 5ol A3 JFE 3 U=

o AR¢HolEirlol 15A4] o]} I F 97.6%7F 8lal €& 5 U= (A
98.6%, A 96.0%, 2020)36)

2) |

35) KOTRA, AR-Tlolgjd]o} ExpdFrtol 5, 2017
36) LH, 3971 Preview-AR$-Tlolekdlo}, 2023
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o 195739l # AF-=tista/(King Saud University)3) 7} Hx2 AH™
o|%, A=l =FaHosty dtieEo] HdHE.
TSt A A nSS s FEA A 29k FejE o=

H
a7

M ~2 23
- TY gkl A 5=EF M 5 E—f—L 1M, =4ulske] 4
SHi] B Z2H2F 1,000 A AF3

00212
S 29 AY 94 FPUStaE o= ﬁmé}o%, 20210 715
3070e] =eistnsl AREAT 1099 AR Festo] &

%9139

o
ot
S %A A S
o}
Q_}:
O(::)]

22}
2] o]F Fw F4)9 wSAAES MEsHE 22Ul o]
EshH= Wl Ahto] SkajxlE AB-H o]F ‘Saudi Vision
2030 FXIstHA wSAA NEE 98] P2 s
=t 5

o AT ARE= QALY Adte] FHE 7201 om 2018
73

T
© WERF] FUHE Lo I HFS A%

37) 1967 BoF= th8fal(University of Riyadh)Z /A E o) 1982 AY 2553dS glo} T A A=
et 5

38) LH,3 7 Preview-AR-Tlol2li]o}, 2023

39) 2R, ARe-tjolgi]o} 7l T https:/overseas.mofa.go.kr/sa-ko/brd/m_11060/view.do?seq=599093&page=1)
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SR SR EMENEE BOEEREEC PR Es
L YA AR RS B Aug Hr) @ 7%
Fol AAH =S 7 olT 9g,

- E, o149 AEH] ADE A LIS B =L /]S
ol glo] el el WStmE(AL, Sk oAk WEA 5 AR
Fel7h ohd s QY FA1Y

o 2022'd UNDPol|A T3 AA <1XF 7 A%+ (Human Development
Index) A AR¢-TlotetH]ob= 0.8758H 02 19171 FellA] 3599E 7]
Fgom ol T4 s
- % 17/ FolAs UAE o2 vHQly 37 2HARE =2
TR E 20209 ARG 39 e

- BuAe] wEw ARS-tjolgiulole] r|tl4=H(Life expectancy at
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HE2 QI 0.875 35 E| el #
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@0t 0.816 54
ozt 0.774 76
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et 0.508 172 5t A
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World 0.732

AtZ: UNDP, Human Development Reports, 2021/2022
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ATl = ol o] = DS E= = %’r%‘;F MM AEIEY FXF HE S5

2021. | 2030 ZXMSss2E3 EYe ’

62 SR 7H s X 5 359 7Kz
SIAbS|CE o AL{ MI3K S-ARL] HI™ 2030 ZH SS9 HE|
stealE = Lo

=) |_—|
o J7H| ©®§E MuUE FItotn J|E UM SHE
HM|I3Xt eh-ALRL o ZA &= 50 TOFl 400471 HEAY =29 ¥
2022 H|™ 2030 o &4
18 | BHESS/AEs 7H#| |« 500 =OF : O XI[H =, AR PEO._EEHEIKIEE4
AEUal, 2A g, SAY|HIF
AtE: KOTRA, 2022 AMRLC|Ol2tH|OF MEME:, AAMu SHEEH, “oh-AIRL FHEE SAEF 7t5 Jut =



Ch 2 2lAtuF

—

FBAE 1998 =2k FAA W3 1999 fij Elok= FAAL A
THEL %) A WSl 200008 AR FE] A SRl sE 92
ek &0 2005 o8zt i = F-=2l(8€E, 11¥)2} 2007 3¢€,
=5 p o155, 20129 1€ olguk g tlEH, 2015 3¢9 B
i E®, 2022 14 AR A the® 5 A Akl e

[e]
oz FH9E PYHAWAS BS I3 S e,

<# 23> SRARRH Fd/Eela AeQA F JE

Ar2Ciof2iHl0} e #2 we
1980. 5 &5t f 52
2001. 5 OletEs =+32
2005. 11 O3} & 2252 1998. 10 St A
2007. 3 =2 TS 1999. 4 4B 2I0I= FXIAL (3 22
2012. 1 O|F= W &F 2000. 10 =&t 27352 4 =4det
2015. 3 8125 [} 5 2019, 6 23S Bl ATH A}
2016. 5 ot F2 52 2022 11 23S Bl A0F At
2022. 1 ZMQl &3
2023. 10 84 0} 5

AE: 2

W T, 2023 AtC|Of2tH[OF JH &

_42_
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<H 24> 2022 Po|LEt W &

= =7t TEY TN SuHN FHK
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o] o

il d5stA S7kstH 5

<E 25> B-ARPL] I B
(el wer g2, 9
. 2019 2020 2021 2022
"% | 34 |s2s| 2w |sas| aw |sum| aw |sas
ESNTIAS 25538 | A157 19,282 A245 27,596 431 46,505 68.5
TE 3,697 AB5 3,302 A10.7 3,325 0.7 4,865 46.3
= 21,841 A17A1 15,980 A26.8 24,271 51.9 41,640 71.6
=X A18144 | A18.9 | A12678 | A30.1 | A20,946 | A652 | A36,775 A75
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O
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<H 26> 20229 PE|LEF HALRH F2 £ 55

=< = =4 HIS (%) SHE(%)
&3 4,865 100.0 46.3
1 =71 1,774 36.5 55.5
2 MRetedE 383 79 52.6
3 H21217] 365 75 50.8.
4 HIME 350 7.2 24.1
5 MHZIA 337 6.9 40.4
6 IR 316 6.5 179.6
7 7| =LA TIA 260 53 41.3
8 e o= 145 3.0 7.4
9 SUS}EHN E 111 2.3 33.7
10 PN 99 2.0 320
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o B e oF 96%E A
202239 FEAH AR

< 27> 2022 PelLiel HARH 2 2 55
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<# 28> oLzt F7 = e (20221)
(THel: 2HEE b))
72 | me0 | 0= | 2e0= | o2a | UAE | JIEH | B
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T= 2016 2017 2018 2019 2020 2021 2022
(=113
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Z10H
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ot 5 o o
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A%(2016.1), Folgk AT F# dF o= IuvF ©E(2016.1)
=i g =rF A3

AU = Alglokddl 5 u B o

H, olgto] TE =7l tigk WAME S B3l S5 A W Aoty

=
G s, WAST AEe AUl YT vl

ARSI olke] 8 Jfe] A5 B GOC Shil GBE =) S
& 91y ol o wsaE Xleo} olgko] SwA Tl FAY
& F5skn oSl o WA A WA PTY AL ATF

Al ERE ?‘MH AE 7zl 2018wl ol dAFte
(JCPOA) ©E 9 tho|et AA7F A=, 201959 SE25F= 1Y
W ARPH #F2A s AR 2 AT S AE 34 ARl
ojo] WAYSHA ARP-T-o] Z-5o] oS A,

2021.1€ 1= vlo|E FAXI} HASHHA] A= o|ge] A
A 7PsAS A AR o, 20233 2o EA|E o]
o] A A3t delE A4 ﬁﬁ?}

o EfE 4l 7IXE E<F =] o]gk Algte] ©E gl tfo|wt A
A AN SOz ojgtte] ZFo] AslElo, v Hlo|= WFHE
7F FA o]F o|gtte] BA A TheAs B AlRFEL
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22 X =

02

7t 2 HA
1) ARt Cizist &3

o Al ofghlol= AlA| Hrje] Af BE L FEFOR A
of AR AP BB AAFH b Ed A4 FEES A
S glon), AT A BaslE F15km
- ASTE AR S5 mE AR A4 AAE 2HREE 7}

BAE B3|, F2E AAN] SO02 ARt 315 7
Folis 7t AAE @A BHE Polshs 5 A7 AR 9T
2 =) MAE WEE 8.

o 2016%d T3E3FH ‘Saudi Vision 2030’S 7|¥HO 2 A=t AAFZ th3)
E {3 o] =868 3t AS59)

- “Saudi Vision 2030’2] 37H Oﬂ-j = ‘HYs 3
AATZE tslste] A4 B U3t JEEE U3 H|4]

BEA A=Rl v $85 FEI= S B8 3

° AR A ARG K4, it A meds 217
x4 53 S0 HRod Tl m8L 7] 2o]1 gom], A Bl

AT AREE PPe BYST

55) A AATY, Abprioteir|o} AATzst gAs} d=o] 713), KIEP 712AE 23-13, 2023.10.27
56) Z1FH Q] =7 Ambitious Nations), HESH= 74 A|(Thriving Economy), &7]%+ A}3](Vibrant Society)
57) AAGAATY, ARgHoletlof ARt} A5} gk=e] 7]3], KIEP 712A% 23-13, 2023.10.27
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- USAIEE 233 & 87909 E2]9 TR /i TRAES 5
Pl glom, HZ FAGIE FeFolE HolHA AlgFlo]
o

- A= Ak 7IRE vk S 9 A= o mREY B {fAE Sl
AT 235 5 A= ARHFA FAE AR AFAA &
2191 Heolil AU

o 201613 ¥FESF ‘Saudi Vision 2030° ©]F rf7toll 7]Q1gE vtk =)
Aol FEFRES AR x4 4 °§W Ag-gF AAICT
T 71ZH Fobell Fxletal, AEHo R AR 7HE S0l =Y
< 71890 gl 2022d 7FEo2 ARE 194& Az GDP 7]
of-g-o] 8.6%7FA AAkst

- ARY AREAZIEXS BEld=el MODON sEel| oJshd
2023 1/487] AR-Y] HIZE Bl tigh B4 2t Hd )R
o 77% 5713 89 9,000%F ZH(¥st oF 1= 1,7929 el &
3} 59)

- “Saudi Vision 2030°¢] HEH o]F 2023d7MA] AFxH FES F
1,3209) 2233} F 1742 9,0009] ) 7RO EXE fx3oH
195+ 3,000712] A4+ A& F=E

- 2023 5€Y 2¢ A|E= o}F=E(Jihad Azour) IMF T&-5YoAol=
e AR FE IEY 1 B £4 ST AR A F

e AJdgchar Brketal A 5~61d3E AR AR A E

]
o
AR} A o] A EES A BT B4,

58) 2023\ 3¢ 4719 AAET HYH AFS L3k
59) Emerics, AFPTlotghalol, 71 st nlaf & Al f9io} AA tsl 71 o
2023.5.13

e
[t
rﬂ-l
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[[18 5] 4= &Y &= Hat

|:|-°| %

® Saudi Arabia GCC average
100
GDP Revenue Exports
80
&0

40

20

o]

2005-2010 2017-2022 2005-2010 2017-2022 2005-2010 2017-2022
XtZ: Amine Mati and Sidra Rehman, Saudi Arabia’s Economy Grows as it Diversifies, IMF Country Focus,
September 28, 2023

oA AF§-Tio}

A Sbﬂ(2017~2022bﬂ) =0} GDP, AAGQ, =% =1
o &34HH2005~2010')

girjote] M FZof et oJEEE 2000

7 RlnE of Ao R 7hAER60)

- 2023\ 3% 1/4%7] U - ol ZAEE O] vl BiNE BE
A& Ad 71 tHl 9% 5T 1,038 LS 7153E AR =9
T A 2 Y s %?6}1 H| A B2 47})0]
S7HIE B A2 ARpH ARTE 38 & A osk xgko]
AL AE7] wjEoleta H7}3k6l)

60) Amine Mati and Sidra Rehman, Saudi Arabia's Economy Grows as it Diversifies, IMF Country Focus,
September 28, 2023
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o AHHE AxY SA4 T2 &9, AF-AHls Bof dAX3} A=

=% 55 53 #A3 AR(Localization)= 73Fstal 2

AR 949771990 ARAMCOS] IKTVA(In Kingdom  Total
Value Add) ZZ713 AR-U]7])24FI3-AKSaudi Basic Industries,
SABIC)2] NUSANED Z=Z713 A9-T)z =% (SEC)S] BENA(Build
& Employ National Abilities Program) 2718 50| =%,

AT s A HS5E 2030971 50%E HEE SRl
o, ARPFHETHESWCO)> FHAAE A Y| A A(KACARE),
AU EEESTO) & 78 337" AAH R dXs 2208

& AP

<H 30> AL eX|gt Z= 13

e = LHS

+ 20179 AT 2EMRIIY ARAMCOO s =2l= & X3t

IKTVA T2
z2 73 o 2021E7MX| ME FOfE 70%S HX|5}5I0 500 7O MER

gxe| gEL HA F= MEFQ 30% +E S8

» 2018 NUSANED <& 3263 ME O|= 2030F7tX| AMRL|

NUSANED SABICS| TX|2tE 35% Ed XEE Qe =21
Z2O™ | 2UNEE H SAU|Y KBS Sdll 20308 7K GDP 7| =S

717t 63% U 35%7HK 5o ME-AH[A 2ofo| Bix|s) R4

BENA o IZZHE FTU} J|YO| AFRCIQI 2
ZZ FA-Us NS S SXst o oF

o

=

+ 2019 12 SECO|| 2Jaff =zl ==

XtE: KOTRA, 2022 AFRC|Ot2tH|OF MEX 2, 202300 A A 74

61) Emerics, AFy-Tlofehlol, f7} Shefol MM R Aol dslol AR ts) 71, ol%Ed

2023.5.13

62) KOTRA, 2022 ARg-tiolzinlo} MEx2E KOTRA AFE 21-283, 2023
63) AR SRR, B 5 AR, FAVIHA, B 5 8 BREA 9 AR E 4
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Lt cHel a2k

o 20201l COVID-192 At =477 3t AE47] Y=
A A8 A, OPEC+HE] 74 o) o8 59 Jako =
A EAF E7F A3 B ZA ZHAskH GDP thH] -3.1%9] B
A AxE 71=5E
- 20199 fUHEE HRo®  (112% AT FEA9e 20209
COVID-19 &4+ 9 A f7} slebAl g
of tisll FHekgt AATEE =

- 20209 Yol THAa(-4.4%) ¥ =] T
3 7H2x(-60.5%)3FAA ARP-T AA ol 2 BFAE FaL 3ulol] g8t
= F7HA 1] Hjle] #.

fu
o
@
=
X
Al
i
Ol
L
£
Jo
N
-~

o 2021d0l= =AIR7E s 2 22Y AE47] SEOR QIR dET

Al W' 7dAl= GDP thHl 5.1%2] A xgke] o] Fo4,

- 2020 COVID-19 A= Il =A] A+ 87} S33tHA Bl
Ef 71 20209 49 24¢ 7|F wiEE 1933714 s
A7 228 AE47] 35 ot 20219 102 209 I+
Hj g 85.822H & 7153564

- 20219 ARRT O] AE S RS A dib] 59% S718E 2,761
HE 7159, AETEALS U F B = EFsal AR
AR @R 7IAA 22 B3 T XS AF G2 FUF o)

T= vl =24 4+

o 2022d9E AE % SUIE EFSt AR FE STt IS
AESLA] EAE Qs GDP WH] 13.6%2 AATA ZAS 7] =3}65)

64) FTTFEALYBAATL, 7RIS =R EEARH ol of, 2021.11.24
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A BEL ARSrolghulol FEFES] 70% olde AHsHe ¥
Al A)o]o]
g - HdHu

A7 e A FE Sk AL & FY AETE S
(A Y] 48.6% =713 4,1079 D)= ¥ Axel Z2AE 7
d A2A Y S7EE A AETD Ui div] 25.9% ST

o
gk 1,7509 E=)E FAE
2022\ A FAF rRE A i) 72% S71RE 2,347 2
of @glom, AdrAE 2022 GDP thH] 13.6%2] EAHE 7153

o 2023 d ARg-rloleiHlole] GDP tiH] 4R A Hl&-2 #7) slEt
I 2o 2 1% A FEdo] 4G A 2022 13.6%°14] 2023
W 32%2 gIE 249 AoF Ak 66)

A B2 ARgtoleiblol A &9 75%E ARSI 4
A A 7P & 716k

HIN G 722 A 20 vls] A&KH o2 S7tstal §lon, oA
‘Saudi Vision 2030’04 g ExER] HINF P 59 GDP

H|Z 50%°l= PIAA] 53t

GDP2] 25% o]l mUlFFA oA e HlFS AAshs Q1=
g} 7Sl 288 4 7IAA B Ve UL AETAS A
’“?J 7 sk U+

SUE w2 HTE AA s =]l A Amozd
‘6‘%% O|HAETFA HA A& €jlo] Hal 3l
AF¢-Tolelblol BA A (GaStaoll W2 2023 1287 9 &
AL 47359 LR A 576,301 2L) thul 33% A
IMF&= ARHotetrlobe] A+ A =127} 2022 10.69 7
Aol A 20231 10197 wjE 2 A Ao Hndk

65) ==

ZU2 A AT L, ISR ZE AR T ol o 2022.11.22

66) SHTEYUNAAATL, F7HIEEH R EE AT olgH]of, 2023.11.13
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o IMF+ 2024d ARg-tjolghd]ole] AdrA= f7F Aol &
T= 37 JFAAe] AxgE A, FAEEe] E3k2 QI
7 A 28} Sof ulgl Sx1Zo] GDP tH] 54%2 e Ao = A
%L,67)

rr

31> ARRL F=2 ti2{Hel X[&

(2H2+ USD)
T = 20184 20194 20204 20214 20224 20234

FERS RN 71,972 38,230 -22,814 44,324\ 150,753 33,711
Ze+X|/GDP 8.8% 4.6% -3.1% 51% 13.6% 3.2%
SETA 168,749| 121,336 47944| 136,464| 234,688 119,124
SETE 294,387| 261,617| 173,864 276,198| 410,676| 323,545
g 125,638 140,281 125,920 139,735| 175,989| 204,421
QetE /7 486,417 | 488,245| 441,178 429,497| 434,880 428,204
S|4 151,040 186,345 237,928| 284,544 291,591| 293,024

%gliH I‘—I-O_|H 0 [ 0 0 0 0,
/GDP 185%| 222%| 324%| 328%| 263%| 27.4%

XE: IMF, EIU, et=E2d, STRIEEEIIE ZE-ARL

o 2014 62 ANZHE FAF 47} sFoz s AR A= AF
A BES A7) Y8 ¥R fuE Fedov, AHFT) 5o
HEA 2016 109 o) thte =& *|<& Layeh
- YFRAT g wEk 2017 3209 2, 2018 2609 €,

2019 3209 2o =AE FAF o, 20219 6ol T LY
FHLE oF 82650 El(eF 229 P 7RO s BA o)&
o ANAS Ty

67) IMF, World Economic Outlook, 2023.10
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o mafsio] Z71ge) wel ALY AR= 2020 3€ =7 A A
S 7]& GDP UH] 30%°14 50%= A5 4%
- IMFl ©=2% 2009~2013'd AR¢TS] =71 AF+= GDP tiH]
2~14% TFol o, 2014 o] FA SVl 202037 2021
= 30%S 9%lom, 20221300 26% 2 AZ Zo] 2023 0% H|S$:
g FES AAE AR HAYE.

o}

)

?:]

- 20233 ARPT]9] QS HFY FEE 42829 GE|2 AW FH, o]
Al X1 1094 Z2ie] 127]E &l g3l £

20223 2,9169 ZE oA 2023 2,930¢ EHZ F
T, AF FE ko] IE F5E DAR(-162%)2 T ALY
Z M-S 20221 62.2%001A 2023 74.6%E Eobd AHAo=
4
d

- 20233 AR FEHE R AHEXE 7,7709 S92 FL| x|zt

A A2 274 Y GDP AWX]9] 0.7H] LS 1HE W A

%l
3 s e W

-

OL

68) AR¢Tle] ThEAQI =K 2] PIF(Public Investment Fund)®] TFE+E oF 7,700 82 ©d IRAC
71% AA 69 T
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<H 32> 22Y F@ =2

HE
(& UsD)
=2 HEH =3 | 12 =4 HEH =3 T2
Norway :
1 | Govemment |Norway 14477 | 6 | ublic F'E‘r’;Stme”t Saudi |7,766
Pension Fund
China Investment . GIC Private .
2 Corporation China 13,508 | 7 Limited Singapore | 7,700
Hong Kong
Monetary
3 |UrE ;gveﬁztngm China 10,196 | 8 Authority China |5,142
pany (&= Investment
Porifolio
Abu Dhabi
4 Investment UAE |8530 | 9 L%r%?r?elg Singapore (4,922
Authority 9
Kuwait Investment : Qatar Investment
5 Authority Kuwait | 8,030 | 10 Authori Qatar |4,750
AtZ: IMF, EIU, Sh=4E2d, S7HIE=EIIE ZE-ARD

o O
o mahW= W Ak ARz BB 20179 69 0% ARl HBHI
A BET}7I A U T2, TE E

leke 5 wd

ar Ao 71siR AEIZE =

o] A7t dEa Qe Aow By,

- 20184 10€ /1Y Aol whgHE AEZ1 AT 71471147} HF] S
A ARg-tjoletu]ol GAael A 3] 4tE
$-tjolzinio} RAlo)

ME2 alzteh A
SEERUR
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0 GCC T7F=9] AEAASH(Progress Freedom Index)09+= ZRFH o=
2 Holn, 53] ARpTolgHlol= 17 gl 71A3] (Reporters
without Borders)ol| A 3EgE 20221 MA] AEA{FA G H7}ol A
337102 18071 Z 166912 H3sledol HER oM, GCC =7}
(Gulf Cooperation Council) Z HFEIQ] Thao &2 3 &=9& 7|5

<H 33> GCC =7} HEXIRX|$ (20224)

(B &)

7IEt= UAE | FR0|E | <28t AMRE | HEE

-
HI

49.03 44.46 37.87 35.99 33.71 30.97
119 138 158 163 166 167

e
rh
Pl
30
el
4>

H>
40

XAtZ: Reporters Without Borders, 2022 World Press Freedom Index, 2022.

o I AFHA7]94TI, Transparency International)”} 1807]=r& TIdo=
H7Fek B Q122 45(Corruption Perceptions Index, CPI)70) o) A= 2022
| 7|20 2 54915 7153t GCC 17} 5 391E 7IS%

<# 34> GCC =7 Sl X+ (20227)

(EHl: ®)
T UAE FIEIZ | ALRL| Hiz 2l 2ot | FR0IE
SO QI A X 67 58 51 44 44 42
=< 27 40 54 69 69 77

XAtZ: Reporters Without Borders, 2022 World Press Freedom Index, 2022.

69) ‘=78 Y= 7IASP 7 A wid ZF 27PE R dEske AR 1807] IV AR A AEE
UER A2 9 1] Aot dEE A AA 187) 8RR 1500 ¥ o] A=l AdAE7)
T E9dEol AT AES EUE 1008 vHHO R riste] vid ¢9E AT

70) AFHA7]GHTI : Transparency International)ollA] vl Wxsl= 7PE Huj <92 10034 THHo=
Hrretd Drodie ARZE AbE o2 Bl Jel= griEm Dsodthe Al Fel2RE Hojd A
£2 54
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Lt

C}.

CHISE AR}

o ARFH A¥= 2011 cobse] w ol wWE S5 A9 IvkEY UF
B7) o]F ¢F 3602 & Fmo| =l AAl AL} AP AL
HIE, AR FoF a4l Ad A, LRt RS AF 2 =4l S
MNde A= AdF
AN 2 2015.1.23. 91 A% Fu 2, Ao 49 5l =l 5y
e A% S aﬂ%ﬁ Aoz Adsto] Fof A WS
%;:’_]_' E]_]_J‘TL ]' OH/\OH "l‘“—v 1:1

- 20159 1€ FEY 2 A ER] Y FgAEA 212 39 A
a3, 4% 3 AAGA L A EA]-EsldA] ol FAY Bl
(SR) A 5 F 3009 & A&S AAHE

o 20154 ol2) AFTE FA Ao w AL AP A ALA- AL

o ARE A7) Fedg Tl Y Bege 2R Hfhﬂ_ A=

7= stF o oo gk A -FAa5F v B gslslr] ¢

3 2017.12€ ‘Cltlzens Account’ & g"é}aﬂ;glﬂ, 2022.8471A] <k

3409 B2 Adgk

- AARAA S3E 98l 2018 5% VATE =473 o™, 2020.7.1.
ARHAL Wiol]l SAH o 15%= Q1d9k

0t

il

o AHE AR Ao ekl AYEA HAL s 9% =BASE
Q S}

Zolx, AST) e 1% AAE BE

=
Lo FA = (Saudization)E ZAH3HA| FXskaL 9=

71) GCCE 2016'd Common VAT Agreement AEOZ 5% =i 3o



- 2011. 6€ ARpY 9F-al8 FHE A E(Nitagat)S =Nk, 2018
odoll= 127) Aol vk =<l aL8& sAshks & ARpH<le
ARE AT S AAe AS 8L s

- 71952 ARFERIC Bl Akl =il fFe] W 9=l =
A R3] s, ARerQlo] Hash= EXPa(AP—?Z!)Q} ol =
Q1o I*’F AR O‘X}auo, o

o COVID-199] d&o= Azt wAlf77le] F2tol

Srlokinlobe] AYPEL 20221 2871 154%7HA AF9kout o] F
AR 8 22 A= A7) FE5oR Sy A7I7F SuHEA A

HEE AT U=
0 2022.99€FE AI&A HulgA 70%, 71 dEEHIJIHE AlE 100%
Z A=l 18 HES Asleh= 5, ASAQ] ATl o F 1.8 7))
Ao 7 QI3 o=l YAl Hgo] HAF AT AoE oAE.
- 9=l =5 AEe] BHESE 7ol Tl AR e FAo] AFAME
Bisldd, A BEFoR QlE) A sk 3.

=f HE|H

o A2z} ol2k= FAY(2003~2011) ol EH|F ARdo] HIUsI o), AR
O AR 200080 FHE o] W=k 5 Aae] Fx sl s
1?4 28 2E NEE Ay HiE 2Ao] 9s)Ea A 89 4
W 5 SR =03k

O ARFTE= 2003~2004'3 A= W SATHEA Bl AR o] ¥E2] A
As ZAslstar 9low, 2005 diE|E=AIS] e (Bloks), 2014 ®E
ISIS 8 ofg=713]oJ(Ath, 2015'd o|&Fd HH 2 FAEE 7]

HIMCTC) 24 5 ATz =98 73 59,
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o 2005 #ElE=A|F oA ARH F FEES
sty HHY SAAE Y-S AT vt e

#A Floll gk AAA 7o F

o ARt HHEEH 9T e 81E
2014.29 SbEt 2 dflQolA HoAR= HA FHsAY =
o BHledA ol Fodqt Ap=Hle ths) *H 3*
Fom, olgy ST ks AAlE] sl BAAE] gt A
/\Lx% E_xﬂt: Az} 73slst,

B

- 2015128 4K F<d =URES AR 3 WY TARIEA
(IMCTC : Islamic Military Counter-Terrorism Coalition)E ]oF=0]|
Y

- 2015.12¢ U ol w7HE SACE 3 tiHY oled T4t
EBAIMCTC) 75& FE3

- 2017. 5% = E.E_d:—i vl ﬂ%iﬁéfﬂ AR e AlZIE E 2

Hc} 7] 98 =34l Ei(Eudal)% AHs
HZ HZAE 23k A4 9 9 U8 =858 ZFshgk

o ASTE AA At YA A9 maFOR 0 A7k AA A%
T FA A7HE A9 gow, Aauell tiF A dEwt =
oF FAI fike U £L 5 The] Wl R AYTEE AT

72) S, 2022 AR-TlolEtH]o} 7R
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- ARFHE HdlEdEtel ofo] A AlAl 2919] A Bl WS vt
A W] =22 OPECHE 53 %xﬂﬁm of £ FFH= 3
AR,

- 2Tk T Fw AR Y kol AAl GDPOl 40%, &
90%E AN 2 Af JE=T B A 725 7T
o} =A7E el mek =7} BARA B} RdshAl kST

o 20229 7]E AfHEEo] ARHTEA 76%, %ﬂ%i%N(GDP)Q
40%5 At A3 F7PEA 8ol ANH AT FYshs A
SEET} & A FERE BAE
- AR BAlE AR FE 859 7195 20209 oF 20%E AHA

=, ole =7F B JAEAR A ol F371HH FVIHL
2 i e A5 &5 " 92 v 7Agk

mlm

73) 2018'd =77t 3Eolgl= IAE ME GDpP/F A tiH] 118% =710 ) 202018 9E COVID-192
o8] =AlH7t FEsaA W5 Gpprl AWtiH] -88% FFEoE FH3t
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<E 35> AI2C| 2% 43 GDP 7
(EH1:%)
GDPH|= GDP d&E(Y0Y)
e
20224 2020 20213 2022'3 | 2023(F)

A. ©A GDP 100 -4.3 3.9 8.7 28
HREE 40 6.7 0.2 154 -0.2
HMFE2 44 -3.7 7.2 54 55
SEMHARE 13 -0.6 1.1 2.2 22

HIMR5FF GDP 100
=Y 6.1 -0.7 2.6 32 31
HIA 7EH 1.0 04 6.2 6.3 6.8
HIA =AY 19.8 -6.6 9.5 9.1 85
™I ItA -2 2.7 -2.9 2.3 2.1 2.1
rak=ios 9.1 1.9 1.3 4.6 4.7
TN 7Y 21.0 -8.8 13.7 5.1 7.8
s =7Fd2 3 12.3 6.4 3.8 7.6 75
FS4t 11.6 0.9 5.6 1.4 0.5
=8 2g 10.1 5.9 6.0 4.0 25
K|HALR] MH[A 6.3 -7.0 7.7 3.3 24

AtE: Jadwa Investment, Saudi Economy 2023
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e
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o
30
=
112

o ARTIE 2022 715 wiAEF 2,672 WiEE AA wiAEe] 152%S
2R Al 2919] Ao 2 TEdS s oF 744302 FHE
- 20213 - ABAFEFS 1,094 w2/ E A D8] 12.2%
E A, Aded gz 2022 AlA LFAAERS]
18.5%(1,6595F wiE/)E AHAstH AMA 191¢] A Aik=o] =
nl=ol] oo} AlA 2919 A A4E=.75)
- 20229 A FETE AU 88747 HiEE AMA HR F=o
12.9%% ZFA8HH, "=, #A|oLE AKX 1915 *HAE COVID-19
o] otz 202087 20211 B A =Tl Ad oiv] 74
S, 20221 d0= A OiE] 14.1% S7F5L76)

o 2021'd SRPZ|FE Z2UH9 &3} SO = IS 7t Fo FAE B
]l 7beH, 4% /7 e A 4
Aukat ALST B AlolE FAICE OPECHY] tl-go] A5 ol
UHER.

- AR} HAlorl B FEShs OPECHE 2022.10€ 9 2004t
Ao} thats 2Rk Ao o]of, 202349 AU 1005 HjE o]
F7F ks A4

- ARHE 7 AAE SR 2023, 7€ 5E ©EoE A 1007 H

AL F7F e 997kA ARt

bl
o

74) YA, 2023 AR-t]olEi]o}l A3k
75) BP Statistical Review of World Energy 2022
76) )@, 2023 ARSToktHlof 7N
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2) TA Al

o ARTIo] HAVEA wAHEHLS F 6.0FZm(tem)E o= A AlA HAV}
2> W] 3.2%E XA|Sh= AS=E AlAl 8170l 338
- 48%= 8 A JkekE(Ghawan)ot s FAQd ARy of
(Safaniya), &F3Z(Zuluf)2] 9712 (Associated Gas)©| ™, YA H]
TRE 7k T 5% o] o E3E o] AU XL 7F2y(Tight
Gas) FEHIY.
o HAVF: i AR AL HAvtae FEY GOl BF &v)E.
- 202213 7} A4S 120.4 bem(billion cubic meters) OS2 A T
H| 52% 711 omM 2012~2022F IHTF S7HEL 2.5% T4,
- URE 20X Tk HIFE A& SOE AlgolH, 2017~2030
AHTF F7HE-E 3.6%= A,
o A7t o] ZERlLe 1975 FHE 369E FEO] vlAE Tk Al
2EH(MGS : Master Gas System)©| o™ o= AR FH 9| =
7t o R ZEjoh B, Y-S X3S A =AY TtAE

—L
R

H:l

- Al 7k o] (R EW 20361 d7HA] S 22Fm’ 2] TAE
A2k A4,

o ARP-TIE 1970dTH ol j=oll /ehA] sk 7h2~ #ofF ks
2237 Y8 = EAE A 2003.69 b~ Y =2 A
(Saudi Gas Initiative)ol] W& 2= 7|F#e] B4 14 4= <=
- ¥ ¢ ZT(Rub’al Khali) A HellA o}=iet o= 7]do] = ¢

2 7 Folu 48 el ol2A] X3k

o m

g?f‘J

77) BAON3T4ZFmM’, 19.9%), ©1TH32.1ZEm’, 17.1%), 71EFE(Q4.7Fm’, 13.1%), FEIAWY2EH13.6%m’,
7.2%), VI=H12.63m’,6.7%), Z(8.4Fm’, 4.5%), HIU|FAek6.3%Fm’, 3.2%)
78) BP Statistical Review of World Energy 2022
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- South Rub al-Khali Company (SRAK, ©}#=2} Royal Dutch 32},
Luksar Energy Limited (¢FgF=¢} Lukoil ¥3}), Sino Saudi Gas
Limited (¢FF=2} Sinopec ¥2}), EniRepSa Gas Limited (¢FE=,
Eni, Repsol-YPF Z14:A|9)

3) &= LA
o ARFT AR 202069 Y HEY AMAFEAE SHs] s Al
FYHMining Investment Law) = <13kl 2021.19 @agh
- ARFHY AR Q= B Al thet Q| FAAES A
ZFE golsHAl star, AAEA A AT D AL g FA
A= HEAES =4
- ALFAAES] Boldd H5 HHo] dESIEE gholdA ZEA)
2INE Fhete] F Z2A|of tigh A A FH(discretion) S

a7 Y i 2

3} A2l Maadens 53l 3= @AF B ghold
28k lom, 2022.11€8 715 <F 14570 o)de] 2

<

2 WG AY0Y L LEF,

o AR AR fX|§ ofghuIt HE A Yo oF 1.33% 2 A
Fnel KR HriEes wid FE 2 34 vl S (mineral

resources & ore reserves)©] =3t

79) 221 ol dAd AU A" =Y
80) ME-L 53] &AF A Ho| ek glolAdlx Qo= 2023W % F712 103200 tia) B3 oA
81) 7IXH7h= 20163 714 712
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- AR 3] SFEARES] Q1A 32109 2, & 2,2009 28, T
2,2209) 28, o9 A-¢ehF 7009 G 7R JIHE FHE.

o ARPTO) wigE 55 B PEFES oF VAR LA o, o
& A4 Arabian Shield 4F}=|tol #-23)

- ARpHe F8 7 FEE H, Bl (Base metals, T2, 2, oF9,

U, <14Hd(phosphate), Zr-E(potash), X FAlC] E-315 E(Bauxite
-kaolin), U} ZU|A}C] E(magnesite), &FrH 5] =A%

4) T MY

o AT ARSI A A (Water&Electricity  Regulatory
Authority, WERA)82)2] Z+=5-& whom, =7 ¥4, $4, vide=z +
I ReFow Fu g xS Hushs 71@o] s,

o ARPT HYS thFSeE  ARpToletr]obdE-g-AHSaudi  Electricity
Company, SEC)9] QI=Z&}2 == HH A Marafigd)oll A
sk U ESAE dF A8 SADoA &Fsh= HBEAA] U+
- SECY] RIzZgtE Y= E T8 AYAIAS SEC7F EHARE XRt

I FHlA A AAE S o AReY AHEe 99%7F 4
WSl Al

o
o

82) 20013 AHGA AL Saudi Electricity Regulatory Authority(SERA)IOH, 20043 B3PS A3 o
ool EZAIF|M Electricity Cogeneration Regulation Authority (ECRA)ZE W& WAg dAl= 2021 12
4 AT ZhsslofolA] ZojH 71AH WERAS 32 AR AMSEY. (A9t No.263)

83) Marafige 1975'd AHE 5HAA GHAEEE 71X 5H7]F (Autonomous organization) = Royal
Commission for Jubail and Yanbu'7} %8 418 Aze}= 20003 Marafigil S AH3Y 98 =
T olste(ALQt No.57) 2003 AHE] FFHE AR A T2 Royal Commission 24.8%, Saudi
Aramco Power Company 24.81%, Saudi Basic Industries Corporation 24.81%, PIF 24.81% HA] ¥Izte 2
25,

84) Marafig= 1A FH-2] JubailZF EaA9k2] Yanbuo] olluiA] ¥ 2 $ulld J2]x E3ts g9
3 F EAE F7ERRCIA SAEIAL Sl A EAIE Manafiqe] TlAE olRELS AR89
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o WUSEL SEC olgjel FY/1¢ % ABBAFA} Felsfn
glom, 74 SECS] ABAE Fala] o]2olA T, jRL SEC A
G oINSk dlom] B AN U Fiel 4] T
o= x4 BEele e

[18 6] AFPLIOfZH[OF MHAY X

SEC SPPC
NGSA (generationSBU) || . _______
System il . SEC
IWPPs ; - ( L
SWCC ___ National Grid SA . L
ARAMCO (subsidiary of SEC) «-- - - -
Rower, 8 Watck Yanbu18&:2 - . = S
hﬂt;;ggia;;\:{::gu{ JWAP Marafiq . = Marafiq [

Regulator
Water & Electricity Regulatory Authority

<---- CERELE

XtE: Globaldata, Country Power Outlook-Saudi Arabia, May 2021

o 2023 7|& ARPT WA TLS 366,829.9GWhE 202219 % 363,722.0

GWhell 1l °F 0.85%

Z4,

ol FAMEE RY ASTAE AL ST F

BEA 2] 61.7%

2 gty 9o, AT SsH(SWCC, HhE ko] 8% HA)
2 AR A H71E A,

- HYx =4 Independent Power Producers)& 47} F7Fskal Q)
E AR 20208 7132 AA BAF] 1032%S Y3

-2 PR By shaE 94hR((35.4%), 27 EH 27(49.8%),
oA 1EH(0.5%), ZHFS] AbolE WEH(13.9%), ALK EH(0.4%) 5
oF FA5.
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85 401.29TWhZ 2 di¥] 2.2% F71HeH,
11.16MWhE G20 =7} 3 4] HAH R =9-86)

(@]
[\
S
N
\®]
o
r2
)
ey
o

=

- B2 TR A e wE Wl 8 SVHE aid At
AGW = R STt BashH 203213704 120GW 9] A
g Tt A

- % AT FEEEY 54 AF djdo] AgE AY e
=71 Ao A

o FH3 AY AUAYAF712)E EUE IHloA A=H3 7T

AAE FAskL U+

- 54 Independent Power Producer(IPP) AFGAFel] thek 20~251 2] %
7] Power Purchase Agreement(PPA)7} X Aw|o] FExlH] 3|47} ok
Zlo|al Al 93e F o) PPA 714o] A QF FFEHU UGS
e 18T o, =2 ol&< 7Itsh] oH e

- 2,000kwh ©]3} 715 FHE 16759, A& 53.6Y, FHEE 107.2
A8 6039, YL 33.5901H(33} 3, T
o] 74 AHE A= 2,000kwh ©]dHE FREo] HLHAT
e FE vHY)

.

- A9 A G=9 WERAE 2005'd5E ot gk o) w2t
HAE QT ¢S B3l 58 AAE R o), A4 AR Bt
o} 2018.1. 1A% 71AE€ A7) LFL 7= tin] oF 36] <143}

5) AR8fst o Hx

=

8%

o ARTIOA] AxHo] A& GDPIA xAEH= v|=L 2022 7]&E
11.6%=2 S HolH, A AxHolA Hf AHA FEo] 29%= A
Z4 oAM= 7 T 2o vlgo] =387

85) Hl= 12.84MWh, 7HUT} 10.55MWh, &= 11.7MWh
86) Ember, Open Data(https://ember-climate.org/data-catalogue)
87) ATl BAIH(GASTAT), Real Gross Domestic Product By Kind of Economic Activities
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- AFYe] IR AIZYNon-Oil - Manufacturing)©]  JEA-f H&

(Non-oil Activities)oll Al 2FA|eh= HIF-2 202219 7]F 19

0 ART]E “Saudi Vision 2030°S E3) A 2AS A& A

.8%%).88)

22 %ol

g o
2019 AR =24 JfEe T8l oAUARF=ALEE ol|A T2t

4]] BEAQRT Feoha ARIFBALR 2] A
oA Y2

- AR AzGe AR 1Y RS egshe ESEEdn UL

SEo| SYFE AR FYUOE PR,

- ZE} BB A9 Apast AQ, ARE, A7, vE 5 25 7]

RS FHoE 549

o FYMFIAR] ALST] olkaizl FEEHE Alfa}shglol
g AgAow sl gom, ol A
s
o

=]
gerEd SA4S 98 2020. 62 AU Ho Af3)st 3

SABICE] A& 70%(691% EE)E A4
- o}&3E SABIC ¢ & A A4 A6 B, A

g
VAR 8 Ee] ThesEd A1y Rof EEZY

T QAN AT AREE PSS AR

=97k U592

88) Jadwa Investment, Saudi Economy 2023

89) £, 2023 AR-T]olEnlol i

90) KOTRA, 2022 AR-tjolghio} R&xd ek

91) 2010%d LDPE 10.2%, HDPE 13.3%°l4], 2019'd°ll= LDPE 19.5%, HDPE 28.8%= 37}
92) KOTRA, 2022 AR¢-Tielgirlel &k
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o] AAY 82.6%= A&k YO
r Ao FakE =0l 13.3%(F82Y
2 AFAFE 6.0%, A g]’ixﬂﬁ‘ 7.3%), 71t F% FZ0] 1.9%—2—
A2

- 20239 1857 713 AR A s 29 3L FEkAE, vE

% B8, WIS 5 Az TS TS 108197100 Fai, o] F

+¥FJ_7} 565470, ZTFEI} 434170, RS 824719, (AFIHE
AFAE, 2023.79)

- % 12719 B AP%‘%M 1187]2] A& Bols AHsto] Heke =1
9&2111, AROZAANE DS, 7R 2 B/ =203 4
HF=ALF 5ol #H 7.

- AR =3 20309704 Al B> GDP 38 ), 8,9509 T

24, Az EoF Ik 28] G 21090 AE, 34E = 5,570

o 24, 20259714 F 5 36,0007 S

£3] AP R 7318t 4 S48t BE FEO| R

FA7F A&EHA 20273 AT AR3ist A4kgRRe 2023

the] 19.9% =713 2mtpa® 2 Ao E A 95

93) KOTRA, 2023 AR-tlolginlo} FAAF710]E KOTRAALE 23-089, 2023.11

94) B EFIFE, Fep2g/a R, FAE, AR, &, Ay 2 dopos, Wil M1
A, Z1AR, B

95) TIFAAR AT, ARp-tlolaiulo} AATZsl A= sh=e] 7]3], KIEP 7]|ZAE 23-13, 2023.10.27
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0 COVID-19 B2 t3t B<k7to] molAHA 3+, ALs|e} 3
S 7k 7)ol tigk =t A AAIFO R

& 5 A= AL z
7V,
- ARHE AR FEE eS/IE B, 39 oJUMEIE F3E, 1
T HE A = AdstaL glew F8 37 AN HRe| ¥
Ryl = § 12[_
>

O Moody’'se= ARFTIS] 2t g RH=E 7Rto = 3t

A% g AMERe A= Balal & FF9 3

d 52 1H3I ESG A1-89e - (ESG Credit Impact Score)E 3
55 (Moderately Negative)??) 0.2 7]3}98)

517 (Environmental): AR$-Tlolgiulol= H@ojZ2wr) ol F2

g Ao w Qe FAHHR] ke e

AT 7= A% = 8 SV ARH Y] T

Mo 2 W&l o
o

453 (Highly-Negative) > 2 7}3}

96) KOTRA 3JAZ T2, 2021 ARg-Toleinlof Qlza) 4k A H, 2021.8.12

97) SEEULNBAATL, F7HIEEH T ZE AT ol o}, 2022.11.22

98) Moody’st ESG T3+ 1(TAHZ)-5(vlF FAH)TFY sPAZ 78 2021.1€ #H3E A5ol| =9
AR H7F A 14452 159 1EREIYEL ), 258 3070=(HE B, 35w 38AN=(YE, ST
), 457 4/NFMHEY, )= B, 557 207 °lgta, Wulsdel 5= R 53] AT vl
3 AulFE7E Fekkt N==re] A 10705 F 158 T/ §lon 271=%] 2-354, 65717°] 4~55
Foll £x=]o] ESG F&o] 41857 7ol F42Q TS nE = s A= Yehd
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- AFE] (Social): HIZe] =2 AYES AR <
T8 aflojn, HdF9 SVI= <&l LA A= Y
Aoz Ak ol a3AQl dX|Ql o) F g AH A
g+ A AL A AR A5 AL YFE 35T (Moderately
Negative) 0.2 % 7}3}

- A= (Governance): 82 7= B A ANY So I} A
3t AXAA B, Falfjol] thdk B4 A3t 5= Hste] AujTt
Z 9FE 25T (Natural- to-Low) 2.2 H 713

Lb ARfoi[A R Abed X[3

o AAEAIA 4= AT A AL
- 20199 ARkl o] Bk AEAH A D B AL Sl
71& oA 4 3-E AL F(Ministry of Energy Industry and Mineral
Resources)E  AlUA|5{(Ministry of Energy)®} AFAFEALF
(Ministry of Industry and Mineral Resources)= 733},
- AT Akl A A] S G A AR AFANEA
(Renewable Energy Project Development Office, REPDO)< A H &

o ‘I7FIA| YA AR Z2 77 (National Renewable Energy Program,
NREP)!00)

- 2017'd ‘Saudi Vision 2030°2] Y322 oz Fel P

71 WA G o2 AT dEgae] oustE 520 =

- oA ok A YER A, 247N s T 9] ok

71, dAE] F=, AA WY 22 WA S48 53R gL

99) KOTRA 3NJAIA T2 2021 ARS-tolghlo} AAFelUR] A AR 2022.1.4
100) KOTRA, GCC 87 AR A5 L XZ72E, Global Market Report 21-031, 2021.9
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2017 2€ Y FA SAE AlES 2020197HA] 3.45GW, 2023
7HA] 9.5GWI0D2] AL x] Bike B2 3

<# 36> AFRLC| NREP =1

SEEE SR 82 EHo == Ef 2
2023 27.3GW 20.0GW 7.0GW 0.3GW
20301 58.7GW 40.0GW 16.0GW 2.7GW

At&: KOTRA, GCC o= MAdoHx HH S& Y TEYeh 2021.9

o 2

019 14€d NREPE A3t ARpH =71 AAAUA] 28

XS 0)E Y.

o

2023 27.3GW H 20301 58.7GWe] HHL
40GW2| Bl=gd(Py), 16GWS] F8d, 2.7GWe] 349 H)
GHFH(CSP: Concentrated Solar Power) 0.2 -4 .102)

AT Aol B, 3, HYE 59 FEHE thfg 224
E FE& Agsta 1o, 203097k ¥ 48701099 ofiqA] T
MEs HEZ FHH

gng Agom

ook

2030714 Az oUA F29] 50%E AMNURAR FZFdle
17,5005+ E9] o]itsteaet e 247k vigd 45 4 &%

1007+ vl e} i deF G35 7|l 109

101) B19E 5.9GW, F2 24GW, HIYE 1.2GW FF08 F AHAAA AR HIES 10%7HA] &
ot e 5x2 3

102) 0%, 2023 AR-T]olen]o} 75

103) Bl%HSolar PV) 3370, E&(Wind) 1170, BIFE(CSP) 47] ©A = A4

104) KOTRA 3IJAF2, 2021 ARp-Tiotein]o} AAgouA] 4k B, 2022.14

105) <), 2023 ARg-tioliulo} 713}
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[28 7] ARH oA X[EX] ZHEoE XS

Waad Al Shammal

@
Qurayyat
@ Tabarjal Rafh
Sakaka @ @DAJ i
North Ta’;:; «@ Al Kabafah
C y b Qaisumah
Sourah .Al Masa'a Al Ghat
Unaizah & Sudair
Al-Ula® Ar Rass shagra® Malham
Henakiyah Dhurma tvi G
Yanbu hushaybj i
South Yaﬁblu.Madigaﬁ =ttty Tuwaiq. *R]yac‘!h | Haeer
Mastoorah« Mahd Aldhab puwadimi ﬁilQuwanya
Rabigh " phahban starah  Al-Kharj
South Jeddah
Al Faisaliah Haden Layla
Al Laith (=]
Bisha Wadi Ad
Dawasir
Farasan Jazan Sharorah
Solar PV
&® Wind
@ CsP

XtE: KOTRA, GCC 2= NMMYoHX & e o &L 2021.9

o Tk ANIA Z2I Tk DA Y3

- ARPFHEREEPIF) A AA F3E2) 70%%] 41.09GW 7HEE 3
st BlET) oAl WA o= AR A B i Al

- AR R A HA] F322 30%20 17.61GW e X8, 7]&
A2 sLsHA AYAAANLEAH(REPDO)E F3ll HAAUZE
Ao g ArgAt A N AlEgh

- 20307k Al 5009 g2]o] WA FAE FE FREAde

FX%h
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o B} AW T2d F& AN

zgAED 9=2l 100% FA4 2 AR I5 7hs

ARTRIS 188 A9 QA A7 5(HRDF, Human Resources
Development Fund)= 53l g X]106)

Aol Al AL A] b AFY] A AR ALk 97 A 2
HEA| ol sl FAlE A&

0841 E/m +&2] AHI FA] Ariu]&

HEkAe] A9 %7] AHEAZ(CAPEX, Capital Expenditure)2]
75%7HA AR-T] 4237 =(SIDF, Saudi Industrial Development
Fund)E &3l ASE2 12d@ A7dE A&7

ZZAE AR A A HHGIHLCOE, Levelized Cost of
Energy)2} TlE0] dXA|8KLocalization) &S Q3 H7l 942
Ll

106) ©732 74 d3e Ao 15%, 432 739 L5939 20%7H4] A
107) Upfront Fee(AAHF HI-E) 6-8%, &=
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<E 37> AFRC] 100 MAMOILIX| Z2ME (UR2 I|F)
zzys | x| A5 AEN 457 | mWH
Faisaliah Solar or| = -
Power Project izt | 1,600 AFRE 3T =
Sudair Solar Larsen & AR QO
PV PP 2|0k= | 1,500 ACWA, PIF Toubro(9! ) T 2=
Yanbu Wind ok o xu 5|
IPP Project kS 850 AL 32 A= A
oz alm )
A | 7 | 700 | Abpr oz | SO | o e
Al-Faisaliah .
ACWA, Al-Babtain FR0IE
Solar PV IPP- | HZ} | 600 iy iy s 2=z
Phase 1 Holding Investment =1
PIS:rIrE)t? é?:k Saipem(0| EtZ|0}),
. 500 Plambeck g
Offshore Wind Saudi(At2C])
Farm T
Dumat Al or N cI>Eu I?,Z”Iezsn(eﬁrgr—_ll?i) Vestas Wind
Jandal Wind Xrﬁﬁ 416 | Mas dar(U AE)OATC’, Systems HAHHAS
Farm = C] Ol x| o i (Ent3)
Midyan Wind | ezt | 400 | Ar2c) ojuizis Ag £
Saad Solar PV o3z alx
Independent | 2[0F= | 300 | ALl OIURIT | =5 =gy | ©E M
Power Project = e H
Marubeni(2 &£), CEEGlI,
Rabigh Solar Al Jomaiah Gouangdong | A= o
PV IPP HZF | 300 Energy and Power(Ol&f | T T e
Water(AH2C|)* Chl

* . Marubeni X|Z 50.1%, Al Jomaiah Energy and Water X|:= 49.9%

AtZ: LH EXFYATFY, sH2A7iY Preview, AL CIOI2tH|OL 2023.7.31.01A M QIE

Cf ARRE AL

o ARSHE

e A

o E=5F

H o o
R R ECIEE
AL 98] el AEe A
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AEA7EE B A AAA),

N h
S(AF7kes A, AL A B Qlmeleaaat B,

= L
X2 o a4 QU0 2E8E + A= 6 FEOES MAIIA Y
- o SFOHHYH-ZH S MYHHXRY EF

o FH|Y-OFF 2RI R S|(Royal Commission for Jubail and Yanbu)110)0f| A
olzet MHEAl Ljof HME S HEYT 75 24
o 2020 QFF MATAOM HHW HERD 2H S

At&E: Qu, 2023 AHPL{OF2tH[OF 7H &0 A Y 7
o ARSTE TR fa Aste] AAA SnlgE 9 Y @A go))
9 AR ) AR FolAlohT 2T A A oL T

A3 Q)L 111

210
= T o x A d

2 2go] walg, § RoplA #& 17 ALle] Bgo] sl
- 3 o AFEe ATl t FAAE

108) F=rEded sfABAATL, F7MI =7 e EE AR T olerl oL 2022.11.22

109) $Jn%, 2023 AR-T]olen]o} 75}

110) FHILYCEFFUEAH I EHARTHEA) ] ZAAE, 7, 24, 29 D fH RS Aulag 3T
e AR o] |HoE 19753 AHE,

1) F=rEded f8AATL, S7RI =7 EE-ARs-Tolerlof 2022.11.22
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- FF HAaEEAY adduA e 228 sHE AR mHEA

g AR S olTAZEe] FRE Hiol B AW
- AA A R OdsAEA Ad Z2ZAEQ] ‘Helios
Fuely ZEAHEINNE FZI5}aL )\}\otq e+ A 65082 19 4

®
<} vid 1209 Eo] I8 R olE AJARE oA o7 2025

of| A Q) 114)

12)

Green

%‘r%‘

=
7Hke] EFapas Akl RS 7HAAL Qlof £2E AR AJThY

F8 UIGOR i AAS FAFHAL Y9

- TR FES} FHG B MEoR B slad AR B

=
L B BATE DAL 8.

- AHEI HH X]'—,*E]-(Jafurah) 712711608 B85 BREFAS

/\g A}

om sl 1009 2 Fre) 1‘4133 = . 7401111 AR9-tio}
FE= 20243 EE G 7Aoo A TIAE YA AE Q) 117)

o ARSTIolgIE G40q%] Eofol Z RS Holw 91om, faz)
% SaFAs AR TEL 98 TEe] A vy

112) )wH, 2023 AR§-tioletn|o} 73

113) Air Product(ul?;), ACWA Power(AF9-T)), NEOM AEA7} 242t 593k A RS BExlsl= & 509 98]

TR iR Z2AE
114) xrEdL2d @A 4, F7HI =R 7 ZEAR-Tlolgo) 2022.11.22
115) 9alH, 2023 ARe-tloletuio}l 7|3t
116) "= oF 60 IFHIES] thvt=e] HA7t2 v
117) KOTRA 3|JA-F2, 2021 ARp-Tioteiv]o} AAgoA] 4k B, 2022.14
118) KOTRA 3JAdw2s AR Q1) 44, 2019.7.17
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N

31 elza}t ofA

g

7t e 2

Op

o 2023 IMDS] =71 ZAAYE Hr} F Azl Bolol ik Hrl 9
3l ARSTolallol= 5616402 AA e4/= F 349S A
3} 120)

- A|F ¥5 ;. ‘Basic Infrastructure’ 1291, ‘Techinical Infrastructure’ 19

2], ‘Scientific Infrastructure’ 37%], ‘Health Environment’ 43,
‘Education’ 381 = H7}4.

o 2019d0f xH FAl MEH ARpTiolgn|ole] Qlixg)l HE Z=2

Y AAE 5= 781402 AA ZAFNA 141712 = 349E xR
3} 121)

- MENA122) ASoA= 7FEFE(81.64, 249]) Tho2 & FF9
o1z} oJHe BA e

% AZ2NTransport Infrastructure) F-< 644702 349, AL

Z2Living Infrastructure) -2 91.78H 22 47912 H714.

% =gt ZolAE =2 AAX(Road Connectivity) F-2o] %7}

oﬂ/\‘]-“—:‘- IOO?SQE 1‘?’]% i]—X]fSH 7]—7%]— %{l:;:j. ;ﬂgi ]4'5]'1;,\1':17_, =

S Rail Density)S 7F dost Aoz Hrlg.

Mo o Ho

119) KOTRA S| &JA2y, 20211 ARP-Tofett]o} 13Za} 4] X, 2021.8.12
120) IMD, World Competitiveness Booklet 2023

121) World Economic Forum, The Global Competitiveness Report 2019

122) MENA(Middle East and North Africa) : 3% % % o}x]7} A

=
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Rzl Bl FRe| trkrt Mg A5s

3L
o

<# 39> ARPCofZtH[Ore] el ZEt F &5 2L AWH X+ MFE=
Component Score Rank/141 P 225
erformer
2nd Pillar: Infrastructure 78.1 34 Singapore
1. Transport Infrastructure 64.4 34 Singapore
1.1 Road connectivity (0~100) 100 1 Multiple(3)
1.2 Quality of road infrastructure (1~7) 69.6 26 Singapore
1.3 Railroad density (km/1,000km?) 1.6 102 Multiple(24)
1.4 Efficiency of train services 58.1 26 Japan
1.5 Airport connectivity (score) 84.1 24 Multiple(8)
21.637I)Efficiency of air transport services 796 34 Singapore
1.7 Liner shipping connectivity (0~100) 66.6 21 Multiple(5)
1.8 Efficiency of seaport services (1~7) 62.8 40 Singapore
2 Utility infrastructure 91.7 47 Iceland
2.1 Electricity access (% of population) 91.7 75 Multiple(67)
2.2 Electricity supply quality (% of output) 95.7 48 Multiple(10)
éSpE;&c;;rr(]a) to unsafe drinking water(% 923 56 Multiple(28)
2.4 Reliability of water supply (1~7) 79.3 44 Iceland

XtE: WEF, The Global Competitiveness Report 2019

o 2019 WEFH MENA Ao <lzzg}

(Risk/Reward Index, RRI)°l W=
AU 1470= & UAE°] o]of 28l a3t AlA #

161-33;] @-.123)
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- AF$TE UAE ik niel, FelolEsk 37 A9/ HLow
Risks/High Rewards) 1522 /75 ™, UAES} 37 AR oteiH]
ofe] 1z} Aol 7h QP Aol FfAo] w2 Ao HUIE

2~ o]lo
“l‘)y]\u-

[[18 8] MENA X[ QI=Z2} ?[&/2d K|+ =%

Low Risks ! Low Risks

on | Low Rewards ! o UAE High Rewards
E E

70 i
I

. + Qatar #+ Saudi Arabia

o i
| * %mar Bah

£ ahrain
2 =0 Morocco & i Kuwait® :
B il e ' i i »
it T jordane® ": T T e
e ] Egypt
: & Iran

20 | # Algeria
| ® Irag
I

10 | High Risks Libva ! High Risks

LowRewards . I High Rewards
: & Vemen !
20 30 a0 50 60 70 80
REWARDS

XtZ : Fitch Solution, Middle East And North Africa Infrastructure Risk/Reward Index: Large Variations In
Regional Risks And Rewards,14 Apr,2021

- B Witk A AEE AYEW, 444 7FX](Construction
Industry Value)= 83.5, A4 A2 A% (Construction Industry
Real Growth) 31.1, ZZAE ulo]ZglQl(Project pipeline, % of
Industry Value)S 73.8E ZAME O™, ZHAZQ AR HE
6282 UER} oAl o)A, HEldl oz e 408 7
o & Qe Ao g

flo

p—}

123) Fitch Solution, Middle East And North Africa Infrastructure Risk/Reward Index: Large Variations In Regional
Risks And Rewards,14 Apr,2021 (https://www.fitchsolutions.conv)
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- A1E=ol gk A AFERY A= A
4 SR 9 Aok 8 Ade]l ek A
A AF2HE B, 77H @A 41(Country Risk Index)

61.72 7121 8R4 fidol ARgroletr|ote] Qlize} Ak} g

Lt el=af of &t

<H 40> 2022-2024H ArRLC| ZOFE MEXE

(EF?|: A ASAR)

as )25)%25 20234 2023 SHE
=Al(A) Ol £4(B) F30© [(C-A)A]
S5 Z 37 45 9.8%
=Y 228 259 248 8.8%
ohe 5l XHAT 115 105 110 -4.3%
KR MH] 2 75 63 81 8.0%
imks; 202 189 202 0.0%
24 8 MR 227 189 250 10.1%
BHIRH 77 72 80 3.9%
ol=Zet &l uE 4 34 37 -9.8%
SEE0F 159 165 216 35.8%
2 1,164 1,114 1,275 9.5%

AtE: AL X 25 (MoF), Budget Statement FY 2024

124) 32} AT Z(Infra Competitiveness Landscape) 72.3, 73432] A A]Ad(Construction Timeliness) 59.2, 714
Al2KConstruction Contracts) 35.2, 'H& 27 (Legal Environment) 68.9, *="5A1742] 1% %(Labor Market Risk)
= 845

125) 717441918 A 9% Long-Term Economic Risk Index) 63.1, ©7173A] | FA|9x(Short-Term Economic Risk
Index) 62.1, A718 X FA9(Long-Term Political Risk Index) 35.9, ©71%8X]$1& A|4(Short-Term Political
Risk Index) 74.8, %9 A|4(Operational Risk Index) 67.0
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o AT HEAAL ‘YA H (Water &  Electricity Regulatory
Authority, WERA)120’2] 7+= o} &4, 74, wjHd o2 oAy
Bxzow Fuf 5l g2 HAEshs 71Hol 3w
- AT A-EAALS AT AYLS oz ART]HA %A}(Saudl

Electricity Company, SEC)12709] 1Zet2 F=&= TH dHAIR
3} Maraﬁql28)°ﬂ/‘1 +Fshe HER AR dF 4} a5A A &
o]._‘ /\]xl-o] olg_
HAE-Folle= SEC ol9je 17| & Rxbdd EWET} Fof3s)
Noem, $H-2 SECY AFJARE F3ke] o] FoiA|aL

- HiF ] SECY] AFYHF WiollA AH 5
i, S5 4l 7R YRA B

- 2017\ AEe] o) @ x2S @dshy] Yl ddTu 3] AR
4 HeEz2Z-FAKSaudi Power Procurement Company, SPPC)E A ¢
stlom, HHzrAE AA d&, Y Fu 2 JAw) Ak AA,
BEYY 75, ‘é 2 oH] AR FE} T, d50)8 &8
A gy =9 o o))

.

HH-EEO

m°" Ho
e o2
ol

o M

i

o

=)

mlm

nllo
pe
N,
S

126) 2001'd ARHE =7} W A B AuAE Eshe SHTAV|ReE A U 37854 K&,
2F W ARt ISV &) 8F2AA 9 SFAAVNE- AN AFAE Y T o4
e A3

127) 20000l AYPH ZIFridez AT AEIS FEela oW, AETZRE PIF(75.2%),
ARAMCO(7%), 7|EN18%)2 T4,

128) 1975 AYHE YA diHEAYS VK 53R R FF FHYubai) @ T R
(Yanbu)®] oA ¥bd @ e JE]a geestE 93shal e,
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o WHFAEEE SEC7} F THFY 61.7%F AASkaL o, ALy
O ©<5}%(Saline Water Conversion Corporation, SWCC)129), AT
°FHS(ARAMCO) 59 =9471d B W3t g/ BHAGAE
(Independent Water Power Produced, IWPP/Independent Power
Producer, IPP)7} 233k
- 3 FEEEE TR EH(35.4%), S71EIN E7(49.8%), T

A 2H(0.5%), FHFR] AbolF THH(13.9%), A1AIA H3(0.4%) 52
= 784

o 2007'd PARTEAIC] 5919 o], 2013 HF} X9 <] Rabigh-1'%
HAAa(1,204MW) B glok= XY Riyadh 11 A (1,729MW),
Rabigh-2 T34x2,060 MW) TolA ¥ Fa& 7NAE1B0
- H AAAY Z2AEQ] Sakaka B3 A300MW, 20201)

Dumat Al Jandal Wind Farm(400MW, 2021%d) 7}Fso & ti=

(utility scale) AAYLAZL 7FES BA3} 3,

]

<H 42> AIRC) DIRILEAR] 7 HY
3| A LHEZHMW) | BIZHKE (%) | 2SAE
Al-Fadhili Cogeneration Plant
Project with Aramco 1,504 40 2020
Jazan Cogv?lﬂﬁritlrc;rrmn I;I)ant Project 2,000 100 2021
The Layla Al-Aflaj Solar Power
Plant Project 10 100 2021
Sakaka Solar Power Plant Project 300 100 2020
Dumat AI-Jand;IrojSeo(itar Power Plant 400 100 2022
Sudair Solar Power Project 1,500 100 2024
Rabigh Solar Project 300 100 2023

129) &3} ZAE 9 WALE RFske TF7IHE ARHOlA SEC TS W AEe AN
130) £]al%, 2023 ARp-riofetnlo} 7]
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=EIPN, LdHEZMW) | BIZEKZ(%) | 2SAHE
Jeddah Solar Energy Project 300 100 2023
North Qassim Power Plant Project 3,600 100 2026
Taibah Power Generation Plant
Project 3,600 100 2025

XtZ:: SEC, BOD Report 2021

o GCC =717t Agw) AA ApJi31) A3}

- FHO|E-ARY-uHIR-FEIEE ARG 1WA ZAPE 2009
3.

- 201199l UAE~29HS &
o] dAEo GCC 3=

[ 9] GCC F=Y AT
HKLWAIT
— L FOLR
SAUDI ARABIA, ﬁ 00k
SEC-ERB e AL FALHIL] 400K
BacH TORACK T1em y
1200MW 1
Skm —— J,:SREAHzArN
GHUIMNAN GO0
A0 2O
| DIk
: QATAR
CRE—oim e
%\:ﬂ* p— DOFA SOUTH SUPMER AD0DEY
SHLWAIHAT 400k H - OMAN
OMAMN NOETHERMN
EMSRATES NATIONAL I SR
LA, E AL ::-ul-um E2hom AL

At&E: Qu, 2023 AHPL{OF2tH[OF 7H &
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- GCC Interconnection Authority= &% & GCC HH AAES &&
sl olgl=2- 92 & UE T 37| Bolxalgl 7 & 9
A G7HA] Yo Z‘ia% =T AYY

2 S+

o ARgTiolehlols Z9-apo] BS- A At FrhE ARTIe] A%k 7
e oS mluse Askesh @ S A s L;—sﬁ
FER A
- ARHelehulole] F4@ AN A 2 Few kA 9

L, ololl QPEAH & FFol Fa FAZ 5 FNH 7% 7
2 BASIT 2.

= 37

- 2023 = 89] 80%= T oA Sl 1A, A A

o

N

Fe B2 5 282 3k A2 AWE A8k ArtER
71e B4 Aeske 5 Y e E AHYS Fa3% AR F
skal -

o AT IAFAYLEFHF(Ministry of Environment Water &

Agriculture, MEWA)7} &S F4slal 9lov}, 2134 HNational
Water Company, NWC)!33), <38} (Saline Water Conversion
Corporation, SWCC), A-H38-ZAKSaudi Water  Partnership
Company, SWPC)!34), FAtU-+57]&8 A Water Transmission and
Technologies Company, WTTCO)!35) okt AR7|HE0] Besl,

'6’
A, FF 5o 4TS DI 98,

132) KOTRA, 2023 Arg-tlolghlo} EAEF7To]| 5, KOTRAAR 23-089, 2023. 11

133) 2008'd AYH ART] AR 100% Ao F7H0E T4 FFo wet £ 2 Hg A Au|=E A
sb7] fls AEE

134) 20039 AHE F7IHS=Z 2019d WEC(Water and Electricity Company)°lA4] SWPCE B3-S W
swccsk SEC7F 42 50% AlRS Afskal om, ¥izb RE ZZAEA B Hr|E T
swccet secell sk

135) AR-Tiolgrlo} HHE Afre] F7IPo= swecol B8Eo] Ad. = & HE A 2 /5 2
< B8t fA8Rs B4 = e 9@ A7 A FE3

OH

i o
of

B

]_

o
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- AA B 29 oF 60% = F3tE Fdeta o

3} Ao 22%E AHA| Oh— 9)\3

- 2023d ARS-Ti= 3070 ool &
d TG AL

s sz o 9.
= ==
3 &= =7

o AF$-TE WZF8E3(General Authority of Civil Aviation, GACA)-S

P o5 FE OF 25 A% sYelz lon, 202d SE

o 57 8855

A3 1470, S 412 =
Anj

28711¢] -&3gto]

1w 3 E 2wt B, 3k 709 e Al gh136)
<H 43> AL 38 0|2 S
= 2H| 25 225t S|
A 14 14 28
2021 579,610 278 579,889
SIERHE) 2022 623,701 3 623,704
SUE 7.6% -99.0% 7.6%
2021 46,581 2,141 48,721
SHEE) 2022 85,853 2,697 88,550
SUE 84.3% 26.0% 81.7%
2021 469,620 27,372 496,992
SHSHE (H) 2022 670,930 30,365 701,295
SU=E 42.9% 10.9% 411%

At=: KOTRA, 2023 ARPC|O2tH|OF EXHA FIH0| =0 M A 7

136) KOTRA, 2023 ARg-tolait|o} B 0] 5, KOTRARS. 23-089, 2023.11
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o ARSroleiulole] tiEmAQ FEe A A FEK(King Abdulaziz

International

Airport, KAIA), #ok= =A|F3KKing Khalid

International ~Airport, KKIA), B%= 433K King Fahd International
Airport, KFIA), WYy =A|F3H(Prince Mohammad Bin Abdulaziz
International Airport, PMIA)S°] 2

- Ao R
2 =7

Zake olzd AxEA Aol $IXe A YEolA
Faoln], HBFFE F% Fopeol] AT 4 P A

299
<E 44> N2L| =2 33 #ig
23y Lf 8

ACt=HNSE

(KAIA)

AFRE] FRIBE HLA O O745t01 198110] BB AR
5| z0| 242

ACE 2% 19kmo| PIX[SHH, BES oF 105km(FL
ACHs ARPC] ot SMRST SAof o 7fe oiciLt
So| 7Eo|H AFPLIES (Saudia)®| =7i7|
KAAS Mz2 e Teses 2y Soio 27t 33
S5 AAES AABOZM AP BHLUHO| OlHpx| e 4+
s 225 55U} sl 22 2H2 41 IS
Z2mEL 20367kA SEH0] ZA ABE o Foln, 7,000
~80002F HO| 524 +% 522 257 B 2

>

%
Hel
oo

ZOfIE=X S
(KKIA)

KKIAZ= AL +Z0|XF w &9 SHQl 2|0t X|Ho| =A| &
= SSuE +R0 tiSst7| 2ol 1983H00 7He

NS 205k’ E B, AlE, BIRIE O 212} 4.2kmo| EFE
e =t
Il Cixjel2 o|& Baiet Algtel XieinjojM FZE ¥

HEH=HNSE

(KFIA)

Sexoo| FATAQ B AXF BHBYOE X A
9 251N wETt 013 AT GolRT} 45NRE 2XoR

75km X Zo] 9%

512312 E{0|g PIMS 30+ 9,500m*E 17+ 98+ 40002
siexiel 52

S22 NAY AS5HE £5 A
Al stExE] S22 o7t 178t 6000ECE Sofg MYy
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OH

e HTE=2

o

o APRLO S5 MLt XFo 19723 AL AL S
Ol M 15km EHO{&l XXOf (X

o O|&E MXQ HC|Lt =2|Xte} ZSHHE AT YWEMEQ|

= =2

mou=yzs || o= 08 s ot A e
(PMIA) + 2008HFE =ZHSESE HAL|N 0|&= MX| =2 XIE9

S E2 X2 B2

o AMRLO HEE= FEIXE9 oF 4 Hotsts ol & 408+ F
£8 129 mCiLt 2ASYS FF 26 S0+ Y 1002 F
AEE EHEHE A=EZE M.

XtZ: KOTRA, 2023 AMC|Of2HH|OF FEXHA RIL0[ =0 M R 7L
o 2021'd ®alu| = Wl A A= 3] tiES Qs 228 =R
slBE Aguidsty, 7 F2o AT AETsAEs 7|
71 9% ARY =7t S =77 ZH(National Transport and Logistics
Strategy, NTLS)S =r3£3h137)

b

- ATl gae Azel AL, AT W) 94 ERE D BR A
whl, WY AT B9, WE g EIE BEUL T,
o

al
SlE S8S 4505F E oo = on) SE Al
- 2022119 AHAT AT AE Hix o7 S, 20309714 1.2
o g, 205037FA] 1.859 H 5434 3509 & SkE A7 AlF139)

137) Arab News, Saudi Arabia launches National Transport and Logistics Strategy, 1 July 2021
138) <), 2023 ARg-tioliulo} )3}

_97_



[Z18 10] AFRE[OtEH|OF FR2E58 ?X[=

Saudi Airports

(9
[ ——— Dhahran
: Al-ahsa

Riyadh

Sharurah

@® Intermational
Airport

() Local Airport
A2 QIZFetE 5= & 0| X|(https://gaca.gov.sajwebjen-gb/page/home)

4) 2 =7

o ARpHolgtrlolE @A 5 %9 HEA oMY A1%e] S
¢t Hal o], 7, T, ol=ZET) ofrokE dAskeE F8 8%
A2A 228 57Y Fa% 98 FdstaL =139

o AR-H 9] dF EF+ E=EF5(Ministry of Transportation, MoT) 4
she] AR-H 3WHH(General Ports Authority, MAWANI) Ol A4 &5}
Now, Fvid, z2AE v A, ALY 5 FRdF dnk
:17‘:]_-78]-2:5:]—.140)

o

139) LH, 37N Preview-AR$-HloleH]ol, 2023
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- ARY ARE 19761 gAIET wel dHE AEskal ek
=9 7|30 2 T AHGeneral Ports Corporation)E A H3}53.S
), 1997d ARFT Ao 2o whe} Fukz| e} gRE Ao B
+9, FTAET 2 #AYE 71gs ghi4n

- 2018 TAF ek A BAI9 AE AYRE BE e #e

H &7 9 (General Ports Authority)<

AGsla IdH JF-E EF o]k
- 20219 6 WEERHEE IV % 2 EF APl "AEHNTLS)=
SHAIZ AL

, AFT] FHEA o)A Saudi Vision 2030’9 AEHE 93
]

o AR-OE 1970 o S
AZFo 2 2022 @ 1070e] F-
Uk HELIE 73 9142
- AT A kel F 87 69 1,000 B, QFE A =
AFd&KKing Fahd Industrial Port - Yanbu)©| 29} 1,0005F E0.2 7}
RS 7RI US4

- 119 ARHE F8 FRte s An o]&d FRl(Jeddah Islamic
Port), ©% A ¢=okA= d9KKing Abdulaziz Port, Dammam), 7
WY 7 3= 39KKing Fahd Industrial Port - Jubail) 5°] S+

- 2023 5€9 B QI FHRES] Bl o] Mawanioll 4 NEOMO.=
o|¢E A NEOMIFC = WA o] WA o™, 2025 47]5H
AT NAIE o8 1144

140) KOTRA, 2023 ARg-tolaito} B 0] 5, KOTRARS. 23-089, 2023.11
141) AFOETEY  £9 o] X (https:/mawani.gov.sa/)

142) LH, 3170 Preview-AR$-Tt]ol2ha]ol, 2023

143) KOTRA, 2023 ARp-tiolgin]o} FEAAF7Io| =, KOTRAALS. 23-089, 2023.11
144) NEOM £¥°]%], ‘PORT OF NEOM’ OPEN FOR BUSINESS, May 17 2023,
(https://www.neom.com/en-us/newsroom/neom-port-business)
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e
oot

<E 45> AI2C| 8 &0t 3

ol

o By | Re4 | HOg | 8%
- (k") %) Oh) | erE)
X 0| 523

0

(Jeddah Islamic Port) 12,5 62 4 130
chob Z| QSO = &
(King Abdulaziz Port, Dammam) 19 43 3 105
#Y A
(Jubail Commercial Port) 4.8 16 2 36
OFE Afoi5}

(Yanbu Commercial Port)
XtEbet(Jazan Port) 4.2 12 1 5
2tA e Fto|=2Et

(Ras Al-Khair Port - Jubail) 23 14 1 35
FH Y Zoe Y
(King Fahad Industrial Port 7.2 34 5 70
— Jubail)
ke Zut=gt
(King Fahd Industrial Port - 6.8 34 10 210
Yanbu)
7 ersaky
(King Abdullah Port) 174 9 56.4
FHEE (W=E)
(Duba_Port/Neom Port) 12 10 10
AtE: AR EeHY &5 0| X| (https://mawani.gov.sa/), LH, 270 Previewol|l A {74

o AR AKX “Saudi Vision 2030’ whe} 79, olZE]7), ofAolE
Az s=EFIE AAS FX8kaL =149

99 gl fERE F4) % A FEoA = ARt AN Z=A)

7t REH, 4,0007 ©)de] A

] Adl 120% ©ol’F g2 A=

i e —
=
>
QL
ot
o
a:)

Off o}-r(
[
il
2

N [1 7

of
it
=
2

145) LH, 3170 Preview-AR$-Tt]ol2halol, 2023
146) Arab news, “$1.9bn expansion project launched at Dammam’s King Abdulaziz Port”, January 10, 2024
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- ARY kel AdolyY EEE2 20101 5315 TEUIA] 20204
939%F TEUZ <F 2u) Z7}t

[38 11] AMRL 28 B0l 253 571 FO|
(E+2]:THTEV)

1000 53944

00 HEE 34
80O 7677
200 - 885 13
600 £31. 3404
500
400
300
200
100
4 012 01e 2018 2020

A& LH, 3H9.|7Ht” Preview-At< EIOPEHﬂIOh 2023

5) E=of Hx-

o WEEFEl WEH, ARpHoleiHiolel F8 E2 FAFLS
73,171km (ZEEE FAG- °F 5,000km) = FHAIH. (2019, AT
A A7)

- T8 5, 25, I 8 Fdel fHdsks 8 B2 o Al gl w
oA Ao HIZAER 55 &3 °F 200,000kmell Eh= FHAT
T2 HEY I} 7£=5.149)

- 2021 69 WMEE IVILEERALE o]
= W7F Z2AE 93] =2 QA4 tealE A
71 wES B9 A5 4¥ 25% 1S, EEUSAL S 5 5
2ulFe] A3 ok e SR g9

o=
filo
i
:(:)L_',
Z
by {:{m
ol l‘(l)I
I
N

147) LH, 3170 Preview-AR-t]ol2tnlol, 2023
148) https://dlca.logcluster.org/23-saudi-arabia-road-network
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\:Ll

- 20301 3@71A 9] Ak A U Ex G- 53| GDP o
E5 719 EE A 6% FFolA 10% o] oZ =9
Z2 3}150)

rr pot

i Ho
N

(s ts)

o 1981'd AYHE AR¢rolgin]o} g H T3] AlSaudi Arabia Railways,
SARY7} AR 4 48 T@stal 1o, 2019d9= 19661 A
HE ARFH EE%(Saudi Railway Orgamzatlon)lf} FgEo %
SAR AAE A} 151)

- SARE Fof=E A¥o g BRL-X(North Train Network)¥ S5
’d(East Train Network)i =Pkl 1071 H=Se BFstal e
H, 5539 kel Wdus A4dst= shEbriel 143 = (Haramain
High Speed Railway, HHR)E %93t =152
- ARY ARE ke ERAE Y ne AT FAE 5,330km
ol Al 8,080km7tA] AdEh= AFS LRI Ar|ole HEA R
Xloﬂvo/] T8 A F8 At FTFAS(FH-EolE-Ath S
= Z A% 1,300km9] ‘Land-bridge Z2AE 7} Z3}tE]o] glom,

Al ZRAESL AZF 3007 W ool S 5HT & o)

+&0| 7Fsgh153)

- ARY AR ZEAE F IA|gY ZRAERE GCC =711 AR
o, Tl E, vi#Ql, @Rk 7HELE, UAEE A4shk= GCC %= %L
5 ZRAEVL I F 9L 2,177kmol Do, ZRAE 4

A2 2,500 @& 20259 F3& HRE FHI 3.

=

e o0
n OH rl

149) S)wH 2023 AR$-tiolgiu]o} |3}t

150) Forbes middle East, “Saudi Arabia’s National Transport And Logistics Strategy To Boost Non-Oil Revenues
To $12B By 2030” (https://www.forbesmiddleeast.com/industry/transport/saudi-arabias-national-transport-and
-logistics-strategy-to-boost-non-oil-revenues-to-%2412b-by-2030)

151) LH, 371 Preview-AR$-T]ol2ha]ol, 2023

152) KOTRA, 2023 ARp-riolgjn]o} FEAAF7I0| = KOTRAALS 23-089, 2023.11

153) Arab news, “Saudi Arabia launches National Transport and Logistics Strategy”, January 11, 2024
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<# 46> AR 2 HT ¥
7= e
o 195140 HME x x| H
28N « S 2,800km (024 1,250km, 3H2 1,550km)
(North Train Network) |« = E|OIEE J|HOZE FREAE HZ
* Riyadh - Majmaah - Hail - Qassim - Jauf - Qurayyat

o ZHZ 1,28%km (HZH 733km, 3= 556km)
- 2 20j=0M B8 F2 XHg ol
¢ Riyadh - Hufuf - Abgaiq - Dammam

« 2018H0] 7HS

« O|=E dX|Q m7tet moLE HE

¢ Makkah- Jeddah(Al-Sulimaniyah) - Jeddah(Airport) -
KAEC - Madinah

S
(East Train Network)

StEfarel SEE
(Haramain High Speed
Railway, HHR)

AtZ: LH, 31270 Preview-AFC|OF21H|OF, 20230 A X 714

o =/HAER 5 ¢ Fok= A, wizh, B 5 F& B tig =

=<
AT o] FRH T 9159

[e]
- ‘AFH 2 FFAKSaudi Public Transport Company, SAPTCO) &= A}
HAH9| 35097 EAIE Adsh= FH 28} gloks, w7 )
Out, Ay, 2% 5 78 EA0A AWHAE 159
- o=+ 2023 3€ ‘Riyadh Bus® &3S A2 AR oM, 2023
W 89 Z2AE 3o AYstA 337 Aol 16117 AEA,
5657 M5 &-FstaA 6703t oF 4009+ Ho] ©]-8-3 0, 2025
W7HA] Z2AEZS A5 oA
- B dsuE Ad ZEAER F& gofrd] F8 A9E
= ‘BloFE HEZ(Riyadh Metro) Z2ZAE' & F3Fo|H, 2+
A 671 =A9] F A4 169%km, 857 WERZS HAROZ A2
WESFIS AFT oA Q) .156)

l‘ 2

4

ol
i

>

154) LH, 317 Preview-AR$-t]ol2halol, 2023
155) KOTRA, 2023 ARg-tlolait|o} B 0] 5, KOTRARS 23-089, 2023.11
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6) AlR

o ARp-Tje] wpo]l=ElQl FZ o= 20,000kmE T2 YUH AYAF Xt A

A A L FZF Hudg ddsi, = 5329 6,640“& v g R0
A 2 AF S AAEE B S5

- ARHE F 9l A =& BHEEs BAStal 9lom, At
o] g} ERFeiRas Tanura), 2F2: & F=o}o]u(Ras Al Ju’aymah)<}
339 QF(Yanbu) 5 3t EIVIE-S Sl AReH HA A 7=
59 23 olte =

- Axnto] FHY(Jubail) ElUE, A ZH(Jizan) AF AF EHuE, 5
Z(zuluf) 37 Erdo] 9lom, Fajole= Althleddah) E{v'd
H](Rabigh) HP'd, T@A & 2k & 7FZA|(Ras Al Khafl) E
g 5 109 /M9 4F Huds 9 Y.

- 30l = Hede] AHE] T8 g4t 1,500 HiE 2 ATl
AYAEFS 233

.

156) LH, 370 Preview-AR$-T]ol2ha]ol, 2023
157) YuF 2023 ARe-tolgilol 73 2023
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3.2 st=29| WAIRL| FX} &g

b

Ofor

7t HALRE FAF ©

o 1970LﬂfH & UAZRAE U oz euete] ¥ART B2
< 1980t FRWHA] &715 wAThrt 80t SHHTE] A 7)o
F43] Ak o158 200090 T 71 4] 9

Hho} $fARe-T] Bx7F ThA Ak,

- 2023 FA A 7|FEo R o] AR Bl oF 599 73
ok gejolm, ARpT ] ¥k Fxks oF 259 2319 €Y fRE
Huy 2=229)

- SEuEle] HARST Exle] F8 ERLS FE) 1A Hi dAH
EAehs AolA A8 Azl HAFHAem, AT AxY vl
o] F7kh= FAIQ.

o 20008t FH LA e A9 A7) BHHE T UE =
2AE W57} SEEA 20064 olFRE FAV} A Zl)
20159 HAST] FxpZeo] AmF 71E0 2 149] 6,000% T2
Az AUAE 7123
- A I8 U FAE AU § Aokl A3H02 F

g9 wEE s o

2 Z2AE} A
o A9T) el WA

AWA $euiet 7]

A7k FE4 B A FAE olo)
o) S5 347 A5 T Dok 2

m&i.‘lrﬁ_&
ozi
-L

158) KOTRA, 2023 ARp-riolgjn]o} EAAF7Io| =, KOTRAALS 23-089, 2023.11
159) glof=f-<3t e, 2021 ARST] FAGA] A4 9 AW, KOTRA QA2 2022.9.15
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- A$71eF COVID-192 ¢Is =23 4
T Exgdo] Fgor 2020 FAEHo] 19 2 wvio R
2_ =

%
BAT olF 2011 dET W2 £

<H 47> tt=2| WAL FAt F0

(Etel 2, 70, A =B)

oz ke NEEIRS L ENEL!
1980-2009 275 135 337,097 175,991
2010 55 19 83,639 77,193
2011 101 33 122,881 115,137
2012 75 20 196,872 180,186
2013 73 11 338,895 259,992
2014 54 10 864,295 926,733
2015 55 10 1,461,710 1,380,096
2016 50 1 872,374 921,184
2017 47 9 419,344 410,801
2018 37 3 782,748 738,745
2019 30 4 181,172 170,931
2020 33 7 102,263 69,331
2021 20 4 120,194 51,182
2022 33 7 111,283 108,360
2023 25 6 54,140 44,384
A 963 279 6,048,907 5,630,246

Az sh=EaEQU2M S (hitps://stats.koreaexim.go.krf)

o 2019%7FA] dFE FEXIAS

o
COVID-19 ©]F ZAddell et FA7} s, 2021d00= A =2
2 AxPo] 6,6005 GHE 7MY He BEXE = 5o = FE,
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- 20173 SARS-T M1 2030 AAlFEYE) AHEH o]F A A
A dREoA By ARFAIA #E] 2 dUiAHIAY, 58§ 2
BE], 754 5 A2 dFo2 ogsiE s

<H 48> St=9| HAIRL HEE X & M1z 7|8)
(iR
7= 2018 2019 2020 2021 2022 2023
MY 747,300 | 125,333 | 30,550 | 2,633 | 17,586 | 1,658
pS[E 30,411 | 33707 | 30,421 | 66,173 | 47,455 | 38,563
ARIAIAE 22|, A
X2 2l ry 4931 | 21,998 | 28,133 | 28,000 | 28,000 | 500
MH| A
e dl SAMY 0 0 11,006 | 2,683 | 5121 | 9,035
=28 2 29N 0 0 0 12,477 0 0
=of 2 A 107 0 0 0 10,003 0
BEM 0 133 401 7,718 0 0
24 U oY 0 0 0 0 0 3
HMZ, atst 4l U=

Jons 0 0 853 510 453 4,341

~ A= al

UL AT o 0 0 0 | 2626 | o0
L%, 5t o
HI[= ™M, 0 0 0 0 40 40

28 Au

Z5H 782,748 | 181,172 | 102,263 | 120,194 | 111,283 | 54,140
A2 sH=EaEQU2Y S (hitps://stats.koreaexim.go.krf) 2024.1.26. ZA
o 2023\d7A| 74 AAgAT|EO 2 AT e Htle FHEATHL
259 23R @2 A =<l FAFAY] 0.55%F A7
- 20201d COVID-192 573d A0 ¥tk Exl=H42 2021d

COVID-19 ©o]d <&

5] 53
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https://stats.koreaexim.go.kr/

- 2023 0= AHRFAHPES SAHOZ ¢F 49 5T Gy I Hu)
TR FA7} o] Fo A,

<E 49> AIRLC| ¥5H2 £x} Z0|

(el A, JH, M =)

olE NaZs | M4 | MI3Y | =AY | ouE
1978-2016 73 28 2,041,073 1,328,038 0.73%
2017 0 1 0 12,100 0.00%
2018 5 2 16,594 4,405 0.06%
2019 4 2 4,279 4,090 0.02%
2020 2 2 182 82 0.00%
2021 2 3 3,588 3,678 0.01%
2022 4 4 330 308 0.00%
2023 9 7 457,083 448,996 1.91%
A 99 49 2,523,129 1,801,697 0.55%

F: SAMRES 1978-2023E T, HIE2 MA 2=Q CfEhE SXIS2H CfH| AFRC|| ChEHE SX2HY
T EEAFH2 2=7|0| ILHo| FXSHYCY Mgt &AM AY FXie SHY
P Z: MASHXYE (https:/finsc.kisc.org//)
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|'. iTAPT':I

o TAMPT A FEe 1970~1980d0) FE ES 2 A%

AR
Tar=! T

o
Olot

Ol A]

kst o] FolH oM, 19901 Aol Tha FESFATHF 20004 ©]
3 ZPgE AMS ZAoF A BAslE. 2021 38E 97 AE

o 3

[e =1

<H 50> A|7|H

wol oux ZAE 9 Uy ZRAE Foizl ShEico

BLARRT| 714 B2 OfA}

= |
T= We
1973.102 2&st M3x SSHY2 = FLE M1 2L
43 F oh=m7(Y FHEZE AfAH0| ARRL 30
SESAFRE ME LSek-Ftold ZF ISEZ S AL 164km,
1970~1980'ACH oX O} Ty T__ILE)
1976~1985 7t 1B 462 R +F AA J|F
19824 Z(CH -ELE | 834 = ==
M2xt @ 3 = 1980 A 77 SHEC| HE2=E
FPE 23 =2 245 4o
=dE S S8 ZEHE &3 ST}
1980~1990ACH APPLE HSM(2F5, LH-'?--'T'- S), sY(ZL=E )
25E, Aoh-House 2, ZAAEERIZ SZ7|X])
A S 2 )
1990 SOME ES-US SA 24
2000t S 77t 2|52 Yi X Mretsiof ofet
TR7t S5t S ZOF L3 =f
2000 CH 20014 SPC PDH == g3l S&B1Y & 12) & 1=2
71E240| 2+5= SUWE 20 24 ME

20104 =

20104 0%

EPC AIZOIM DT, MR3E, TIAx2, o
s T2ME 43
20000 SEHFES 2010EACH
=xt AlE

A =
™, 2rAE S

S| Y stz =

Ok
ok

A=: 2w, 2023 ALPL|OFEIH|OF 7H&0AM 7o

160) <), 2023 AR-tioleiy]ol) 3t
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<k 51> gl Al 3¢ F2 SAFS A2 7l 9 1070 SAN

_ _ 7;||OI:0H
247 =2 Wy | AT | Ao

= E)
1| disS3d #7103 U A SEC 32.6 2013. 8.
2| A3 HCE AL el A SEC 31.9 2012.10.
3| AgSH 2|0l HEZR ADA 22.2 2013.10.
4 SKdd A Ersy ZEHE 9 OtztZ 204 2012.11.
5| dojzd Ol 2=0[Lt mo[LH2] A | Maaden 16,5 | 2012. 3.

6| FMESSH QFF 3CHA| MSF H+ESUE SWCC 11.1 2012.12.

Fahili
7| FAMEEY Fadhili S&tst= 2™ A Plant 9.0 2016.12.
Co.
8| CHEMA Maaden ZL|O} XNI3S& Maaden 8.9 2018.10.
9 otstAM AN HRsE ZE2HE 14 orztm 8.0 2012.11.
10| @S- Uthmaniyah O &t 3|4A|A otttz 7.4 2016.10.

o 1990Lﬂ FE 2023 370K 9] BARY Al a5 A
F 60071, °F 1,169 22 R FVIkL
8,773 29 133%2 AA FF A4 ARST)7} RS H]

o] =216

161) 3L RAN 2457 (https://www.ocis.go.kr/stat/year#tab1)
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(12 12] BH=0| WAIRL| HTd £Z32/(1990~2023)

18,000 2
B5 15589

NI

- 2009~2013 7k A9 FF = FESH A% 1209 g
E 9Uv T VIS8 o, 2014 o] $RElE f{7} ke, A
Agl, COVID-19 59 FFo=E vl 7|99 7Y tiF 7+
A3 (2014~202013 71%F A oF 289 D HE)

_ 20211,40]]‘—- 7]. }‘]"/o:‘ %‘4 ‘o o7 )\I-/H ENG ?5:1\:}]7-]7\4 z‘s:h;H
ENG, FAFE39, A4 E4Le] U3 Z2AEl62) £F71 SojuldA]
5791 2= Ad Y] 359% F713R163)

162) oFgrs1e] Appel Vil ZRAE, QR 4T SlErst SWE, B IPPEZRAE, AGIC B4y
Zyzggd T2AE, olou-elR- okl 500kv HVDC, 3FY3-Y5Z] 380kveAA TEAHE S
163) 3NL)AAAFHE] ofAola, 2021 LA 42 B4 2 20221d A, 2022.1
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- 2023l A AdiAYol® o] 53 ofmd A3}t
ZWE(Amiral Petrochemical Complex)!64)2} A}2F2) 7IA~ZHE 2T
Al &7-g-AKJafurah gas project phase two)l65) & L3} 7}~ Z

E FAE FHOE 20134 o|F Ao 7R 959 T $5E 7]

=3
<i 52> WAIPL| ALE +3 SF
o tFds @) | 4FEd @ Ee) | PR

(E=2)

1973~1989H 1,273 48,665,489 38,229
19904 7 253,414 36,202
19914 9 308,236 34,248
19924 8 299,623 37,453
19934 3 192,001 64,000
19944 18 646,172 35,898

1995 11 107,168 9,743
1996 6 253,217 42,203
19974 3 156,802 52,267
1998 4 385,807 96,452
19994 6 329,074 54,846
2000 7 104,047 14,864
20014 4 344,181 86,045
20024 10 92,772 9,277
20034 9 120,267 13,363
20044 12 530,499 44,208

164) oFF=7} R F 509 DBt oF 62 52 FE] ARY Hf AFSieidA] AdARie R
o] 539

165) AFeh k2ol Aakshs 7haE AEjshs Avleh 3] 58 FIE Adsks ARICR ¥
SAIE 23996 2 TFreld Ay v Yolge] TEoR 53
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ol 2574 @) | +FEA @ L) | PRda)
20054 34 1,239,600 36,459
20064 22 3,623,597 164,709
20074 47 5,054,576 107,544
20084 65 4,122,027 63,416
20094 40 7,203,452 180,086
20104 28 10,531,994 376,143
20114 54 16,588,619 307,197
20124 33 16,167,286 489,918
20134 23 9,974,896 433,691
20144 17 2,951,312 173,607
20154 21 3,592,155 171,055
20164 19 4,159,281 218,910
20174 14 1,155,160 82,511
20184 10 2,405,312 240,531
20194 11 3,019,794 274,527
2020 8 2,413,214 301,652
20214 13 5,692,791 437,907
20224 7 3,481,785 497,398
2023 21 9,491,764 451,989

A 1,863 165,657,384 88,920

AtE: i, 2023 AHPC|OF2tH|OF 7H &0 A Y T4

o ASTiolehulol SR} SRAACA FAE Hols wl o
W 5 49 10T T3,

- FHT 39 B2K2021'3~2023 )2 5 &9 Top 2 IV HIAE
2R3
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<H 53> 5130| 714 45 2 49 104=

2020 20214 20224 2023

H>
40

2} oy =l =10H =l 04 27} oy

=T | bl = =

1 o|2t3 | 4,470,937 | ALl | 5,692,791 eI 3,669,203 o= 9,983,004

2 AR | 3,709,730 UAE | 2,878456 | AMPLC| | 3,481,785 | ALRL| | 9,491,764

3 mHtob | 2,848,580 =3 2,412,456 o= 3,462,664 cHet 1,513,019

4 HIES | 2,746,869 | 7IEIZ | 2232,774 | O|HE | 2775939 | 7IXIE | 1,012,306

0z

5 LYHE| | 2,473,681 1,972,334 | 7IEIZ | 1,650,385 887,871

Tt®E LIO|X|
= 2|0t

6 ARC| | 2413214 | 2{AOF | 1,784,508 | EZZ2|HE | 1,624,402 UAE 868,914

7 UAE 1,986,584 | 2= | 1,747,890 | HIEE | 1,564,504 | Z[H|ot | 822511

8 OE 1,744909 | HIEE | 1,619,779 == 1,234,972 | HIEH | 800,853

9 FIEtE | 1,719,923 CH ek 1,539,318 | ZHA[Ot | 1,162,806 | ZEtE= 747,769

1l u]
i

L

10 = 1,378,142 el 1,419,523 1,120,741 | 2{A|Ot | 673,050

A 7|Et 9,636,596 7|Ef 7,279,872 7|Ef 9,233,541 7|Ef 6,512,928

AR HHESEY EZAMHL

I

o 1990W¥HE 2023 d7}R| o] FEH £FIH HIS gﬁq Euﬂ PARpS]
H|[(HA) Fa942] 83.76%, 9794 a&) BEE63%, 739 29), A
71841(5.6%, 659 2&), T15(3.6%, 429 22)), %Q(o.9%, 109 &

2]) o2 A H.166)

166) 3NALBIFH R FFFAAR-FSE D3 (https:/www.ocis.go.kr/stat/detailedProcess#tab])
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(1% 13] 2EE +583 (1990~20231 F7| 7|5

(B9l Dt 22))

1,018
1% 4,190

nES wHS o MTHEH «HIEN =25
T2 HANLETH BMHIA RS HiEo R By
- AR FFEE AYEE AN Boke WHAQ271Y g,
27.7%) 9} 38HEAK2509] 23, 25.5%)2] BlFo] Tal 7t A
(12891 &2, 13.1%), B3t AlA699 28, 7.1%), 57361
2], 6.2%) o2 FHAH.
- A5 ok 4, FH, FA] HlFo] =7 FEoH o R
AR St =02 FAIE.
- ES Rop= HT399 2 53.2%)9] HIFo] Ayt ol s AAE
3, o=@ T2(143%), FTH13.2%), TAZA(10.8%), FF
(24%) =22 A .
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HF=s2¥

gl

SR

3,905
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L3

e ERlEY =%
Hzze Hl £0f
27,158
Iil Iil Iiil - ||I
W SIBDE FHAMEAE TEIAE ERIT
HEBEE 8T8 20}
627
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=3

A

= ot oam 7|Et
AR HHESEY

ZEMHA XMEE HIE2E &Y
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AN A

ZAAA(30.3%), HRAAA

(38 D, 58.8%)2] HIFo] 953 o

H(6.6%), A3-FAH2.0%) <

o Role AA(6Y 28 61.6%)2 HlFo] 7 IH gLgow
2(13.8%), E3H(13.8%), CM(7.7%), O&M(2.5%) =22 A4

B oo e w
SESEHE

F-IE

\”I

-

HI|SA 2o
3,823

1,567
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A
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o 1973dHE 2023d71Ae] FAMTREE FFASS AuEW, A
1,84671 F 8617(47%)2 1X%F &) vt Aleko 2 Yghstor, 1Y
g ol dE FFE= 251102 AA 5 A5 13. 7%= EF 77}
o Blsl 5 F=I} F.167)

(12 15] BAFEE 43 8% (1973-20289 7 7|%)

T e OIE 1P
orEy Ot

KtE: LH,si 270 Preview-AtRC|O}2tH|Of, 2023.7

o FH 371d(2021~2023F) BRtoll= olglel o] @43 SHE 2 4
AAE 24 FAPE 5 olE
- 202330 olw|™E Z2AE 27) Wj7|R] FE& FFItA, A7-3H8) Sl
TEF 9 A SHES} YR Azt AR 4
- o] VK 78S A EoiA, Agidxyoldy, A QA
yold, A 24 FkulglE], GSHAA 5t =71y

U lxeh AUARIE FFEINT SFE 2R T

2

167) LH, 37N Preview-AR$-HloleH]ol 2023
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<k 54> Po|UEt 7|Yel #HARH

B 719] ooy | Ao
[=a3 ir A I Al M
OFR At 7kA Z2MA AlM AMENG 1,232 | 2021.11.22
WZ(X A
ofgtm AtFE a maMy Ny | EHENG %07
17| A] 2 - 2021.11.14
A AM 742
QFF 4 ol =EH4E EHE FiEsEsH 712 2021.1.22
AGIC Et4AZe|Zads T2ME AMENG 654 2021.4.13
OtC|Lt-EH2-0}7H} 500kv HVDC SO AM 167 2021.10.5
51U3- LT T 1 ,380kv SFAM TRME SO AM 110 2021.1.10
91 FHZ 3T ALAY a2 El 850 2022.2.15
#+0l0[H} 3 Independent Water Project | S4H0f| L& 2| E| 640 2022.8.2
RPEEF FHBHEER A 270MW ISPP | FAM0||L{ 22| 380 2022.9.22
oln|Z MREESHUE PKCI-Mixed |  oyryoiu
Foed Cracker SO A 2,940 2023.6.24
A2 7tA ETHE 20 =HEFS AL SHENG
Pockage 2 B 2369 | 2023.12.15
ooz MF3lstEME PKG4- ULO SO 2,136 2023.6.24
OIHT QFF F7H EUE-H3|4+4H|
o80T 2AL GS M 190 2023.7.26
- - ofd _
NIC-South chcg .__T’—_.—2+525kv HVDC Sy A 145 00237 31
oO1L- O
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o AR¢rtlole $Eiuete] AL 287 AKEok= Z1dE 137, F5 7]4l
15702} A 1870AK B OF= 718 147), B/ AR 71 47)) o] R
o FA| Al NE AL oo} 2168

<H 55> F£2 o= 7|99 AIRLC| & St

A A

GsZid, tiEite, tiedM, SKOZSHE, sretzd4,

7d-SHE U, dUESSY, hdEd, AdARL o, £
Lo EE[E], OH AHd, |t SN2 2, b|S E&C

. ANERL HUE DY, BN, OB, LGRAL B4, YRFT),
= SACIRIS AL, SCHYA=2, LIG Nex1 S

219y BIF, BIR4EQLY, PHBHTA QIEUTIES,

S7a B =51 91 Q1 b Al H LK F BAHKIND) 5

ST MH[AOHA] | IXEEA, CIZXAEA S

74 EZAFQELINE, S GS=2EE S

A2 2, 2023 AMPL{OF2H|OF 7H&, 2023.

o 2023 & 7]E ] 7IFe] FAF] 4L 107, 13639 2 F
wola, 97 7|go] WA e ZZAE F 20243 o]F o] 4
AEle ZaAEE 107, 1309 98] RS 438ty &% A
o

- ol F(Ammeo)®] A B Tl AH3is ZAEE vsed U
(Neom) A=A, glofs WMER § EE Qzele} 34 dwe B
G, 93, 89 53 2ol =2 7|EY S Q3= Roke

3L
Qo) T el Fow B Bopld £FE AU & UL

168) Ja, 2023 AR§-rioleiulo} 7|%
169) KIND AR-TIEHAIE Y& AR
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117 203000 Wl AR =R-HERPIF) FE2 F5= vl A=
Al, Z3l APEARY, Z1HioF JEEIRIHE AlF 7 5 W7t 224
Eo}t 3 ot /T gk AlolE, HA 3ta, 24, AT
TAFF ) F 2027 AFC °oMAIQER, 2029 FAICARMIY], €&
A A 2030, 2034 OFAICHAIY, 2034 D=F] MH7IA] TRaksl A
YA FHIE S B ZEAES] WU Z|oiE.

FH dF 3 AGRY AAHNA & WIRE TEFSta AdF
< APste= T 7HES H9AHLE I fﬂﬂ% F44 84

=
23} 4= 9)°
‘]’o T )\}C—u-

ol
rulo o>‘
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33 =2 PPP ALY dT

7t. AFRE| PPP Al JHR

1) PPP Algl i uj2

o F% AU xg} ZFAE AFQ AFSTE 1% AF HFE B
 Qxel M ZIZAEES YT %}QU:L PPP(Public Private
Partnership) ZZAE= A|gHH o R o]|FoF o S PPP HE|Q
T2AE UEE BANL UL

AF7E Al71ell ARHE TR GCC 173 v A AL 53 A

A FUoE 8 WIxE RS 53 Aw 229 daAo] Wds

- 20143 o)F AF7E AZI7F A7IstEEA AR Aol ofstE
TRl Qlze} i erF FFetaA 1t 2 o=l
g A= 229 HaAdo] ozl

ko

b

=

i
o

e
e
2~
K
it
)
m
Lo
T
d
[U
it
=
o
XN
L
b
ok
r O
i)
2
go ot
XN
e
=
(e
off

AAZL A28 U1 93 S 7120l 9

- PPP AIIE BEF AAZE Glo] w FEo Auls TS T
S IR AL ol A9 A R R FAE Al
S a9 SRl HI g

@)

= PG SHAE|(National Center for Privatization & PPP, NCP) A

. AbST] PPP % W1l AR 7ol HAMe) Qe zHo Az
T4, T, 1§, o5, % BokE X3 1770 B2 oF 20074
Z2AE] AR] B2 MR

170) DLA Piper, New Approach to Financing Real Estate Development in KSA, November 2017
171) Global Infrastructure, Saudi Arabia and The PPP Boom, PFI Special Report, July 2023
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o NCP9| ZAA, AE)A =3k

VA e AN, S A8 248

RIZbRe] a5 57k A el Askel S HF e
59 A4 4%

AR§-Tlotetilob ARle] it 25 Sl

Fujs] AR AT @X T4 s

g g, QY B A 9 FRES Z

HEERH WS B A Auz AT

Rz Rolo] Aol 71818 ATFOA AR ot BE 95
2 3FAE $H Hu

A o] ol B9 AR Y 371

o AR RIZME-EFH  (Private Sector Participation Law) X3
(2021.7.23.)172)

‘Saudi Vision 2030’2] €30 2 2030137+ GDPol| thak RIZF R
71 =S A 40%04 65%E =o]7] s AA

39 9 RS BAE JEA okl x|t AR AA T
ZE s FFoE Qe W FF Aulxg AlF F
-9~ AL 285,

o] o] A& 3l oF 99 3,000%F Z2lellA 109 6,000 &l

D= FAE A1, 9F 10,0000014 20,000 o70¢] RIZHRE LA
s BXE T

(¢3

o AT ARE ASHE ARG s D AT U Uk BE FHL
98] EPC SFAIIIME Fasha, tiiie] ZRAES nuds
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172) KOTRA, 2022 ARg-tjolgln]o} H&Z 2, KOTRA AH& 21-283, 2021.12
173) EPC : Engineering(A37), Procurement(Z=2), Construction(*]&)

174) Qa3 2023 AR$-rtloletulo} 73k
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3) AMPL| PPP E3HE & ==

o 20164 =7} Ze o] WiEH ofF AL Thks ol
o Qe A4 A o YU FH, B 9 S AL
o, $A9 ARGELe NGE AF EE o BE TR FoiE
FESHE AL BH
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MAskT, o2 B AEH PPPE IS 5 e FsHS =

o]7] 93+ AR AYS St w¥sta YL
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Sesior Equity Investor / :
Developer PPP Projects Equity Investor /
Project Sponsor KSA

1, Economic

Local KSA 0&M Operator Infrastructure Public

Regional GCC 2. Social

- Offtaker Sector
. EPC /EPCM Infrastructure
International
Contractor 2 Procurer
Tenant
Infrastructure

XtZ: Global Infrastructure, Saudi Arabia and The PPP BoomOf|A{ 212

o PPPE AR AL ANT  AE 7181 AFHE BA T4 9
me} meAEe] At Lo ESHT ARHS AT 5 ks
A 7T glovt TEslold SHasE g7

175) DLA Piper, New Approach to Financing Real Estate Development in KSA, November 2017
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Lt. Saudi Vision 2030

1) ‘Saudi Vision 2030 =X 3¢

o ARpTI9] Wl A SAIZR= 20161 4€Y 259 A AHY JEEE U
FoL RZEE] A BAskE sl 7] Z7IEAIER] ‘Saudi
Vision 2030’2 W3EdH177)

") 7 Z5o] 4181Ea1178) COVID-19 AR IS S 29 3
g AE FaAdie] FHiEe TA1Z] Wske] A7) tigstr] 9
& 7o R o=l BAFAIE A% A7 HRARE Bl e s
£ =9t HE AE 8l /ide #3180
Saudi Vision 20300 LE AE BAg, alo] A WIRE w54
4, B ol ti'h 2020:37HA) 9] Al F- H32E %% I Y EE

ZL%J(Natlonal Transformation Program, NTP)’ S 323k 181)
ZAAAA HAA 7T ZAA N2 Y3 (Council of Economic and
Development Affairs, CEDA)E T4 S22 A4+ 3 3 2 138(Financial
Balancing Program), Al=71¢] S4 33X Z13(National Companies
Promotion Program) & %7] &3 @45 I3 11719] v 4@ =
29 A

7, vleAlEl, ZItjoF AEEIRIME AlE] 52 iy <1z}t
ZRAEES T3l ‘Saudi Vision 2030°2] A1 #33F

R, A4 5 9AR ditaske e tidsadt @

.

177) =52 YLd, 7RIS EH R ZEARpTiolgHlofy, 2021.11

178) 20001 =1t o]|% 22 FFHoNA AA|shs S JE=E Aol Ui $H= vF FIHAA] F
2 elo] H.

179) 71952 Ao A2 ek 228 35 FeRddd dinla] A olA(@ol®)d 3w A

He =

=

ZH)3I9 0, 20200 COVID-19 =88 2 FF% Ao BAsHE= A7) F.

180) A&, “ARp-rtlolgii]o} ZAEQUR] 7154 117, eBest Investment Strategy, 2022.3.29
181) KIEP, ARF-T] HIH 2030 153 2 FH AAR, KIEP 252] AlA A Vol.19 No.19, 2019.8.2
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2) ‘Saudi Vision 2030° L Az}

O ‘Saudi Vision 2030’ B3 AT AR g€ o=l FaF FU}
o} JEA HEo] Al AR-U=-E-H =(Public Investment Fund, PIF)
o 7= ), A9 A FdE U o= YER.
- 3oy AtEle) X3 AR o] FFORE [Tt Aol 758
AA AT E BIRSE AT T840 EmobA|al, AR AH53
ol Az Yo] o] Fo|X WA ‘Saudi Vision 2030’ ZEAE AF 3}
FA} 71s/d182)0] =olA,

<® 58> Saudi Vision 20302 &2 F2 M}

M5 =0¢F T2 gt

o ZEEHE PIFQ XA ZLH: 2015 1,520 = — 20204
4000‘H =

o AL —’F—7PII—|—(Tadawul) O RHAAEHZ|FHIHOIE LML
NEAZ X4 2 S&P Dow Jones X|4= HQ|

e 20213 2=0l M FXF 2o|MlA Yag Al 27| 21X 7|15
(443171, FACHH| 247% 45)

e 20201 FDI 5% 5Ot &2 20174 O|F RFESH SN 7|2

oy
0f0

m
-
R

52 MY | o IIHEA| 2| ME{(National Debt Management Center) A4 &

. HAMS HZo

Ke
HAS 22 |« 2ol BA g

DP H|= =H: 2017 55% — 20213 57%
22 ££ : 2016 33.8% — 2021 47.4%
H

e HAMR BE £& H|S : 20163 25.8% — 20214 27.4%
Of4X| |+ OPEC+ ME U 2R MM 4 F&
s o M9 LIAIE HOE 57k 20173 19.4% — 2020 33.2%
Az SEsEU2d, "RINNETEIIE| ZE-ALRLIOF2H|0L, 2021.11, eBest, “AFRCIOIZHH|OF ZAEQAUZ

of JHs A solo|N AT,

182) 20221d 3Y Z-F(Foxconn)< AR AIEA] H&(Neom)fﬂl AA7)ESMD)H o1 7S A3 vk
T A8 BREF 909 2o 7R T AES R v 73 79 FAE IFS At 157
TR 2HIH A W
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3) ‘Saudi Vision 2030 &&H TZME

o ‘Saudi Vision 2030°2] M- o]gyAFell= 7|t)oKQiddiya) NEJEISIH
E Mg, 21=A] 70 Y3(Neom) ZZAE w7 Makkah) &7 Ak
Z3l(Red Sea) /NAZ=AE S P FEITHA] HAH 5 ThFS 4H]
et ZZAHETF Z3hE|o] QLE.183)

-

- “Saudi Vision 2030° #&dsle] ARSTlol|lA FH&ka Q= <1z} 4
A ZEAEE °f 50009 felH, 7FE= & 82009 Fejof =3t

rr

TES.

- AR ARE e 9 4 Z2AEES 98 FF 10d B
PO RRE F 42909 o] B4 Ade sl

- ARY IR 9 EF X=Z 73(National  Industrial
Development & Logistics Program, NIDLP)S 3l A|FZ<2 T4}

A& AL A=

<HE 59> AFRC| H|M 2030 & F@ Ql=at TRME

No TZEME L=

e 20174 108 &H

o 712 : 20k 6,500km? (M2 44 HE)

. 100% ATMOIAXIAS AFBSHE AFRL] S22 x|ojo| 0jE
A 7

. 2030 ZRHE 3 JbE 2 72| ofdo] EYgls A A A
OFEAE| M ZZ2NE

. £ 50002 D2 of& £ AE (HR0|L, PIF, RIZKEX 87

Ul = (Neom)
HIZEALE

« 20184 48 LH

o QIEHQIHE A 23} 4
it QEEQIHE SEithR|

o TIZ : 334km? (0|2 C|=L|YE=9| 258 #2)

« 20t 04, S8, 948 113 § &4

. X2 XY : PIF 50% X, PPP Al 7

7|C|OKQiddiya)
2 AEE|CIHE
AlE|

183) Elof=-Ae, ART 21zt 4HY, KOTRA 3|&IA 725, 2019.7.17
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3 OSea) e « &ofl °F 500171 Halt HoM0f 2 g =A| Y K {FSTAl JHL
HEH,: o ST, 2E FEX|, FEIHX|, I3 o[MAY, - 5 dd old
- e TIZ : 30 4,000km? (5t2LO[2| 2H{ HZ)
o« Z 1004 =& FXt: PIF & BIZH 9l siQAtE =Xt
o MRL SME Zdf Hote| S35t FUTHK| M 7 2l(4,000km?)
* PIF 25H0 W= AlEl & &df Z2HEet HASIH ZA ofF
4 OfxzHAmaala) | » 20244 1&HA|(Triple Bay Master Plan) 7H& O : 87 S&of
ZZHE & 1,300 44 H3
o 2027¢ 25 OE @ 2570 =EU(3,0000{7 Z44l), 943712 HAME|
FAE e}, 2REZH, 308 AH S
« 2|0F= |SMZE 157 20| /A, RUlAZ MAZ2tRA2Z X
5 & 22HAL-Ula) ge AtTuraif, & ASE 7z 2HA| i
ZZHE o NSHQl LEX|C|(Najdi) 715 AEHA St EAF2E A
o 6229 T HEO AR ZZME PIF £X}
2 41(ROSHN) e 2020 é%*ﬁfg‘ieﬂi 2030'-.j7if7il T E ;i%;% 70% =H N
6 TowEe * PIFQ Oi#R Z2HE XH mtEHQ ST X2 FE
- = + 2030E177kX| ZFE4 400,0005 M (AT FEAZAMO| 30%)
+ Z0I= SMF 152 7|, AL =2 BHIX|(Y AIRE THE)
, C|2|0KDariyah) ztﬂfﬁléi—i—ﬂ%ﬁgi KNYE t=eto| Z(At-Turaif) 7t U= &
Gate ZZHE T e o
« PIF7t SXtot= 6229 22 e ZZME
o MSHQI LEX|C|(Najdi) 45240} A0 TA|F2|E Zet
ZA8KKing o OiE o=zt FXE Sd ZUUSoA HYste ALst 24 A
Salman) I3 3ot 2ot Y AXX B HHE SHSP| flot Z2HE
8| Zds Eget |- 40 ZZHEN J 2304 FH Oft
4t 24y o Z ATHIE : 6o X 584, 7= MEFH o3 WA 4
ZEHME B &, MA ECH 2o EA S#
« 50km? HE2O| AMRL| SHO| A[FTH IHLUTHK], XS of|LX| £
= ?et MAA +&2 S22 J|YXHS flet Helst &7
Z A8KKing Hs
9 | Salman) O|L4X| | « LEED(Leadership in Energy and Environmental Design)OflA{ &
I3 (PARK) H QI5S 22 MA =9 /st MHZA
o HE OHX 7= M, 8 =F #91 800¢ E 2o &
Az ES
o 2021 £, 47lo| BEOIZ(QEEEIRA, YUE, AEXAT
10 I CHJeddah) o, sdrSaE)

Central ZEHME

1999 = &, 57km? 7Het

SAtids +EotHM MOt S8t 2ESIESE LA

o o
'rrﬁE

: Saudi Vision 2030 SH 0| X| (https:/www.vision2030.gov.sa/en/projectsf), KIEP, AFCIH|F 20302 FZ
& 2 H AMZEOA 7Y
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C}. PIF(Public Investment Fund) X} Z2NE

o AR-U=RHZ(PIF)= 19719 SAHBEM24)0 w2t A= o,
2015%d AANEAYE] ] #Ae] =5 v HY gEo] dE
‘Saudi Vision 2030’2 A 3Ysl= A4 ZQl FEo] H.184)

- PIFY] &84S 2022\ 7| 77672 BEE AlA] ZHHE = 6
AE AABAL 9lom, 202537HA] ARpH I ZRAE 12 g
S Exlsty S8AME 4z ggE ST oA,

o PIF7} F3 &%l Z2AE F 527} 33 3ol e Z2AES
< 717NGiga) ZZAE 2 Fh
- T334 92 NEOM, The Red Sea, Qiddiya, ROSHN, Diriyah 3ZZ4]|

E 5o

| S+

1) UIZ(NEOM) Z2XE
o M4k o|E AAFEAA B35t g©AFTH 2 ESG 52 A4
ol 9 7S FXI87] 93l 20179 Esi = Wl A 9
A Atell o) F=315.185)
- 20179 10€ ARH BRI E B(FI) A T3k A AL
U _LEZ_JE_/] =% /\]_04
- Fof=dA BEAZO R 1,000km B XZ, A&l oF 4]
26,500km? TFEZ F3
- 20178 AE EE o)F 202537A] 194 8 X 2 203097t
A HE dE FEE F3

184) KOTRA, 2023 ARp-riolgin]o} FEAAF7I0| = KOTRAALS 23-089, 2023.11
185) LH, 370 Preview-ARs-Tlolebalo}, 2023

- 130 -
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TR 186)
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. T AEAEY, AME ABTA
HHZE =Y
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o MEO| TLQE RE 27 E = olLlo = O AMAHE}

The Line S0 2% 2 ST ER: =2 5% OlHel 25 dddE

= oT

o ZI=QlF 9002t H, 2030 AIZAIZEK| YAt2| 302 H HE
. 100% MO LA] Ar% AT 23et 7|F Mo, HastE =

2|
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=

#E B7Y, 2030 2t oy
l, 2= ‘DIE-I(mlrror) TN =

. 202014 3% E, 2026 2E 2H
o i : FEHH LY TR Seb MHX|Df HE
Troena | T2 : o 60km?, ST 1,500~2,600m
) . OIZEA(W), DITE(2,200MCH), S (360024, 54T AT
2ZE § Hdd
o 20293 ORARMIAIY ZHEIXIZE ME . AKY S =Y J|Cf
o 20211 112 WH, 20307HK SAUNYL 242 2F
. 7 slA R4 AT Meje
. T3 o agm’ U FZF 7kmo| 720 TAW Px
Oxagon |+ 3 &0 2o A== Ejog, CI=E 7|9 eip4 U 3%, &
OlE 22A1M £9
. 71|§—.°|—_rl._ 90t H, 2030 2tSA|Z7HK| X2 7EUHE EE
o X0 K| 100% %‘%, MA ZCHe +=AMAMALE AR A&
. 202241 3% WE
. e OF 2 o M| A 2HX P IEN|
Sindalah oF 0.84km* TF22| AE] A2

« 88719 Hal, 41371 A4l IS5 H, 8 67H°I RE HEX,

&, S4K2Y S T4 A

XtE :Saudi Vision 2030 ZHO|X| (https://www.vision2030.gov.sa/en/projects/), St=7AEAGAHA TR, AL SEE
28 oM 7y

186) KOTRA, 2023 ARg-tolaiuo} A7 0|5, KOTRARS 23-089, 2023.11
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o ARdHl= of 50009 G FER FHHH, AT HRAE, AR
A, T B4 o8 Ade 22T 4.
- HAARISY The Line ZAARE 12 @27} 282 Ao= <dd

of meh FARITRE A% S7H
- 203097HA] 3 E= 19A FARY
- 20224 4857 AR ZFHEACE

gele zoehs A AYS u
B B 7218

Aog ot

o ik FaroA =

3l dAdn)8-2] 50%% 2,290
Fgol| me} FARY g

o 20221 71& & dHst] AFFR] ZRAE RE F 4809 2T
2 AAH) FEo] 1739 Qg 7P I, geoE IF 1649
g2, A 659 2, A9 479 gy .

<H 61> U|Z &H AEE0 Z2HE gt
(The: B4 =)
72 | &' | Pa |cowaa| o, B0, | A | Com | G | gy
Design bid
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T 50 - - - . - - 50
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AHE: SHRAMAMRIN T, AL ST | 2022.11.25.004 el
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- 2029 VE e ZE2AE JFEE 1999 EE 2
5,000 229 4% FFolH, 7|x Az AlE B-
AOZ UFTL o] FO|R AL Ql5-188)

- 20179 UlSAE ZEAE IF 5 ARl 2 W 2r|Ql=zey 3
H ZEAEV} &iks] FREAoH, 7P B o A
AL ARH dA 7o, fElvehes 20221 1€ 7% 13%9
H|Z0 2 39]9).189)

o 20239 7|&, vlg Z2AE &S fElvet 719 Ao, A

AEZ SHEEE Fo] U

- AAARATEEAA SrEREL 20219 68 FHHZE USAE
The Line®| SEFZZZ A (e-PMO) 89S 55 HIZs}
of 2023 3¢ AHETE SAEA] A4 23 T2HE RYET A
H| 2 &H971A] T 8719 ZRAEES F33

- 20221 59 AT =42 ‘The Line’ Alstoll 114535 2
SAHIZE 918 HEQ8km)= A= F AR oF 109 &Y
TR A9l HEZA Z2AEES £33 (F I 170kmE Y
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- AdEARE 2023 108 AR A 505 ZPE A ellA

B 29e A A AR

o 2023 dol= NEOMY tRE 7|&& ddst= A3 A Tonomuse)
TONOMUS.NEOM Telecommunications Center”} 7] A&k 191)

188) A 1189 23, wF 799 &, A 359 2

189) KIEP AIAIXHATAE olzg)7}55E, ARS-riolgit]ol U&(NEOM) Z2AE 34 w 71d dY &
& 2 A KIEP SEAIEILL 2022.12.5. (https:/www.kiep.go.kr/)

190) F=AA), “1200%2Y VA E. 3= 5 G ALATE, 2023.12.25

191) KOTRA, 2023 ARp-tjolgn]o} BT, KOTRAARE 23-089, 2023.11
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o PIF FA}3]AIR]1 Red Sea Global(RSG)©] /e FE3stal Qlal 24
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- 2030 37kA] A 8% A Q) 507 Eelo] Sl A 1 A

ll
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dig|A 2l Az ZTZHME (NEOM Green Hydrogen Project)

NEOM®| Oxagon®ll 1% 4 A4k AR E H-dstr] 9%

g Z2AE

- AZF 120%F B @4 Tk F AY 600ES] T4 A

- 4000MWe| BiFE A, 59 2 wiE e A A A

- meAE ug : of 849 g

_ Aproletlole] MY T WEY I Bad 3719 380k 2
13 2HlolA, 306kme] 380kV HAE 9 XAl EE A oA

- Neom Co. 33.4%, ACWA Power International Co. 33.3%, Air
Products & Chemicals Inc. 33.3%

8 A7

- 2020 7€ 6 ZRAE W% g Z2AE T FoF AE (Air
Products & Chemicals Inc., ACWA Power, Neom Co.)

- 2020 7€ 6 30d%ke] FEAAF e A=eFd Ak AE (Air
Products & Chemicals Inc.)
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- 2021 12€ 13 RS e, AAYE, =8 B AR A=
ThyssenKrupp Uhde Chlorine Engineers GmbH 417

- 2022 3€ 259 EZEAE ZF (20261 1€ &3 AA)

- 2023 1€ 4 A2 Ak AlZ (Air Products & Chemicals Inc.,
ACWA Power, Neom Co.)

- 202349 59 229 66.29 2 12 AlHA ] EE(Syndicated Loan)
o7 AaxY 4%

2. REPDO194) T2 ME - MR MO X| Z2M E195)

1) Round-1 ZTZHME
o Round-1 ZZAEE 2017d LFFHJ oW, ZF 700MW TFEE 17]9]

By o] 39 wxeE A%,

- 20173 29 I¥H ‘Sakaka Solar PV PP’ ZZAEE 3007 €
TRl 300MW  EiYFE EHoRE ARRT] 719l ACWA
Power(70%)<} Minister of Energy(30%)7} FAALZ ZFed gl o 2019
d 14 gs%.

- 20179 8¢ 2EH ‘Dumat Al-Jandal Wind IPP? ZZAHE= 4207
2] RO 400MW FEHEHAIG S E UAES] Masdar(Abu Dhabi
Future Energy Co.)¢} Z@ e FAHEDF)7} 247 50% A9 Z

aAde TSt FFElen dA) Ade] A H =

194) AR AFERL T kst Aol 2] 7+ (Renewable Energy Project Development Office, REPDO)
195) KOTRA, GCC 87 AR A5 L ZZH2E, Global Market Report 21-031, 2021.9
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<¥® 63> TZJH Round-1 ZEHME 7|2

— = -
B YE g A1 oy | BHss
Al Sakaka Solar PV Abu Dhabi Future b ot
IPP B00MW | Energy Co & EDF | 300 | ME EE
Dumat Al-Jandal Wind ACWA Power T4 =
IPP 400MW International Co 420 ==

AtE :nfra 360, KOTRA, GCC 2= MIMOHX| M SE U XS
2) Round-2 Z2HE

0 Round2 ZEAEE= 2019\d YHEHIYOH F [470MW FEE =7
M BNgF Z2AES} 179 ¥ Z2AER AYEorL, 3
Aol A 2709 B ZEAESL )9 FH Z2AEE AV|E.

- atE ZZAHERQ] Category A AP S0OMW  FE9] ‘Madinah
Solar PV IPP’2} 20MW 1%.2] ‘Rafha Solar PV IPP’ ZZAEo|H,
20 ZEAE BF 2021 d 8€E AT 7|92 749 Al-Blagha
Holding 724 2196)0] Aliz= A4,

- O E Z2AERQ] Category B AFG-S A3 200MW, 15697
2] Ex} 7759 Qurayyat Solar PV IPP, BFH-8-3F 400MW, 246
o 22 2} 71529 Rabigh Solar PV IPP, 483 300MW, 230
o g Bx} 7F529] Jeddah Solar PV IPP AR <.

<H® 64> TZJ Round-2 TEME 7|2

= YN =2 = N Rl o s
Madinah Solar PV 50
IPP Al-Blagha Holding 20214 4
Rafha Solar PV Consortium i T2k E
IPP 20

196) Al-Blagha Holding, Alfanar Construction Co., Desert Tech. Industries Co.”} Z}Z} 33.3%2] A EO2 TAAA|
[s2 MR :TI/H‘S]—
j==1 o
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o UHEF = A2 SHALE
==A= (MW) MEE (o ey | DBOE
ACWA Power,
Qurayyat Solar 200 Al-Babtain Holding 156 2020 4
PV IPP Investment Co. A M E
Gulf Investment Co.
: Marubeni (¥,50.1%) 4 oel
Rabigh S0ar PV | 400 | "Al Jomaih Energy 246 Eofgl%t%;
&Water (49.9%) e mTlE
0,
Jeddah Solar PV Nesma(A,33.3%) 202114 4%
IPP 300 EDF(x=,33.3%) 230 7 Ok 24
Masdar(UAE,33.3%) T mTE

A& :Infra 360, KOTRA, GCC 2= MM X dM s 3 XEUtsf
3) Round-3 TZME
0 Round-3 ZZAE+E= 2021 1€ LEFHFOH F 1,200MW 122 4

N ey ZEAEs F9.

<H® 65> TZJH Round-3 TEME 7|2

— Hi 2 2F AR o
memle | SEES NCE seay | Dusw
2022 6
Laya Salr | gomw Fgwa Power 105 S B
20244 220 H
. Toyota Tsusho 20234 7€
Wad A "2 a0%) AL
Dawaser PV | 120MW | TotaiEnergies(z 40%) | 1% 202511 32
Altaaga(A+20%) &3 o
Jinko Power(%) 20224 3¢
Saad PV IPP | 300MW Consortium 213 TFA AN E
Acwa Power(A+40.1%)
PIF Badeel(20%) 4 ag
Ar Raas PV 1 700mw State Power 450 I
Investment Co. rnmTE
(£,39.9%)

XtZ :Infra 360, KOTRA, GCC o= MM YUK FHMSe & dELS,
Acwa Power ZH|O|X| (https://acwapower.com/en/projects/layla-solar-pv-ipp)
Saudi Gulf Project, “ACWA Power signs $106.9m PPA for Layla PV Solar IPP”, June 5 2022
Saudi Gulf Project, “Toyota Tsusho announces the details of 119MW Wadi Ad Dawasir Solar PV IPP in
Saudi Arabia”, July 7 2023
Energy&Ultilities, “Jinko Power wins contract for Saudi Arabia’s 300MW Saad solar project’, Mar 11 2022
Energy&Ultilities, “ACWA Power signs PPA for 700MW Ar-Rass solar IPP in Saudi Arabia”, Mar 9 2022

- 139 -



34 &= of& PP

t
rgk
Ol

o ASTIE PPP ¥ MPHE 9% TR FYEN TIPS 29
T 9e197)

[1® 17] AFRCI PPP Z2UE

Saudi Arabia’s PPP Shnrglek Prg?_mm
Platforms & Programs At il |.c~pthaata
partnerships)

. - Public Investment Fund
Caiidi AfasED National Center Iﬁz::wauzaimn & PPP (PIF) KSA Ministries & GSEs
j i PPP Project:
il o) PPP & Privatization Projects Slga & N"Iega RSES
PPP Projects

Minisiry of Energy,
Industry & Minaral
Resources (MEIM)

Badeel Other PPP Projects

{as Equity Sponsor) (as Offtake} National Renawable Energy Program (NREP)
'
5| d wat it 70% Renewable Projects 30% Renowable Projeciz
N power and water proje Awardsd to PiFBades Tendsred by REPDO
{Water & Blactricity Holding CoJ

[Renewahie Enargy Froject Develapment Office)
XtZ: Global Infrastructure, Saudi Arabia and The PPP BoomOfA Q12

7t &=l PPP Z2HME Bt

o

o o]3}e] W&ol A= ‘Infrastructure 360’41 7444(2023.12.21.)3F AT
ofzfr]ofe] ¥ PPP ZEAE F A k0| AAHA| 5 AFY
= e s A3k

197) Global Infrastructure, Saudi Arabia and The PPP Boom, PFI Special Report, July 2023

- 140 -



1) OIZ= PPP ZZHME

o ARPT FF M-3RI ol sE PPP ZEAES]
U=, PPP Z2AES] 39 FJRZA| PPP AG-E FE31199)
- A9 A ARQAA AR s Faske g
SAPCO!99) I IMC0O200)9] AEHAE F3)] PPP APl st
9}\%_201)

AtHEH » Safaniyah Cogeneration Independent Steam and Power Plant Project

= Ck5iekDhahran)oll 9I%BH ALTHL|OKSafaniyah) 34 SEZ} HZE =
o OE:‘ou %I-IA 7-|)\_I

Ne=p kel 20 1M Al BE, 20279 22 OfF

- ;;p_g_oelil:la BE7F 28 2AE A= o™

2op |- Y- 357
U RE |« BOOT = 20224 112 Al e
; x| 54 (Announced)
A=A |« F2 3 S5
- S8 |4 20071 12 242 O (Estimated
e » 8B Completed)

198) KIND, =2 PPP AFY 53K2023.8¥), 2023.9
199) SAPCO(Saudi Aramco Power Company) : ARP-T] o}ghs AE€s|AL okl 100% AFS|AL
200) IMCO(Saudi Aramco Power Investment Management Company) : ARF-T] o}ghs FXAe] 34}, o=

100% AH3]AF

201) KIND, =23 PPP A 53K2023.8¥€), 2023.9
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L) & ujo|alz|o} Efetd ENA Mi2EHA| Z=HE

o mo|AtB|o} E{T YA A H2EH ZeHE

A [ = Al Faisaliah PV IPP Phase 2 Project

yS|
=~

AH7HR | = ARPC|ORZH[OLO 300MW Ef S &X A 7

ljo

=Z0F | = AHOAX| - B

orsi28 |« BOO = O 33.33%

gei Sponsor | = Palestine Investment Fund

=xjZol |« =M = P 33.33%

e e = ACWA Power Co 33.33%
32 |= 300MW AT} |« 20224 19 2E

=Y = XYO AR - EHSF

U578 |= BOO = OfzE 33.33%
oI Soonsor | Water & Electricity Holding
sxizo |« 20merUsD () | Company (Badeel) 33.33%
B = ACWA Power Co 33.33%
TE = 2,600MW HHD | = 20234 88 2H

- 142 -



2)) ojnjz Zpiud mesE
OH|E Sgied Z2HE
AAE | = Amiral Complex Cogeneration Project
ARIZHR | = 470MWO| FHE SHEA M
=0F | = HHE YA
5{Fed |= BOO Sponsor | * CIEFZ 625%
SXIZ% |« 500%0F USD (F5) | P = TotalEnergies 37.5%
« 20227 102 2
5 = 20234 82 EPC A%t
A Bl B TECE =PI PPN
74)

oh ofz=

o - =o

u;qo;l EI-E_I-A'/éI E@Jﬂlg

OFEZ ST/ ZgNd ZEHE

= Aramco Eastern Province Desulphurisation PPP Project (Aramco

oqo
A Downstream Tail Gas Treatment PPP Project)
AR |= EEAMI TGT(Tal Gas Treatment) 744
=OFf ) o e e |
&5lH7E |= PPP . '
X120 | = 200090F USD (5a)| SPonsor OIT 100%
= 20227 42 UH
= = 7 Units MHFn |« 2023 78 2E(Bids
submitted)
o) SIS & PCi0| FIAM ZeME
Ol Z SFXY E2Ad Z2HE
AMAE | = Haradh & Wudayhi Social Housing PPP Project
MR |« AL SFXYe SSTH 74
=OFf = HF AH
gs7d |- PPP Soonsor | Of2tT Gulf Operation Co.
=xiZo4 |« 500#3H USD () | 7 100.0%
= * nfa ZAZa | = 20213 68 UH
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2) AFRCIZHRHEPIF) PPP Z2HE

o AR-t=H-HAE=(Public Investment Fund, PIF) AR$-T] =H-HIE Z A
245 9 AA gstE 53 AANY R AAGTS sk
5202)

- YlSAE, Z& 7

W IZ2AE F
Saudi Vision 2030 Ad& Fx=3}

SR it ZEAES 53

7h PIF & Pirelli EJ0|0] XM= Z=2XE

PIF & Pirelli Et0|0] M= ZZHE

AME | = PIF & Pirelli Tire Manufacturing Project

- AFRClofau(ofo] Efojo] RIZ Al 21
o = 20233 109 AIY UE U PIFS} Pirelli2tel EHEHEX} (Joint Venture)
MEAZ | Hor H

= 2026 Ef0|0f ST HM THAl =H

2of = MY - HEY
k523 |« BOOT = PIF 50%
Sponcer |, pirglii & C SPA 50%
EXIZW | = 550840 USD (7))
= 202341 109 WH
Zid Hat |« 2023 108 MOU HZ(PIF
Az = 047} 3500+ O & Pirelli)

202) KIND, =23 PPP A 53K2023.8¥), 2023.9
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Lh AIRC|of2ld[o} H[O|E] MIE] 7HE Z2=HE

AFPL|OIZHH|OF HO|E M & Z2HE

AfME | = Saudi Arabia Data Centers Development Project

= AMRC|O}2bH| Ot} A ZHH = 5] 2|(Gulf Cooperation Council, GCC)
A2 X|ol| Z&l ojoly ME 744
= 20233 58 AIY 2H

= = 34 - HolE ME

k5|25 |= BOO = PIF 50%
Sponsor | = DigitalBridge Group
EXEY |« XY 5 Inc 50%
A4z |« =™ = g Zop | = 20234 53 LH

Ch AFRC|of2tH|OF OBl 4 ZZ2HE

AFSCIOf2HH[OF 2l &4 ZEHE

AHH | = Saudi Arabia Green Hydrogen Project
» ARRLC|OlZHH[OOl =24 M4 Al 744
» HE 45 MRLOOIEH|OL U & sl AT S5 S8
Aosig | * 20234 5E A Wi
= = 20234 52 PIF, Marubeni Corp2} MOU &
= 20234 72 JERA Co Inc2t MOU A&
= PIF2} Marubeni= 12 +4 d&bs 28t Efgd A7 M o
TOf » 2 - e
= PIF 33.33%
U¥s57d |= BOO = JERA Co Inc 33.33%
Sponsor |, Marubeni Corp.
33.33%
Sz |« FE S = 2023 38 wH
= 2023F 3E MOU
Tl Fat HZA(PIF & Marubeni)
TE » 85 = 20233 7€ MOU
HZ(PIF & JERA)
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=f) AFRPL OfefH[OF M XtSAL M= 5 Z2HE

ALRE] Of2tHIO {7 RISA HZE B ZEHE

A | = Saudi Arabia New Automotive Manufacturing Plant Project
= ARRC{Ot2tH|Otof| 5B Cf 2O MM AlY 74d
= 2023 10€ 222 Z2HE 4y U PIFQ SHOXSAH 7 SSEY
AR A&
» OXSAtE M ASA M S JHEE XS] ATt ©EA
Jle MEHZM Jlg ¥ H4YH XYE HS
=0Ff = MY - XpSAE AL
o= = PIF 70%
4518 | = BOO Sponsor | ST RIS X} 30%
- = 2023F 108 &®
E X0 | u HH O} =X — = =
FAE 50042 USD (+3) xa g |* 20238 108 MOU.
< HZ(PIF & Hyundai)
e = 50FCY = 2026 1€ &301H
O AFRC| BN U TEZa|Q ZeNEe
ALRD Ef Y U ZEZE2 ZZHE
AfEE | = Saudi Solar PV Power Portfolio Project
= 2 2tA(Ar Rass) 2, AfOF=(Saad) 2 & 2 FHIHAI Kahfah)off &
4,540 MWS| Ej UL EX A H-
= 2023 5g 229 ZEHME iy
ARAIHR |» AKY 2= 3250840 S of| A
= 2 EfA 2 2F 2000 MW, AFOLE 2 1,120 MW, & ZtiLt 1,420 MW
» 20233 58 SPPC(Saudi Power Procurement Company)2} &2 S0f
A 2KPPA) HZ
=0Ff = THAOIHX] - EfQF
or5|28 |= BOO = Water & Electricity Holding
Company (Badeel) 50%
SxiZo |- a2s08pHUSD (3E) | oo |t (PIFSl i xisl)
= ACWA Power Co 50%
T2 = 4540MW T Zi | = 20239 5 WE
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uh Al Saj} 7] e

N 2ot F Z2NE

AH | = New Murabba Residential Project

» 2|0F=(Riyadh)2| &+ =& 7 FStH(New Murabba)of 2525 2m2
2o FA MY, §2 X 22 Ad A

ARZHR | = 2023 28l Al SHE

» 7 FEHES AECZ FFHA (400mx400mx400m) E S| ‘The
Mukaab’ 7AM O : i A0 222 SHE 714

2O |« AN 8 RSM - JIEH YN X RS
U518 |= BOO
Sponsor | = PIF 100%
SA2Y |- Y 3
= FE4 104,0007H (25H2HM?) | x5y oy | 4 ol i
TE | 244l 90007 (982 H9 g+ 20284 28 LR

7j0l2 Po AT B A TEHE

MY | = Ras Al-Khair Steel Plate Manufacturing Complex Project

AR | = AZE16E Y& FEO JE MIAM 74

e = I

SeARS | B0 Sponsor | = PIF 100%
EX=ZH | = nja

e = OI74 {5E e Au [« 20234 59 2HE
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3) HETA U HEIAP |2 pPP ZRNE

o A B ZA|#S AF PPPE AWEAU, NCP AS A=
W2l o= pppol o] 3h20s)

o SECAHSTIAEEAY, SWPC(FAATHTA, SPPC(AP 2T
T 37193 o FAjolA oA, A, Ao A & Z2AES
ZEY 4.

<H 66> HF FEX L HEEXV|& PPP =AM E
No. Project name Field Sponsor
Al Jomaih Energy &
Water Co Ltd.
Saline Water Conversion
1 Shuqgaiq IWPP Acquisition T T Corp.
Project =T Gic(Gic Real Estate Pte
Ltd)
Saudi Electricity Co.
Mitsubishi Motors Corp.
> Al Haer Sewage Treatment Aotk - £ | Ministry of Environment
Plant Privatisation Project SE Water & Agriculture
500 KV Madinah - Tabuk HVDC | 5oy _ o
3 Overhead Transmission Line ' Saudi Electricity Co.
Project =
Al Ahsa Hospital Privatisation | 2iX % 234t -
4 Project el Ministry of Health
Al Ansar Hospital Privatisation | 2AX & £&54 .
5 Project _Hygl Ministry of Health

203) KIND, =2 PPP A 53K2023.8¥), 2023.9
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No. Project name Field Sponsor
Al Aridh and Al Nazim Power My - ®E : -
6 Network Extension Project M2 Saudi Electric Company
7 Al Jubail Water Desalination Mot - Ministry of Environment
Plant IWP 6 Privatization Project | dlisE+3S Water & Agriculture
8 Al Jubail Water Desalination et - Ministry of Environment
Plant Privatization Project s B2t Water & Agriculture
Al Khobar High Voltage e - ™S . .
9 Inter Tie Project Mz Saudi Electricity Co
Al Khobar Industrial .
10 |  Neighborhoods Rehabilitate IE - £2 Eaﬁtfr:ir:;i Rael%m
Streets Project P
11 Al Mz.adin.ah .Highwa'y Bus IE - 52 Ministry c_)f Trar_lsport
Privatisation Project Saudi Arabia
12 Al Shugaiq Water Desalination et - Ministry of Environment
Plant IWP 4 Privatisation Project | sl sE3} Water & Agriculture
ol EEAf
13 | Al Yamama Privatization Project Eﬂx‘l_’;qgo = Ministry of Health
14 Dammam Port Cargo_ and mE Saudi Ports Authority

Logistics Village Project
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No. Project name Field Sponsor
High Voltage Underground oy - S , -
15 Cable Project Mz National Grid SA
16 | Jubail 4 & 6 Independent Water oot - Saudi Water Partnership
Project o2 Co.
17 | Jubai-Buraydah Water Pipeline st - #= | Saudi Water Partnership
PPP Project njo| Zefol Co.
1g | Juranah Independent Strategic Aote+E - & | Saudi Water Partnership
Water Reservoirs PPP Project o= Co.
ol HEAp
19 Madinah Hospital PPP Project aw_’;w_jo‘— Ministry of Health
O =
o -
Marafiq Second Independent =A0IE Marafiq Power & Water
20 Water and Power Project ZFAELE Utility Co. for Jubail &
(Yanbu) ot - £ Yanbu
s R A
o1 Ministry of Justice Courthouse | 2i|X & £S4&F | Ministry of Justice Saudi
Complex PPP Project - =2 Arabia
. . Aotk - £ | Ministry of Environment
22 NCP Privatization Project 2| Water & Agriculture
03 Rabigh 2 Gas Fired Power Plant SIS Saudi Electricity Co.

Expansion Project
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No.

Project name

Sponsor

Saudi Water Partnership

24 Rabigh IV IWP Project = C
o= 0.
o5 | Rabigh Water Desalination Plant Mote: - Ministry of Environment
IWP 4 Privatisation Project off =42t Water & Agriculture
op | Rabigh Water Desalination Plant oot - Ministry of Environment
IWP 5 Privatisation Project s B2t Water & Agriculture

Rabigh Water Pumping Station

Saline Water Conversion

27 Electricity Transmission Lines M=z Corp.
AbSLALC . :
28 Ras Mohaisen IWP Project angg-%ri} Saudi Watt(a:roPartnershlp
Ras Mohaisen-Al Baha-Makkah | ;== _ & . .
29 | Independent Water Transmission ocj_ing I%_* E,|-O_'|_ = | Saudi Wat%roPartnershlp
Pipeline Project - = :
. . - . M - dE . -
30 | Riyadh Saudi Electricity Project Y E'—o Saudi Electricity Co.
Sakaka Prince Mohammed A o FSL -
31 | Medical City Privatisation Project - g Ministry of Health
Saudi Electricity Neom-Yanbu XM - e
32 HVDC Transmission Line Tz Saudi Electricity Co.

Construction Project
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No.

Project name

Sponsor

33

Saudi Global Logistics Centre
Portfolio Project

Ministry of Transport

Saudi Arabia

National Housing
= Company
A 4 REA | -
. . Z Ministry of Municipal &
_ & BHEAL
34 | Saudi New Real Estate Project 71/T7 ?7II*O o Rural Affairs
© Talaat Moustafa Group
Holding Co. SAE

SEC Riyadh Switching Station e - ds

3 Construction Project ME Saudi Electricity Co.

Shuqaiq & Sharma Desalination Asa
o

36 | Plants and Associated Water SHAEEE_} Saline Wa(t:%rr Conversion
Network Project e -

37 SPPC Saudi Arabia Wind Kol AKX - Saudi Power
Portfolio Project 3= Procurement Co.

AtE: Infrastructure360, 2023.12.21
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4) DIsHPrivatization) T2HE

O NCP(=H%W9HAIE], National Center for Privatization & PPP)= AR
tolziulo} PPP ! RIFS} AY F31¢] HX e x2%.204)

Bols x3la) 177) BE 2k 200

<H 67> DYt ZEHNE
T AHH =OF HAANY
. . BN & 254 Almana General
1 AGH Dammam Aziziyah Project gl Hospitals Group
gAY A FSi ,
2 | Akaria Qiddiya Infrastructure Project - 7|Et Saud RCe al Estate
HIAA °
gAY A FSL :
3 Al Alya Residential Project - JEt Know'eg.ge CEconomlc
ANy, 3 1y Co.
4 Al Jubail Solar PV Project - Hof L X - 0|&
(Al Jubail 2 Solar PV) B Q¥ <
5 Al Masane Copper-Zinc Mine 2 - ot | Al Masane Al Kobra
Expansion Project M= Mining Co.
Alujain Yanbu Propylene and Jupp— - .
; MEsst - Alujain Holding
6 | Polypropylene I;ert(:joecgt\emlcal Scheme 2aE Aa Corporation SJSC

204) KIND, =23 PPP A 53K2023.8€), 2023.9
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AHE =OF HANH
2 | Ar Rass PV Hardware Solar Tracker | ZH/HYOILHX| - Pv Hardware
Facility Project Ef 2t Solutions SL
ASIA T —
Ar Rayis-Yanbu Water Transmission | . Oor_;E,\ =
8 Svstem Proiect e M, vk o
ystem Proje o[ a0l
National Housing
SR I =T TV Company
9 | Banan Smart Residential City Project | CHER A|A Talaat Moustafa
o= Group Holding
Co.SAE
gAY A FS4
- FAY
. 234 ZH= Makkiyoon Urban
10 Boulevard Makkah Project A2 7IEF | Developers Company
oY A4,
CHEX Ald
Cisco Saudi Arabia Data Center S - ol -
11 Project HIE] Cisco Systems Inc.
12 Dallah Healthcare Riyadh Hospital | x| 2 £&4&H| Dallah Healthcare
Project - 83 Holding JSC
I._'iaﬁ - EH OO‘:; A d E PVt
13 | Green Energy Development Project | &2, HIE 2] vaa aLtgergy
JSpSES= -
A = ZFA
14 Green Steel Arabia Project LETI_/.E fx,a’ Essar Group
15 Hautat Sudair and Raudat Sudair ootrr - Terry Farrell &
Sewage Treatment Plant Project T M| Partners Ltd.
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AHE =OF HAANY
IAEA Saudi Arabia Nuclear Power | ro _ o Xz International Atomic
Plant Project =0 =T Energy Agency
Jeddah Double Tree Hotel A 2 FSL Talbggn\é%sgrgents
i - SH .
Development Project =24 Hilton Hotel
Jubail 4 Independent Water &t - ES
Desalination Plant Project ol =3t <
A 2 FSL
King Salman Park Residential and - FAY ES
Commercial Project RS4L 3= <
A4, St
Al Fairuz
A U BEA Development
Makkah Commercial Center Project N —/Glor Investment Company
e = Lulu Group
International
Marafy Mixed Use Development | 2i|lX L £S5 0| &
Project - C=EA A <
A 2 FSL
Masar Destination Makkah - M -
Residential And Commercial Project | F&4 S, Masar Destination
AtE4
. : A 2 FSL ;
Medina School Bundle Il PPP Project s~ | Alyad Knowledge
Muhaddad & Ar Ridaniyah mining | 2% - Ot | Saudi Arabian Mining
Project M=, 2 M= Co. JSC
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- 7|Et AlE

T AHH =OF HAANY
Almutlaq Real Estate
Investment Co:
Neom Saudi Arabia Residential | oyt ol cza | oo
25 Phase | PPP Project RS Tamasuk Holding
(NRC 5 Project, NEOM Residential 5= AL Company
Community 5 Project) Alfanar Group
Nesma Holding Co.
Ltd.
A U HEA National Housing
, I . s T Company
- A=
26 | Nesaj Al Sadan Residential Project JEHA S Retal Urban
et Development Co.
. . == European Lithium Ltd
Obeikan Investment Group Riyadh | & - 3}5h 4 ,
27 Chemicals and Plastics Project SCtAE Obelkagrlc?vestment
up
Thakher Investment
. , : X g 254 and Real Estate
28 | Radisson Hotel & Residences Project =l -I_ i;éﬁ Development Co.
Ltd.
THAHO| L K| —
29 Rafha Solar Power Project Hog:ilol | AP
o5t -
30 | Ras Mohaisen Water Pipeline Project T alEs
ool Z 2Rl
31 Red Sea Project oA x| - 0=
(Red Sea Project (Solar)) EH ¥ <
ol 2= A}
32 Retal Jeddah Villas Project B % = s Retal Urban

Development Co.
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Community 9 Project)

T AHH =OF HAANY
33 | Rivadh 200GW Solar Power Plant oA x| - SoftBank Group
Project EH 2t Corp.
Arjan Architects
A & 23S Engineering
34 Riyadh Housing Unit Project - FHE Consultant
F34 Blominvest Saudi
Arabia Ltd.
Saudi Authority For
. Industrial Cities &
ol HEA}
55 | iy S ey | Vo T | Tesmolopy Zos
= Sadr Logistics
Services Co.
36 Samsung Engineering Propane A7atet - Samsung
Dehydrogenation Plant Project =& Engineering Co. Ltd.
China Energy
. . . R AHOf LA K] - Engineering Group
37 Saudi Arabia ASB Solar Project Ef 2t Co. Ltd.
ACWA Power Co.
. : . A & RS
Saudi Arabia Green Cities Real . Rae
38 Estate Project JEHA S Obor Invest
T o=
39 Saudi Arabia Habitas Hotels X 2 £S4| Tourism Development
Expansion Project - S Fund
. . . Tashyid
ol HEA}
40 Saudi Arab:; tSIOIII:’drine(I:?n Express E”I-I_xﬁ;a;o A lhg Hotels And
= Resorts
. . . . Saudi Arabian
Saudi Arabia ReS|d(§-nt|aI Phase 2 B W =EA Trading And
4 | NRC 9 Froject | 'NEOM Residential |~ 218 Construction Co.
) HEMN Tamasuk Holding

Company
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TE A 2ot HAAS
Saudi Iron & Steel Acquisition A - A e Saudi Basic
42 Project PATY Industries Corp.
] °F sJsc
e -
HEO| 20f A,
Ef
i ot -
43 Saudi Red Sea Integrated Smart g He State Power
Energy Project i Investment Corp. Ltd.
HIlE 2
NEE
HFO| @O A
N2l H7|=

a4 Sheybara Island Dredging & Land
Reclamation Project

The Red Sea
Development Co.

Edama Organic

IE =2 al
45 | SIRC Organic Waste Recycling “j('Hjilfa = Solutions
Project XﬂE;(’H Saudi Investment
= Recycling Co.
ol BEA}
46 | Tabuk Hospital Construction Project Eﬂﬂ_;ang—o = n1g
A 2 FSL Vivienda
47 Vivienda Luxury Resort Project - 24 JIEt King Abdullah
oY Ald Economic City
Toyota Tsucho Corp.
48 Wadi Ad Dawasir Solar PV IPP iAol LA K| - TotalEnergies SE
Project Ef 2t Altaaga Alternative
Solutions Co. Ltd.
49 Yanbu Propylene Plant Project = - 37 Alujain National

Industrial Co.

AtE: Infrastructure360, 2023.12.21
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Ll 2 oY PPP Z2ME &3

Olok

o o]ale]  YgolAE  ‘MEED  (2024.1.31.  ZAyet  ‘Global
Data(2024.1.29. Ay oA gRlE ARp-r]olg}t|ole| A PPP ZZAE
T O o AR1205) ARFTFE 59E o]l AFYES tide =z el

1) NEOM 2z ZZ2NE

<H# 68> 4= &4 TZ2ANHE
= - — -H-E tél-?ﬁ_ QI_|-:'_
= o{oq [~ = [&)
NEOM City: NEOM
1 Community Villages: C0206) Construction | 2,000 24.07 2712
Wave 2 ’
NEOM City: Gulf of NEOM .
2 Aqaba: Agquellum Co. Construction 500 24.10 27.03
NEOM City: Gulf of NEOM .
3 Aqaba: District 1 Co. Construction 500 24.07 27.12
NEOM City: Gulf of NEOM .
4 Aqaba: District 6 Co. Construction 500 24.08 2712
5 NEOM City: Gulf of NEOM Construction 500 24.12 27.12

Agaba: Leyja Co.

NEOM City: Oxagon
6 Village: Residential
Buildings in Zone F

NEOM City: Oxagon:
Southern Cluster: NEOM
Volumetric Modular Co.
Assembly Plants

Construction 1,000 24.08 27.12

Industrial 1,000 24.06 27.03

205) Project Status®lA] Study T== Design 2 728
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NEOM City: Oxagon: NEOM
8 Wind Turbine Co Industrial 1,500 25.05 2712
Manufacturing Plant )
NEOM City: The Line: NEOM
9 Mirror Towers: High Co Construction 1,500 24.08 2712
Rise Buildings )
NEOM: Solar
Photovoltaic Parks in | NEOM
10 Tabuk and Duba: Co. Power 2,400 25.06 2712
20GW
The Qiddiya Project: | NEOM
R Aerodrome and Airfield Co. Transport 500 24.07 2r.07
The Qiddiya Project: | NEOM )
12 Alternative History Co. Construction 800 24.09 26.12
The Qiddiya Project:
City Center: Sports NEOM .
13 Complex: High Co. Construction | 1,226 24.08 26.12
Fantasy
The Qiddiya Project: NEOM .
14 Cyber Punk Co. Construction | 1,973 24.09 26.12
The Qiddiya Project: | NEOM
15 Q-Express Co. Transport 500 25.03 26.12
1500 MW Airport West | ENOWA
16 Solar Power Plant 207) Power 2,000 25.07 27.11
17 | 12OW Sl Wind | enowa | Power | 2400 | 2505 | 28.12
1500 MW Sharifa
18 Solar Power Plant ENOWA Power 2,000 24.09 27.09
1500 MW Hasma
19 Solar Power Plant ENOWA Power 2,000 25.07 27.11

206) Neom Company : 2017%d Neom Project %12 13 AHH
207) ENOWA : NEOM2] 100% AHSIALZ 20223 A HH

- 160 -



2) PIF Z2NE

<# 69> PIF Z2HE

o < o T2 e S
= o104 HiX = )
—_I'L [ A|'|=| o ETX-I [ Oli (mUSD) o:lljg o:”;g
Al Balad Historic .
1 District PIF | Construction | 5,000 25.11 28.06
2 Clean Hydrogen Plant PIF Chemical 10,000 | 25.09 29.12
3 Hail International PIF | Transport | 500 | 2411 | 27.12
Airport ' '
King Salman
4 International Airport in PIF Transport 30,000 | 24.08 40.12
Riyadh
King Salman
5 International Airport: PIF Transport 2,000 24.08 30.12
Airside Package
King Salman
International Airport:
6 Baggage Handiing PIF Transport 500 24.08 30.12
System
King Salman
7 International Airport: PIF Transport 2,000 24.08 30.12
Landside Package
King Salman
8 International Airport: PIF Transport 800 24.08 30.12
Utilities Package
New Taif City:
9 International Airport PIF Transport 1,000 25.04 27.08
Prince Nayef Bin
10 Abdulaziz Airport PIF Transport 700 24.08 28.01
Expansion
11 The North Pole PIF | Construction | 20,000 | 25.03 30.12
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Development in Tabuk

= = = T2 s 23
- O 04 Hi= =
The North Pole:
12 Megatall Tower in PIF | Construction | 5,000 25.08 30.12
Riyadh
Downtown MixedUse SDC .
13 Development 208) Construction | 6,000 2411 28.05
Downtown MixedUse .
14 Development in Al Ahsa SDC | Construction 500 2411 26.12
Downtown MixedUse .
15 Development in Al Baha SDC | Construction 500 2411 26.12
Downtown MixedUse
16 Development in Al SDC | Construction 500 2411 28.05
Khobar
Downtown MixedUse
17 Development in Al SDC | Construction 500 2411 27.10
Madinah
Downtown MixedUse .
18 Development in Arar SDC | Construction 500 2411 26.05
Downtown MixedUse
19 Development in SDC | Construction 500 2411 27.10
Buraydah
Downtown MixedUse
20 Development in Dumat | SDC | Construction 500 2411 28.05
Al Jandal
Downtown MixedUse .
21 Development in Hail SDC | Construction 500 2411 27.11
Downtown MixedUse .
22 Development in Jizan SDC | Construction 500 2411 27.11
Downtown MixedUse .
23 Development in Najran SDC | Construction 500 2411 2711
o4 | Downtown MixedUse | oo | congiruction | 500 | 2411 | 27.12
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Downtown MixedUse .
25 Development in Taif SDC | Construction 500 2411 27.10
The New Murabba: NMDC .
26 lconic Museumn 209) Construction 500 24.07 2712
The New Murabba: i
27 Residential Units NMDC | Construction 500 24.07 2712
The New Murabba:
28 Technology & Design | NMDC | Construction 500 24.07 2712
University
The New Murabba: .
29 Theater NMDC | Construction 500 24.07 2712
NorthSouth Rail: Civil
and Track Works SAR
30 (CTW): NSR Track 210) Transport 1,000 25.10 29.05
Doubling (Phosphate 3)
Riyadh and King
31 Abdullah Port Link SAR Transport 1,000 25.07 2712
(CTW410)
32 Saudi Land Bridge SAR Transport 7,000 2412 27.09
Saudi Land Bridge:
33 Riyadh to Jeddah SAR Transport 4,500 24.12 27.09
Railway Line
Upgrading of North
34 Train Freight Line SAR Transport 640 25.04 2712

208) SDC(Saudi Downtown Company) :
209) NMDC(New Murabba Development Company) :
210) SAR(Saudi Arabia Railways) : AR-Clolgin]o} =+ H= AL PIFY] 100% AHE]AL

T FA7] 5 (Public Investment Fund)®] Z}3|A}
FTZEAZZPIF)] 100% AH3E]AF
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3) ARAMCO Z=ZANE

<# 70> ARAMCO ZZHE

e | 2%
(musb) | AEH

o

= AIHE S| =Y

0% Okl

=

Jafurah Blue

Hydrogen Plant Aramco | Chemical 1,000 | Feb-25 | Dec-30

Shaybah Crude

2 Stabilization Project Aramco Qil 500 Jul-25 | Apr-27
Integrated Steel Plate .
3 Manufacturing Fagility Aramco | Industrial 3,900 | Jun-25 | Dec-27
Saudi Arabia
4 Renewable Energy Hub | Aramco | Chemical 500 Apr-25 | Jan-27
(SAREH)
Yanbu COTC:
Diesel&Naphtha :
5 Hydrotreating(Package Aramco Qil 5,000 | May-25 | Dec-27
3)
6 Yanbu COTC: Refinery | Aramco Qil 20,000 | May-25 | Dec-27

Yanbu COTC: Refinery:
7 Residual Hydrocracking | Aramco Qil 5,000 | May-25 | Dec-27
(Package 1)

Yanbu COTC: Refinery:
8 VGO & Base Qil Aramco Qil 5,000 | May-25 | Dec-27
Extraction (Package 2)

Yanbu Crude Oil To

9 Chemicals (COTC) | Arameo | Chemical | 25,000 | May-25 | Dec-27
Yanbu COTC: )

10 Petrochemical Aramco | Chemical | 5,000 | May-25 | Dec-27

11 Yanbu Refinery+ Aramco | Chemical | 1,000 | Aug-25 | May-28
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King Abdulaziz
International Airport:
Expansion of
Terminal 1

GACA211)

Transport

1,200

King Abdulaziz
International Airport:
Fourth Runway

GACA

Transport

1,200

25.04

29.11

King Abdulaziz
International Airport:
New Baggage
Handling Facility

GACA

Transport

1,080

25.04

26.12

King Abdulaziz
International Airport:
New Passenger
Terminal (Terminal 2)

GACA

Transport

10,000

25.08

31.08

King Abdulaziz
International Airport:
Redevelopment of
Hajj Arrival Halls

GACA

Transport

1,300

25.03

27.08

Olympic City in
Riyadh

MoS212)

Construction

1,500

24.08

27.10

Circular Iron Blocks
Prod. Plant

MIMR213)

Industrial

1,500

25.06

27.12

Iron Sheet
Production Complex

MIMR

Industrial

2,000

25.05

28.12

Iron Surface
Production Complex

MIMR

Industrial

5,800

25.03

27.12

10

Bin Laden Industrial
City in Bahrah

MODON

Industrial

500

25.05

27.09

11

1500 MW Starah
Wind Farm

MOE

Power

2,000

25.02

27.12

12

Albuhairat Land
Development in
Jeddah

MoH

Construction

1,900

25.07

27.06
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Housing Project in
13 Jeddah (10,000) MoH Construction 665 25.02 29.07
Units
RiyadhDoha
14 HighSpeed Maglev MoT Transport 1,000 2412 2712
Train
Saudi Kuwait
15 HighSpeed Railway MoT Transport 1,500 25.06 20.12
Line
3GW HVDC
16 Transmission SEC Power 600 25.11 28.03
System: Phase 3
3GW HVDC
17 Transmission SEC Power 600 25.11 28.08
System: Phase 2
Renewable Energy
18 Program: Round 6 SPPC Power 3,500 25.10 28.07
Al Khobar
19 Desalination Plant SWCC Water 800 2411 2712
Phase 4
Hydrogen Gas )
20 Production Plant SWCC Chemical 500 25.05 27.12
Jizan Water
21 Transmission Line SWPC Water 500 2411 28.12
and IWP
Ras Al Khair IWP:
22 Phase 2 SWPC Water 600 24.06 26.09
Tabuk to Al Ula
Water Transmission
23 Pipeline (IWTP) and SWPC Water 700 25.07 27.12
IWP
24 Medina Metro | Madinah | rohcoot | 5,000 | 2407 | 29.09
Municipalit ’ ' '
Medina Metro: Madinah
25 Green Line Municipalit Transport 1,500 24.07 2712
Medina Metro: Red | Madinah
26 line Municipalit Transport 2,000 24.07 27.06
North Al Mashaaer Makkah
27 Monorail Municipalit Transport 2,000 24.07 27.08
Medina Metro: Blue | Madinah
28 Line Municipalit Transport 1,000 24.07 28.12
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New Military City:
Joint Forces 214 . i !
29 Command KKMC214) | Construction 500 Sep-24 | Sep-27
Compound
New Military City . i _
30 | (pse3 Programme) | KKMC | Construction | 12,000 | Jun-24 | Jun-30
New Military City:
Ministry of Defense ,
31 Headquarters KKMC | Construction | 1,000 | Dec-24 | Sep-28
Building
USACE New

32 | Military City: National | KKMC | Construction 600 Sep-24 | Dec-27
Defense University
Industrial Complex
in Ras Al Khair
Jizan City for
Primary &

34 Downstream RCJY Industrial 500 Jul-24 | May-27
Industries (JCPDI):
Industrial Pkg
LED Production
Factory in Jubail
Smelting and
36 Rolling Aluminium RCJY Industrial 10,000 | Jun-25 | Oct-27
factory
AlZohour Area
37 Development in RCM?216) | Construction 500 May-25 | Dec-27
AlShawgiyah

38 Riyadh Expo 2030 | RCR217) | Construction| 7,800 | Oct-25 | Dec-29

Riyadh Metro: Line
7: Phase 2

33 RCJY219) Industrial 3,900 Jul-25 | Nov-27

35 RCJY Industrial 880 Jun-25 | Dec-27

39 RCR Transport 1,000 | Jun-25 | Dec-27

211) GACA(General Authority of Civil Aviation) : ARF-T] W1ZFEHE-3

212) MoS(Minister of Sports) : AR$T] AFE=H

213) MIMR(Minister of Industry and Mineral Resources) : AFP-T] 4AFAGEAAS-

214) KKMC(King Khalid Military City) : ARF-Tlofeiilo} B-55e] B8 TAR 1970 dth<} 19801 dtol 1] &
T 3HY &% Foi]l Sl ofs) AAR I Add

215) RCIY(Royal Commission for Jubail and Yanbu) : F7H|Y- Q- 4H9|U3

216) RCM(Royal Commission for Makkah City and Holy Sites): ™7} 23]

217) RCR(Royal Commission for Riyadh City) : EloF= 93]
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X4z PPP =2 M=

41 PPP & 3 ZIEH WM&

7t. AF2C| PPP 4 - Private Sector Participation(PSP) Law

1)

O

QIZIFE =iy (PSPR) MY HIA

‘Saudi Vision 2030’ FXIshk= 3A7|AR] AT ZAIZNELH 3]
(CEDA)= 2017 2 IHYIYGSHAE(NCP)E A H3ta 2018 H-H
T3t Z2 e FAH oz JAE,

NCP= 9|&, ws, FE2E Bl AR Aul2g 2343 167] T2
FEEAA wgslstd zdo] 7Mse i 2 %

21835k A4k g Mujs ADS 9 =Y
2018 7€ NCP& T} -2 PPPell tigt &3 14 Z# U9
g T3] A8l AFE-EFAHPSPHE) 2k A

A2 PSPHE 20219 3€ 169 7539l A2t 436(Council of
Ministers' Resolution No. 436 dated 3/8/1442H)’3} 2021d 3€ 18Y
‘2+¥(Royal Decree M/63 dated 5/8/1442H)’°ll w2} 2021 d 7€ &

ol
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o PPP(Public Private Partnership) ZZHE= <13z}
o} AHE BE ACkE orlsie AoE tad &
[Article 1]220)

- Ha 5 o) Alek 7%t
- U GARRRY] SRR AA|, Al B, 29 B A 22 T

W
Re)

o i
oot
=y

o fr

tlo o}l

oo of

L=

ﬂﬂ

oS WEA| 23
- Aol Wz AL Abole] ARFA-AAA g2 wiE
- Aol ZASk R BARRPIAl SR B AH
o AFe AEFol AR v AR 50%E skl PSP T4
EY Hs Ao HY e AF3hE EE Al [Article 4]
- ol AEZ] A A" Aleke] 7, Hol AldE Sl Aleke]
g, Q7 e Alo] o] FoAA] &2 T ALHA &

301 %J";LO‘I ol gl l:lj|.Ml:l4
e The Private Sector Participation Law (217t
The Law ﬂ% ;'q.o;itH) P (L
[} =
Implementation A < s
Reguiation | | NETA | 212t Hofeol ABH
) AR HOIAS J1F Al2loz XEolo| PSP
o|7 ek ° = B2 Ea= i == ST
Private Party | DIZHZRARK} Aloko| ShAFX}
_ AN Fe 71ROz ZZMHIAE HB5=
o|l= * =Sy g L e [oX=) = ool
Infrastructure ol =t I3 SEa(E £ KpA
psset e |* 97 EE 9Am BEN e ugEm
= 78N = P AL E et ZE KR
o S50 XSt A‘Iﬂlﬁ% HEZst= A0l
) . SHAIAMH|ACIX], HE E=1} 7|52 X|st=
e e § A -1 =9 = O o= [uind [
Publc Sevice | BEMIZ | L& 810 a0l B olol B
= HEHELZE MEstke=E ZE AMHIA

219) Ling & Spalding, ‘Saudi PPPs - Assessing the Impact of the Saudi Privatisation Law, April 27, 2022
220) Saudi Arabia National Center for privatization and PPP, Private Sector Participation Law, Saudi Arabia
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o QlEE} HEE= IS MH|AQL MAE A9
Divestment Aozt UFOZ XMl ARHS FE J|20IA izt
SARRIA O|F™sHE A
7R E _
PSP Ziof * PPP &= FA0{Zf(Divestment)
Contract H ek o DIZIEE &0 (PSP) A2
Ancillary _ + PSPARIS] 40| D28t PSP Aot ol
Contract HARA AGCZM, d5E it BZh YA Ee
H|3Xtet Mok A2k
- A . 74|il.t ==9| PSP M 21Ol %‘O 28t AT sAcP
Pre-qualification RIZ A A et YA XA sHE oot YEAM

HE XH= =l

Un-solicited o7k ®ok | ° PSPAI 1} 2Tl Floto 2= A Ot 2710
proposal s Sot] MEEA 2 A et

AtE: Saudi Arabia National Center for privatizaton and PPP, 'Private Sector Participation Law,
(www.ncp.gov.sajen/Pages/Private_Sector_Participation_Law.aspx)

3) PSP {{o| =X

o A= PSP Me T8 A v 2L H3EE 245 &
[Article 3]
<# 73> PSP ZEHE =H

P g
© FT FAC HEN SEEY XY
.« 33AE gels

1 [+ Z24d 30

- =7HEN 284 M1
» MY Y IHA =MD AW | KT FYH A2

o MHIA 9 9 X, M ANZID SO MHIA JISY Ty
, |+ PSP Z=EXEol mieiel xuo| B84 M1 U pel AF

. DIZIREEOIE NOE o= RE, J|B, A U
g5 X &Y X9
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3 o QIO ANH2E He Jhstt AIFE Salf U<l Bizh F22 FXie}
AN Eol M2 2%
. ‘_"LHoc”,*._F(GDP)OHH 2zt 29 HZE =0 dNdE £2
o I RO ALEO| oiet AlRIS] FHO Sof
4 . _T'_R7|2I SCh

o IIRIFES XA 2

o PSP AMY-2 37H8AUZE HAAE Sl 23k [Article 12]
- At B2 AW A, FEe ol Sl Zasina ddd
A A} JAEA %‘Ji Ve [Artlcle 13]

AP BV (Pre-feasibility
x| tigk WX dEe
EOI(Expression of Interest) @A : & HFF 7|o] AQkd =24
E AFol digt A A3 A4S Hrkshr] Sl At =24
Eo tigt 7189t 3 EOIE A1l 37lshH= &

AP ZFA(Pre-qualification) ©HA| : AA1F X217} T AHE 7)1
o] WI7FE #3l EOIClA 843 HE BRe} 245 AlFsh= A
RFP(Request for Proposal) : Abd AFAS zke ZA1A Ex271 &
H AE 7oA Jrtd ZEAESL Aty e W YA B
HE Agsh= 9

41 -
-
)
%
o
o
o o
ri
)
o
N
e
-
2
e
(i,

N
T

221) Ling & Spalding, ‘Saudi PPPs - Assessing the Impact of the Saudi Privatisation Law, April 27, 2022
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5) A=A} [Article 15~21, 25, 27]

o PSP AFGARE Al71Zt T oA A =0l fdehe &4 Yo

T AR S e IAMY] dfiihs a7RER] gFE

- Holl o3l Aof FTRE A o

He| Aol ok Aleke] 79, AR o]FoE AAE ook &
JOI 2 A F2 3 At B BE FA o} Ak I

(@]

Y oo 2
N

- PSP ARRIOIA 1 afre] Abe A 3 s AR A A
A3t ol e A =FH
o Ak G e AFEMOF)7t 571 F=e] $91& whol Z2A E g}
HHE OE ARt A3 AloF A Be ZRAES} dHd A
A2l ﬂ:ﬂﬂ% -/]TE‘ A of5E € 7 S

ZHE %ﬁfﬂ% & gle. % 141%——8— et 2.

- AlShREAG ] 91 7 H| $91L B,

- ARAREAR, DRI A A EEolof S 2E B ZAA
Pt e Al mE.
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Alekr)zte] Traso] A2 Q4 AE 35 PPP AFYS QEsty
Alefo] RtRH FUZ WZF GAAN A st AP o] A, Al

- GARTE AR A @AY B4 ule] Aglo g ola) Ak ajo)
2| AE AL} o]of] FAo] A= A

- PSP ZEAHET} FHEE ¢

o o] Ak ZZ|7F Ulo] 97F DA} EUE nee 348
S e Ao AR W, I} ATAOR U8 BT 27}
Hg-S 5 A=EF
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N7 FARRE AleF F=o] AW 521 glo] PPPAIS R ZA| k] K
T YEE ABRAA =T 5 Qe
- Wzt %R}Z}— Ak mE oF-& H3lskA X=tHE PPPANY T

H 2E 3}‘?3 < AB3ANA st=F fi-_} -’F 9;1

roi' 1:1[0

Aok g=te]

2~

At e wEepelis Aol tiRk lekE, WA i Aop o
=]

P gl @ Wy 740 23 4 98
- A EE BEALG BT Al AN HAUZ] U
o= FyHelok T

H2ksHX| [Article 28~29]
AR The F ol shtel eks 49, £
2 o] PPp WL REAKS UPHO AAT 5 U
- AR A o

S}
R
FES YA 2T H

- Al gl Ae Aw
H3e ARFA ohIF F, BAAE FUR A oTE st
Ak S o8 S SAIA Ba A4S

- 91e] A%, Aok g GARe] FhE
Alee] ARl S FIRF W Mol WA olok 3

- Aol Aok FRo| AT W YA B 5 Qe 1Ak
9% RoAY BAL AN MAYES EHY 5 9

o Aok Aol whh wztRARe] Sluto] opd Aokl Pug

AHSE PPP Al2o] FEE A9 o]EAR NS ALY 5 Ue
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o RIS} PSP Aljle) S Slal ARFA} Ay
AbEE el BRE 7)€ Alfo] RiRtel| FEHA
AR, Aot FEe Tge) 22 AT 5 A8
- A Aol ofFE 2 z‘SH“JF Aeke WZE GAAL gl W

oF F7}+ Ake AAsAY AR 71Tl Bt el FoiE 4
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- F7F Ak AdsEAY Aokl 2
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o RE Aol Aok F=o] H7 A= Aol AR 71l s &
3 Wi AT iﬂle AsfsiM= <t H.

- O AR Ao Alof e Hx Aol %A ¥ A-Folvt &
o

o PPP AFHel A AAAY-ALS 7 Ministry of Human Resources
and Social Development, HRSD)2] 5<%1ol we} AR-T]SKSaudization)
87, a8AF SR 23S 23T QA AFE A 9F =3
oA WARES 4 U [Article 33]

- o, F7HIYSAENCP)S st oA 23S Mdsor ¥
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Lt PPP & XM=

1) 2|22l F=X|E# (Foreign Investment Law)
o ST o) EABEL B W 9T FAPOL A}
FHE 1956 =AU RS Hx= A2
- WTO 7H= flsll 20009 44 £)=<91 FAHE AR /NEskL A
Y FA7(Saudi Arabian General Investment Authority, SAGIA)<
A g om, 2005 WTOl 7Fd %k

< glom, 2016\ 0] AfiEof o)EEE ol
Hs AE] A% 237 AAMNT B Saudi

=
[e)

Vision 2030°S A 3k 3 Az B4 5 4= 218 20173 2€
Sk

F7F M-S AA

7e e

o« U} HS LA (gOl TN 4 HOt E) HCjLp 2 o

9_—'_1_0'_| 0 EX - (ML= =, y LTy |;_<_o, = pl

o oleoora | 7HEEM P xied ae e E6, 459, TS
HESETE) | ns gw, fie, GME o gty S

o FXAF EE ZU|Y0| AR IASHEA 0 &
« 2U7F DfE 1,866+ =D(7,0002 2(2) Of¢
2=l 100% FAIE |« SAHE 26662 E2H(12] 2[Y) Ol
et Fzd « 14 £0[90| 1,3332F & (5,0002+ 2|2 Of¢
o A= 0|29 XHof| 374 O]y Hel = XA E&F
o FXAFEs ZVIY YR 10,0008 Oy S

Rt2 : KOTRA SHQIAI AR A, ‘SAFRAIH £-9| ZOIE A o M T4 (2748 2-ALRC|of2tH| Of- S RLR A A
-9/ R0 E})

222) KOTRA A2 < FARX A Z- 21 AFAE (https://dream.kotra.or.kr/kotranews)
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| EAPol A AR SHEUS] Hik 25% A% BA7}

ot 20179 29 MAD 2= BEAPFAE F7F BE AL
AL e AelM =9l FAXES 100%7H] &

o ARpTolA =Rl BAPHAE e 22 55 A
o=l FAAL QUIEIE, B Foll 1ol W= ti-¢-

o 7Y ©E BEAAE BEg AFe /M) ol& Jhs
o)} Ao Afr S5 1A

Ex3)7h A 7has), WA Ak 5

<# 75> 2= FXH F2 ZTEE MEUE

T e
. golo] I SX; BE0| Ot Bfo|MA @D
Hox | ° HH MJRILHEE L25H 302 O[Ljoll ZTsHof st i
- 7|7t0| ZilstH 2fo|MAS HEsiof e
. {5 2E H2olE o/F 4% e I ofox| s
Hazx |+ LAFQUEXAE=E ME OE 230 U5t & 0|2 W3 S Jis
Mex |° O 7tel @[=el Bt Z2HE= HEN XFHO| et 37 Z2HE
- FoEE= 2= S, QEE A 2EE 52 + US
o =0 FXX= K= W, Y AT Es SIAOIM S
M7= olelg SaotrLt VIEt HACl wH oz XES ME JIs. &Y
a2k 7ts
o SUtEl 23S RYshAL YARES MF = YRS 8517 2k
X8z HRtt F34s FSE & UM, =09 FSL AR/ 245
ol w2t FE Its
Moz | ° %Ii%ri&?ﬂ e[=el HEAZ 57t B2 AP QIREF(AEM)
= = 2

223) KOTRA, 2021 AR-tofgli]o} &=
224) KOTRA, 2023 Arg-tjolailol BAAE- 7lo] =, KOTRA AHE 23-089, 2023.11
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= s

= o
H10x MHIAE MSs5HL, 2
ZE ZXE sHslof

- Ao I glo] ME EE Um 24 Ix|, SHE T 8o
M1ZE | ZPE Aelsils HE U Aol T2 e 24| seto] HA
LT OlHE AR5 A 2
— = = o= T HAO

XtE : KOTRA, 2023 AtC|ofztH|of EXHA!

4o
J

Ol =, 2023.11011 M xH 7t

2) RHQ ==724

7h =g A3

Lo O

o 2021'd 1€ 279 /HHE v FA oJUMEE ZzPoA KM=

W ARE QAR AREA, 58, ARl Eoke] 2R S VY9E

o TF BRE gof=R o|FA77] {3 ‘AR A HE-F(Regional

Head Quarter, RHQ) %] A& (o3}, Z215 RHQ BA)<= 34
1} 37 3 225)

- RHQ ZEIHL t=d 7|ge At ARg-toletlol &=

(KSA)ell A ERE dYsh= A& 53X AAPUEARS 2lof

o 2021d 2€ ARY AE= KSAY AYERHQE FA &+ 9=
719%e] Aloks Adshllvke Algs k2

- 20219 102 2% 7|F oln] F 447 th=F7]1¢do] RHQ F4F &
o) 2E #5722

225) IdEFEAd SBAATL, 7RSS HrIEZEARTolgHlo} 2022.11.22
226) Clyde&Co, Saudi Arabia Regional Headquaters Programme: Contracting with Government entities, 23
November 2023

227) PWC, Kingdom of Saudi Arabia: Regional Headquarters Program, March 2023
228) Elof=F-o3t ZER, 2021 AR FARA] A 9 AW, KOTRA QA2 2022.9.15
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L SEde A Sl RUSH AR ERHol
Pepsi, Johnson Controls, PwC, Novartis, Philips & T8 =%
So] s,

on,

714

E yo

X
gl

.'ﬁl_
9

TFAA F 1809 &
5 39k 7

b glow, o

=

o) &
7

>

A

AC)

o 2022 12¢¥ 27¢ KSA A3 F2]3](Council of Ministers)= ‘KSAO]
A BRI} Y A1 % B AR A sk 3R /1
of gk Y#e] fAI(The Regulations of Government Agencies
Contracting with Entities that do not have a Regional Headquarter in
KSA and their related parties, ©]3} the Regulations)’ & <<lsh= 2]
QLS W29
- ‘The Regulations’ 2024%d 1€ 1¥YFEH ¥asy &
o] YF-E Fhsta =S TR I ) KSAo| RHQ7}
Bl A} Ak P RS WA,

- ARpH FARRE KSACl RHQZE Sl 34k B35 st s
T 555 Etimad YT LS A% 8 A2 2l FAS
= 985 & 20239 12€ 59 AR FEARR= RHQ 2133}

AHE Alg JAAEE FFES W$3Eg230)

- 2023 12€ 7] RHQ goAl~E Hah o= 7|92 18071
2 AR T EAR ] 242 16070 dolAl.

zo

l

o

229) A=FEdLd B AAT L, TSR W ZEARTolemloL, 2021.11.24
230) Dentons, The regional Headquarters Program(RHQ) Saudi Arabia - a new dawn on 1 January 2024
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Lh Fe wE

o ‘The Regulations’2 20243 1€ 1¢
JF-E FYstL 222 FHIY 0] KSA] RHQE A %%—% 714 %

B AR} AL v

FE dEEy 2 ZR7)E]

5}
N 7S A3k} 2310)

T

AR 2019 119 29 L3EE KSA BF fF B 229
= We 7EEY ofle e V)3l 8. KSA B571H

=

) | LA
2 F& HAA(public legal personality)= A'd F-*(ministries), 7
=]

L=

7] (entities), &3 7]¥Hpublic bodies), H-*l(departments) L]l
713 9 =9 7] (independent agencies) - = 2| FF,
KSA°| RHQE FA %<2 7|92 ‘KSAol RHQE FA &1L
MENA A|¥¢]] RHQE Tl o™, KSAZ} A5ty #eshes &
o] x3HE 9= 7| oz Aok
A A= KSACl RH
A 2 e 2ae} AR AE B AH2e /FE5HA, FEIA
= AFGA=Z A
RHQ 5 i 719S ARl B 9 Ha 27 =7telA AR
= .ol Fslal FF IV oAM= AR
$ RHQ Ago] AeAlgto|u}, AeT 9
749 RHQ AR dd<.

o F8 8+ A} (Key Regulatory Requirements)
- gl g 3 1d ojujell H4 3o ddES X8 H4A 15
)0

ol A7 A4S mgSof 22

231) Clyde&Co, Saudi Arabia Regional Headquarters Programme: Contracting with Government entities, 23

November 2023

232) KOTRA, 2023 Arg-tjolai|ol BAEE 7lo] =, KOTRA A& 23-089, 2023.11
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- RHQ ZoHzge 44 &5
siA= 7IEAE Aulzd, Al

- RHQ o] 2E =

£ ARAe B89

ofof &

P o

- golAdA HE T 1d Y TS golAd A HE T 67 o]y "
-5 (mandatory functions)= 7HAISHoF dla, 1@ ool V1= 3
7N o)’de] Ae] Z-z(optional activities)S 7N A3l oF &t

<# 76> RHQ E+ I ME} 23 (0A])
4 g5 REEE
)2l 2]
- T 9 0P X
. DER LY U DU - oExiY pEl U msEe
- BEX U E o AHA . Eaa, olstp]
. olhBy = Exias X2 . &, W, A
. PN Y 24 - NEZAR U 24
. ZidE MEA
(22 25 - 253 I3M B
e
- 712 2 o B2 - Jl& EE AXUOjY A~
. NAF NS . THEYF B2
. X AFEE 47 - R&D, AIZAAH T2
. B opiE A= 4

Rl
il

: KOTRA, 2023 AtC|of2tH|of FXAF J10|E, 2023.11

o RHQ o]z HSo] me QlilE|n2)
- RHQE 9% AF9UIE} 23014 109 WA (A 9F200% 74

7Fs)

- RHQ 2ol thgt vz} 54

3

-

—L
Ela=

233) KOTRA, 2023 Arg-tjolai|ol BAAE- 7lo] =, KOTRA AHE 23-089, 2023.11
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- AAYAH EE Y5 Fofel o] AAFHprofessional accreditation)
o] F Q3 Folo tis] RHQoN &3l A K25 WA

- WA= Work Permit i, A= 25417b4] Q178(L R 214)

S R R s ) s B B

cﬂsq -FFX61234)

- Alofol &= AF : 4 7EX7F SAR 1005 HREQ] AR 2
oy} 2E = &g AFdo] KSA £ F-ellA ”‘53513 73

- YFo] FEEHE AS 0 IR F90d YFo] oA,
@RHQ7} = 7]do] =3 A¢to] 7% LQE 7 F2 Aljbe]

= WA A3 4 AR 25% o) e AL

- X]f?_ 1ZK(limited tenders)oll 27} 385+ 73-% : KSA°] RHQ7}
e 7S AQsta AA JFATE 1oAY, KSAS RHQ7F
= 7Ignte] A o = T 3ol e AF

- A Full(direct purchase)oll =7} 31%5]% 74-%- : KSA°l| RHQ7}
e ZIgolMTr 1A 02 Ay e 20| Vs A Ex
KSA°l RHQ7} §l& 71942 2H :rL”H*E— BAATE A + 3

o 2011d 6€ ARyT BHE= DAL ARINEEHRSD) TEE 7]|&
9] ‘Saudization’ A2-S 7}s}3t ‘Nitagat Mutwar Program 2 =9

3}236)

234) PWC, Kingdom of Saudi Arabia: Regional Headquarters Program, March 2023

235) & WA, 3F H e 3 Bl disl fdo] Al AR X3 dR e fRte R s
Aol AUE] WA £ gl 4%

236) POr=FAH o] 87 ARST] AR Al 229l o] T8A| NITAQAT 7|, KOTRA 3NJAIAF2,
2011.6.26
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- 7|2 ‘Saudization’ AL 7} AGEE A H| L2 A}%um ,q;
e AEE FAstal o]& &9
b= idoln e, AAl ARTQIY A
T AR IRIE oHe] AR oFAE HIES ol3kA] 9;—8—
Z1gel gt AA A= EEUE-

op

- A Z& ‘Nitagat’ A=2] 71
BARAL AAS] detste] ARl 3-8
2 ARYR] AR vES 9 7sskAl H

- AEE AE st 79SS =EF Akl

E
Al A&Hs 71 AREe] ATl A& H
7FsstA =+

Z: QA A AL PEE(HRSD) 7} T E3F hol=gkel 7]1E 3770
AT AE, Ax; A8 & FaY;, 94 £F
O

Aol wEt 77 R R

L) Nitagat M= 2

O ‘Nitaqat’ A%

e 71de 4, V1Y TRER ARSste 42 o
gH ARPHRD S} FAlE HlEE Fofsta,

aLg mlEel wEt 7Yge T

237) goleRdd 2Rl AR A=Rl R 18 A (Nitagat) S3F 2 A1, KOTRA SHJAIAFA,

2022.9.15
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- Sl wet o=l 22k HAAIA, 52l Higk QAlE|H =
HElE Fs8)sle] AFHo R 7| 2o ATl A&
o] HAolA H.
CH Nitagat 2|F 0 & HIE ¥ S=&
o Nitagat oJF-1& HIEL 2011d HE =9 ©]% 2016d SAUDI
VISION 2030 W39} $HA] HlEo] 12A 072 7F3lE S om, o]F H|
A7 7 7FE 1711 AP 1A Qlo] o)F g HlE QA 2AS

WE Y A 98

1:1 .

Lm

- A H-LF+= Nitagat B]-E-2 2021'd 5¢€ ¢3EH ‘Updated Nitagat’
of &AL 9o, 20221 2¢¥ YF 4kdwrel disl vlgo] AEk

<#H 77> T2 MY, =2 Nitagat HE 7|& (20228 2 H)

(EH21:%)
™ "9 | G | ‘Groen | Groen | Pleinum
Industries <17.08 >=17.08 >=23.87 >=2547 >=32.87
Construction,
an(?“ci;'ggging <1800 | >=18.00 | >=19.00 | >=20.00 | >=22.00
Contracting

Operations & _ = = =
Maintenance <21.62 >=21.62 >=24.62 >=28.96 >=33.09

Wholesale and _ — — =
Retail Trade <24.25 >=24.25 >=28.72 >=32.91 >=33.09

Land Transport _ _ _ _
and Storage <19.09 >=19.09 >=23.02 >=25.82 >=34.74

238) %S S A1 v B AR ATZEVIT) A4 AR 5 Ae] B AT H Ay
& e Boloje Wl H
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=
oHd

T= Low Medium High

Red Green Green Green il
Air and Sea _ _ _ _
Transportation <27.57 >=27.57 >=40.98 >=50.38 >=57.29
Business _ _ _ _
Services <38.28 >=38.28 >=42.12 >=47.12 >=57.82
Accommodation,
Entertainment, <28.10 >=28.10 >=34.52 >=39.90 >=49,02
Tourism
Communication _ _ _ _
Solutions <27.76 >=27.76 >=36.76 >=42.02 >=49.15

Post Services <20.10 >=20.10 >=25.10 >=34.50 >=44.50

IT Infra <15.77 >=156.77 >=22.64 >=38.00 >=48.00

Communications
Infra

Operation and
Maintenance of <18.00 >=18.00 >=21.98 >=26.33 >=31.00
Communications

<18.00 >=18.00 >=22.00 >=26.00 >=31.00

IT Operation
and <16.96 >=16.96 >=2542 >=28.42 >=35.36
Maintenance
IT Solutions <27.76 >=27.76 >=33.54 >=42.02 >=49.15
F M7 MHEE AL °|§1*f§I7HH“='01IM LS ‘22,28 Updated NitagatOl CHaolf Y5 M 2FS A st

AEO0|H, HS82 7| ME = 33 Xt o|Ao| s EHet
AtZ: KOTRA o A /A, AFRE X=01 9/R 18 FA(Nitagat) S 2 XY, 2022.9.15, KOTRA, 2023 At
Clot2te|OF EXFAIETII0|E, 2023.11 Ol A A A

o 7] Azl ostH, 719 9ol oJH=°] gl Medium-Green 55
< A YAAE HA 19%AA4 H 47%7H4] AR-T )] 2)-8-0]

o]FolHok o & F S+

- AHAF AR A FAISE Updated Nitagatoll s 719 2 <
T HleE gRlo] oy, A, S5, 18l 7| A9
A= S I F S
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2 S2 olMElE U TiEl

O Nitagat 552 Z7]|°|= Red, Yellow, Green, Blue 5 49AIZ 5=
TE3FH o, o] JiE Y AESHE Platinum, High Green, Medium
Green, Low Green, Red®] 5559°2 F&%.

- 5 Tl tiEl] 2 su2 Y &8l g ZE AjkE £
T swol WHZTE #HdErt gajA e Ala'ls 75

- Platinum, High Green 55 &
H AY 9ol =2F AF WA /e

- Red 59 =% ZEAS] A& E /399 A 53 22 o=
A ZEAE 83 AMY 97t 94 Bk

<# 78> s=% QIMEIE I HEE| (2021 L H)

- : High Medium
T= Platinum Green Green Low Green Red
A HIXRME ts Its Its =7t =7t
IJ_E:ZF_I:|:|7:| f 7ts 7ts ts 7ts =7t
1O L-O
Q= eI Z Xt _ - _ C e
‘CI)’JE-E-IB\I ZDHAl_l 7|'6 7|'6 7|'6 7|'6 §7|'
Low-Green %!
e|=QIZZ Xt = = Red 52 o
lelj(olj_cl) 7I'c> 7|'o 7|'o OHA-I—gl §7|'
O|™Et 7ts
I EZEXt 8 AS0M | EF HS0IM
Final Exit &, s s s HF s AE =5}
CHA| Q12 2|5 © S | 2EX AME | 22X A8 T
AAH| X5 2! Its s
Atz AFRO| QIE XA - A7 U2 (HRSD), AFRD| A=0 2/ F1& FH(Nitagat) S 3 &, KOTRA S 2AA

T4, 2022.9.15.01M QI E
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42 2=l FX &4

7t =22 =

02

o AAY A W5tz 7]HE7d AXFEIA] ‘Doing Business20207239)
NAl ARFTolEiHlol= A3 2 Uk TS 71.6724002
AA 19071 5 6295 ZFA|E24D
- AR E A AEE AS F 7P gl iR 10712 5742

= shu= AAH.

- o1& 107 F7h= 2018/193)] A AAH R 7|58 BE /N
58-2] 19 dGsh= F 59712 A NS AP om243), AR
= 8719 ME& Alagh244)

- AF$-tiolginiol maElW= W Abm 9
WA A 2] FAARE T4 AA
Ao™, “Saudi Vision 2030°S ThF3h

o ARTIE 7Y, BAA}, A BE7t AjE o2 okt MENAX ol A
T 2% MAE, 2L ne3 kAT AV AYEE =7 5 shu
Q] 245)

239) WBOl|A] A|883]i= Doing Business ZZ2H|E= =7} 2 S FFoA] v]2U2 74 2 Aljol Ojgh A
#2024 S AFE 2002 d5E] A= Doing Business ZEAEE 2003130 HREH 29| 7Y
2+ AFellME 5 AL 1337] =71 vlw e, 2020d ATl 117 R3ES} 1907) H71E H]
gt

240) 2019 63.87olA] 7.8% 53

241) WB, Doing Business 2020 - Comparing Business Regulation in 190 Economies

242) ARpriolelo}, g etk Ex ule]l, ERX7I2g s ag FYolE, T, Q% vo|x|go}

243) FE A, 1A s7F A, =73 3+ 7o ekl J5H

244y 10712] A NS Aldgk vgllol oo F=3} 7 T HAlo] X

245) KOTRA EloF=F-93 2017 ARp-tlolgir]ol, KOTRA Country Report, 2017.12
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o AgTiojeiulols et 4] FeoE Zwl

Lt ARRE 2[=2l FAF 7 I3

- ‘Doing Business 2020°2] ‘FA}x} H &(Protecting Minority Investor)’
oA 39E 7SI, AHtE FFo] 4% =7HRegistering
Property)’ 199, ‘715 &7KDealing with Construction Permits’ 28%],
‘Z?](Starting Business)’ 38%1& 7153

- ApgTiofeplo} A AT il Bl ARel A)
% =Ag, 2ulde] Pl A% AUHoR ek
% 5o 1 vl ¥y 25 e

N

AEs I3 A=xd, A
A AR Eoke] &=l FAHFA|o g2ral U5-246)
L 1970GRE] AR AREA AT ARG F3 AATA Al oh
ghilo} 4AFATR| 2] (The Saudi Industrial Property Authority:
MODON) 4F3} 297 9] AFd Ao} -2l 9913 Akslol] Fn| A} ¢k
3 he) iR ARIEAE 89 F9
AP A 0'7‘7]%“’1]7%] I:‘r"okfi* AAE|H A=E A|-Fsha

14

o 9=l £} A4 9 59 B FRHEAE AR-H FAH Ministry of
Investment, MISA)E dHU3} Hof glom, o=l FX-FX7]5 43}
£ 9all 20203 29 7|E ARYY FA}(Saudi Arabian  General
Investment Authority, SAGIA)S FAF-Z A%
- o=l BRI BARA] AEedHREAE SEstal Qe
T2 4], 591, 371 7%= ddslele] =<l FAGA
8l 9= H53

-l (

246) KOTRA #]oF=-93 2017 AR-T]ole}n]o}, KOTRA Country Report, 2017.12
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- MISAE= mid BdRt A AR A7E oFstal dA
71315 WEsh=

Ashs o FEA9 98 9Pt 9.

9159l FAAES] A=A, ol
!

- Invest Saudi T2 &3 2
5 52 A A g A= A

2 A, @A A A% 9
AL AFF24D

- A el Ay sdow s, B4 871E 3ARF ol W,
Q&A 48413k ot B, B4 o2 F AuY TH 5 54
7 AL S8 w3

- goks, Atk kWt FH 5 57 Aol FAF AR
7h glom, AR RAY HEo] AFse] Fa Bl AWIAE A
%@-_248)

<# 79> ARL FAF A& AH|A

3= g
- YAZQISR BT A U S0l
- 930l SXixt U MYEAIRO| HEt 24E x|
x2 HP - QTQISA RAHH MM U LE X[ IM 47 U
A
- 9FQISR RAEE U B2
- EX B 20| M4 Al 48K7F LY B
CoViDAg o5 | * 2T SR met HeoIw HEx) ¢iF x|
o exe |+ SRR OIZARI H2 U oHE 9B MEE Ty
EAmA | * AIPCl SX oIS A7 Ol Wa(THIME S A) -
SHHI= ARC| TELiRte] 28 WX|S 9ls AABTYME 2F
. Exixt 2lopHlA 7|z Ho) 5oz =

A2 : KOTRA A Era, ‘FXAFAINE-2 =AY oM &y

247) KOTRA, 2023 AR¢-tiolgir]o} Ex}AH- 71o]|=, KOTRA A& 23-089, 2023.11

248) KOTRA BN 2 TR A =- 2= 1 AP
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o

o 2021'd 10¥ ‘Saudi Vision 2030> ©] F73h= AAAY Zx 24
A 6x 7HY Eel #EY MELE =7} FA % ZH(National
Investment Strategy, NIS)< 23§} 249)
- =]l BARE 8 ARY ARRE, IREEPIF), UI7d 59
A=Hl FAE7MA 23ele 8-S T3

- Zﬂl , AR, &% D ER/, 3, ORAE d=e, 5 Eof

3 Toks e = ste 34U FHAgS TH8E o

- —rx} 2 9 AATALS BEFE 203097H4] 3% 2

- ZI9EA 12 1Y 2, AR Aztelit 2x 7Y g, 7HA
A&E % T4 1% 319 29 94

- o]F B3l A7t o=l AREA FY 2 SHEA 22 1,034
] 24,5339 28 I7F A

g

o NIS¢| F& & 3%250)

- 2030 7kA] BEAFEE GDPY 30%°) 3dsle 2= 2l 24

- W AA B 7R 165 fY 2 (BT 9% B

- 20307+ GDP thH] FDI Hl& 5.7% €74

- GDP d¥] I8 F FEF 16% A4 50%=

- % 2AS F3l GDP thHl FAF HIE 30% oY S7F 2 AAl 15
o A th=e=z9o Y 7t

- T8 A 2 dE 22 3, AYER 74
A Z¥ste} vlEo] ARE AMY thd JIAHE 97]1A] AlE, BAE

T 29 5 Y B 113 AL Al Y g og o]
RE RAN A4 e

249) KOTRA, 2022 AH¢-t] &d2k
250) KOTRA, 2023 AR¢-tiolgir]o} Ex}AH- 71o]=, KOTRA A& 23-089, 2023.11
251) KOTRA, 2022 AR$-t] &A=k

- 190 -



Cf 2l=¢l FAt sig

1) 2/=el 2y =X SF
o 20201 ARR-TIS] £]=<] AHEA} (Foreign Direct Investment, FDI)
Y2 A thHl 18% S7IRE 549 2E 7SS oH, 20219+
699 = M tiv] 27% S7F 2022d0= 799 G E A i)
15% S7F3t 201758 FDI o] A&H 02 Frleh= Ao =2
LER
- 20210 AR R =l HHFA FUAE 1939 2EE 7153
O}, o] 2021 2427] ol Ee} =2 FAF LAY Alolol] A

Y2523k F 1249 D] FRO Qzel ZEAESNE L3E T
Qo o]F AlefehH 699 E2 254
<# 80> HWAIRL| 2[=QAXYFA F0
(Shel: ot =iay)
T 20163 | 20174 | 2018 | 2019 | 2020 | 2021 | 2022
o)l
RFEx} 7,453 1,419 4,247 4,562 5,399 6,885 7,886

Xt2: Invest Saudi, KOTRA, 2021 AC|Of2HH|OF REREE, 2022, KOTRA, KOTRA Country Report - AFC]
Of2}H|O}, 20230 Al A 74

o ARST] 20234 37| BA} gold s SEASFE 21927002 HAd F
7] 29A(LHWAH Alde] dstoz wgd oA A2]) ]
136.0% =7}3}.255)

252) oFEE7} 2021. 6€ 7 AF] A} (Aramco Oil Pipelineiit) A22] 49%% EIG Global Energy Partners(¥]
=) 9 Mubadala(OFETH] FHHE) 5 =4 H2AD 2o 2 1249 Do wjzt

253) &1, oAl F5e] 2 FEXRAEE FAE 7AAA Y] AOPC(Aramco Oil Piplelines Company)2] A
49%E ST oE A

254) KOTRA A2, 20221 d AT A5 2 B4, 2023.9.11.

255) Ministry of Investment, Economic and Investment Monitor 2023 3Q
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- AL 7IRE At B Sl e T 2202702 Ad ET
88.9% Z7}atem, 20208 o]|F &2 o7 Zylsh= o
1

- FEE f7F Ao AT AR Ak o8t wHo R o=l
A S7E 7 ST Ao ® A

[18 18] AL 2/=2l =X} 2fojld A S5 F0|
Licenses
2500 300
2,000

1.500

1.000 ool

\ v A 0
500
I I I I I -
l 100

a2 Q3
2020 2021° 2022° 2023
B Number of Licenses (left axis) ==@== Growth Rate (right axis)

XtZ: Ministry of Investment, Economic and Investment Monitor 2023 3Q

o 2022\d9l= ARPHR] HOE 7HE B F5ke duT|de O
3= EMIFZ (Tasattur, National Anti-Commercial Concealment
Program)th= B O =2 QI3+ &)=<l T2} ghold 2 Wgo] 543 &

7}3F.256)
- o) 2ETF A9 20220 1870 T8 9383719 2l ExA} &7}
7} AEE U257

256) KOTRA, 2023 AR¢-tiolgir]o} EA}AH- 71o]=, KOTRA A& 23-089, 2023.11
257) KOTRA 3|JAZ T2, 2021 ARSH] B4R A2 2 AW, 2022.9.15
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o A4, Az Ae, AEEA, =

37} @o] wgEo] 20231 387]9)

£ A,

- YA 2 LA 2e] 2023 387 FEAEF] F7180]
Y] 2943%2 7F =9k, A7)-7ks )y, Ad %o z2h7

175.0%, 1702%% & o]<.

Z=d} ul
‘_l =

A gu) 20 3 Ex} H
W2E AHA B2 139 72.7%

Ad 571

T

.I_:

<#H 81> MHH =0l F£X} 2fo[MA HZH

37 | al

I} 2ot

2022. 3Q 2023. 3Q 2023.3Q S 7|CHH]

ks 242 654 29.7% 170.2%
e 186 360 16.3% 93.5%
Il 112 216 9.8% 92.9%
HEEN 95 204 9.3% 114.7%
4L Ol QAL H|A 89 166 75% 86.5%
HA Al X RAH|A 35 138 6.3% 294.3%
=y 233 137 6.2% -41.2%
nEEE 35 89 4.0% 154.3%
of & AE{E|QIHE 13 32 1.5% 146.2%
EEA 29 29 1.3% 0.0%
7|EF MH|A 11 29 1.3% 163.6%
S SEl 18 27 1.2% 50.0%
S5 AE| 2K 18 25 1.1% 38.9%
501 Q- AR 14 25 1.1% 78.6%
28 28 12 22 1.0% 83.3%
s 12 20 0.9% 66.7%
A 8 17 0.8% 112.5%
|- 7pA Lt 4 11 0.5% 175.0%
- HA 0 1 0.0% 100.0%
B 1,166 2,202 100.0% 88.9%

2: Ministry of Investment, Economic and Investment Monitor 2023 3Q
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FH gloF=(Riyadh), §%(Dammam) 5 AF-H FLEAN AHE
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- 2001 AAEAE APl 9 AReH ARdERIARIA  (The
Saudi Industrial Property Authority, MODON)°] A& =% o™, 1975
W AYE SPAYsE FHLT - 2719 diHR ARIEAE

HEE dEsta s

= A e ARYEAPE A s S Fs e, 2023
3} 259)

2) MATKZE|E (MODON)

o AT AFATRA| A2 H(Saudi  Authority for Industrial Cities and
Technology Zones, MODON)-> ARP-T] 8] AFFEA] &} A EA] 7S

sk 9820

258) KOTRA #|oF=-93, 2017 ARHolEtH]ok KOTRA Country Report, 2017.12
259) LH, 3l&J7/0E Preview-AR$-T]o}2hu]o} 2023
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Hale] A8 EA 9 34 lzetel gig i #ElE YA
7ﬂ ?:531-_261)
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o 20223 71& °F 29%9m’
o] T 3= Nds g8k

- 3,9047) FHo] 7P520131 1,8047H 7o
7,24221%1.

<E 82> AIRL| MATA| BE (20221)

No LN ggas | MRS S
1 The First Industrial City in Jeddah 1971 12,000 9,096
2 The First Industrial City in Riyadh 1973 500 466
3 The First Industrial City in Dammam 1976 2,440 2,059
4 The Second Industrial City in Riyadh 1978 19,000 13,041
5 | The Second Industrial City in Dammam 1980 25,000 16,952
6 The First Industrial City in Qassim 1985 1,500 1,071
7 The First Industrial City in Al Ahsa 1990 1,500 1,023
8 The First Industrial City in Makkah 2003 730 496
9 The First Industrial City in Asir 2003 2,700 1,489

260) KOTRA #|oF=-9, 2017 ARHolEtH]ok KOTRA Country Report, 2017.12
261) LH, 371 Preview-AR-T]ol2hn]o}, 2023
262) MODON, Annual Report 2022
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No HRIEA ggas | MRS O
10 Hail Industrial City 2003 3,000 1,300
11 The Industrial City in Madinah 2003 10,000 3,412
12 The Industrial City in Tabuk 2003 2,900 1,524
13 The Industrial City in Najran 2003 3,600 684
14 Dhurma Industrial City 2003 3,850 759
15 MODON’s Qasis in Al Jouf 2003 980 127
16 | The Second Industrial City in Jeddah 2009 8,000 4,451
17 | Sudair City for Industry and Business 2009 16,900 8,249
18 Al Kharj Industrial City 2009 24,000 10,571
19 The Industrial City in Jazan 2009 1,975 1,162
20 Arar Industrial City 2009 1,000 113
21 The Third Industrial City in Riyadh 2010 1,000 276
22 The Industrial City in Zulf 2010 1,000 241
23 Hafar Al Batin Industrial City 2011 1,500 282
24 Sharga Industrial City 2011 1,000 526
25 The Third Industrial City in Jeddah 2012 24,000 19,200
26 | The Third Industrial City in Dammam 2012 10,000 5,646
27 | The Second Industrial City in Qassim 2012 2,000 827
28 The Industrial City in Baha 2012 1,300 313
29 | The Industrial City in Waad Al Shamal 2012 4,200 24,478
30 MODON'’s Oasis in Qassim 2012 740 22
31 MODON'’s Oasis in Al Ahsa 2013 543 82
32 MODON’s Qasis in Yanbu 2014 500 18
33 The Industrial City in Rabigh 2015 2,000 5,280
34 MODON’s Qasis in Jeddah 2015 3,300 437
35 The Industrial City in Taif 2019 LS
36 | The Second Industrial City in Makkah 2021 LS

% 194,658 | 135,673

Xt&: MODON Annual Report 2022
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 Royalties or Proceeds (X|& ZHAHH)
15% * Payment for services to a head-office or related Company

(Mef A TSN AE S H=o| ALR)

Dividends / Loan Charges
Insurance or reinsurance premiums
Payment for rent

Technical and consulting services
Air tickets / IT services
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T 7 A~ H| M| (Selective Tax) S A M| (2R HIAE)292)
A—HALZ] 20174 6 20164 12
491 8l 53 8E2 A
SN |« TS ofL{x 22 100% SX|0F 7 20| O|F0{x|X]
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So|= &2E AL Zlof sty FZARATT Felgk A= AlLg
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319) AGICE= AR =9 A5 318} 7] APC(Advanced Petrochemical Company)2] AFS|AFY

320) Tuwaiq Casting & Forging= ARFT] AAFAZAL F2(Dussur), AR bS] ¢ AFARI AR
O o}z /I 7]Y(Saudi Aramco Development Company), T4Faade] &2Fo 2 2022d 1€ AHH..
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(ACWA Power)3247} &3t E<=Z 38 A{Shuaibah Three Water
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E A4 A AlokE AFdTa gilern, Alokade oF 83609
2]0] 325)
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A 200697 2007 FFRrSt TRAES YT vl U
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10) AFRL| X2 ZIAX2|AIA (Phase - 2)

o A YolFo] AL A 2023\ 10€ 23Y ARFH ot
o} =YX FSAHARAMCO)ERE = 7IA~ZWE S Z2AHE
1 ART ARl 7h22A ] A1 (Phase -2) A EARE FFER329)

- A7) ZEAEE AR} il AAtEE THAE Aske A
H](Gas Processing Facilities)®} 83|54~ H](Sulfur Recovery Units) &
= F7HE dAEsE A9

- AU Ao A 2 EMAZF 202139 53 A%

ApEe} 7 gA A 22 A E(Phase-1) A HEZ dof] 24E o
A

329) AHASALF F2F, AHAAYAL- AL v, AR AFet 7k 2 1 (Phase -2) 5
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- AR YAg Jve F35dd] g71x9 FEEE ZRAA
(Utility & Offsite)= H3stH, Al oF 239 Z2i4l.

- AUAAYAR Ve 7Y "Eo|(Top-tier) AEAETS] 42
AR ol TAR-Y ApEE} 7FAA B A T2 A E(Phase-1) ) ol ©]
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L} PPP =2 Al &
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1) Qurayyah Independent Power Plant

o AHEAR] 2011 99 ARP-Holefr]obd ¥ FAKSEC) 7T =3k AlA|
Hd 7= Fetok TR E3FEE 7 Ay(Qurayyah Independent Power
Plant, QIPP)S] T AHF} ¥ L& HF AGARE HA=HH I F
ZE IPP(UIAF EH) Aol X123330)

MAEARS A 69 BA-E-TF 1963MW L] Fekof 13 A Z
E JZNA AFANIAZ AAFH o]F MF FdaA oA 23}
MR 47HA] A A= ok AAE] 123 B3 ZWEE FA
of 3

TEFoHQurayyah) Z2AHE= ARp-T{oler|ofr} 2018 A7kA] 27F MW
o HEF FHE Q8 e FUTA T 6719 PP ZEAE
= Al A JIYE= A,

ARH B A =AIRD EEelA FEoR 100knol] ER FA)
597t 4,000m(187F 33)ol TG 4,000MW TF=2] 7t=Eesky
AaE 43

T AHdHlE 289 5,0005F 2 AANAM T, A, AR 7HA
Hom ash= 219 F AR Al

e
.

=

JEHAE T AF-FAAR] ogtoln] 2] E(UAE) AFEHE MENA
et} A AAANGES T EFAQA AT E FARSY
ZY7} 50%% A ES BAle] A s 98 93 ESFEZ]HQI(SPO)
o

S AN AEEAES Fal Slolold A2 PP AL A
ANALT FF ) QRS0 a7} B FE PP AR 1E
s WERE vEBTRE A olA T eju)rh 23D

330) ZA1H]
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2) Jafurah Cogeneration Power Plant

o Fr=AFo] 2022 89 A-gTioletrlote] Y A4 3|4l ofghaiolA
WS AT AArked DAL AL A SR o

A= A5 3

AREe EHE HHA ARPS ARH FE FokE B& 400knol
A= AREE AA7EAA 2025374 320M0e] A7) &3 3158 /hr
Z7] feFo] IHIPAAALE A4 - Ysl= Zo] Al

o 1=
AL ofghsirh AR 40%E EA5HH, 7 SPCE AR A

A 3 oA,
b AR WA AP T EE HU 69 EYE A
202018 Hx JF AT = AlF FEE 49 5,000 S HA]
Tk COVID-195 o2 YZo] HAFTrT AEE 2A333)0) A
AFAu7E 713k

o] s8] GWFHL e ojHo] HEGOR $F o] F £
% Fxo] Beehs T Ao] A%e} AWIIAL e AL
Sl oo 12 Ug FA UL Ao oy

AL oWl AL AV ATt 27 2 1229 R A7
Y 55 AANE 28 1AS AT Holehs Suns
7V,

20223 9¢ FAb ]9} AR AR @ReEdsy A

331) KOTRA #oF=F-9¢, 2017 ARHolEtH]ok KOTRA Country Report, 2017.12

332) ME7A, <A, ARTA 628 5 AHTTAL SAFAFA I, 2022.8.18

333) 20203 29 HZ Qo] IO, 20201 129 Ao o) UF FHav) FREN, 20213 62
ko] A,
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3) Saudi Arabia New Automotive Manufacturing Plant Project

FAISA HIE 3Y ZEHE

A Saudi Arabia New Automotive Manufacturing Plant Project
o 50HY A& RO XAtESA ST A
o 2023F 10€ 19¢ Z=ZHE dIg
AMATHR | AKY 2= 2F 500840+ S of| A
« 20234 102 PIFRt SCHAISAIS| EeoF & &
o 2026 13 23 old
=OF e Car Manufactory
—oa Ownership .
oF5| o .
25 =7 BOO type Private
FXZH |« 50047 USD (FT) T2 50,000CH
7143 XI=(%) =Y
. Investment Management &
Sponsor PIF 70.0 Fund Operation
* Hyundai Motor Co. 30.0 Auto & Truck Manufacture
71498 =OF
* Hyundai Motor Co. Auto & Truck Manufacture
Contractor
* Technical Adviser Joint Agreement
Event -
Date Type Event Description
2023. 10. 22 Announced Project Announced
Joint Agreement has been
Tl At 2023. 10. 22 AgSrie?]rgcejnt reached between PIF and
9 Hyundai for project
. The Project was expected
Estimated ;
2026. 1. 1 Completion to be completed in

January 2026
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4) Samsung

Engineering Propane Dehydration Project

Propane Dehydration Project

E;?#Zd Samsung Engineering Propane Dehydration Project
Construction of a dehydrogenation plant with an annual capacity of
840,000 tons
Overview Project announced on Oct 4, 2023
Business scale not yet determined
Scheduled for completion on Jan 1, 2030
Field Petrochemicals - Olefins
Concession Ownership .
BOO * Private
type type
Investment 3,250 million USD .
amount (Estimated) Scale 400,000 Ton Per Annum
Company name Share(%) Field
Sponsor Samsung Engineering 100.0 * Construction &
Co. ) Engineering
Company name Field
EPC Mammoet Holding BV
Contractor . i i isti
(Netherlands) Marine Fright & Logistics
Event -
Date Type Event Description
Progress 2023. 10. 4 Announced |  Project Announced
. * The Project was expected
2030. 1. 1 CE:rtrllmlgfc?c?n to be completed in
P January 2030
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sl by =
1089 | AHEAIRILI0fE +OE’§HE = MElA | e | BaEAXY
ALl Ui ol = o
MA-Of- S A = <
LA ==
1995 orm HPXIIEAP St PNES| o= CHAE (=)
Cf 8hR HV/EHV Power | AfH|A
AR EIRI AL Cable wol | 5 | EHEEd
el Fals| Seddy AH[A 1=
2006 | erel | (zdEAzEs) | we | oo | ZEHEE)
EA 9 ARRA|
Ol 3 A LT = AH[A =
2007 Aror]|H ol o SHEUE O] & | Ol A (F)
[ = MA 9 A= S
o = = o
2007 A s3Y HEA L BN = =
SKAA -
3 AFSTIR A} Sets PNES| o= “EAL(F)
AR 2 AL HA HE E=2 MH[A
co=1u 1= =, =, -Itll— = =
2009 | 5o AeciHel ad EPC wol | BN | HISUE)
Hz= E=
GS7iM o =
ZE=SIHA
odi-_=2+d
EATAA
2009 AP—?—EIKITP AdA PNES| H=E | ZATAH(F)

<X}Z: KOTRA 3 QAI & 72, Country Reportof A X 714
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7t AFRE FAF &

1) X} olMElE

o AR¢tolgiriol @A xE Al ofF FARFA] AAEEE AASA| =
AT A (Ministry of Investment, MISA)E H|&3te] of 2] IA|HF-
A7} @A HESAL AA R334
- OgREY A ARY FHEHEPIF) 2 7175 (National
Development Fund, NDF)3353} ##HE 7Zhg FAHEE Ado=
A AE

- QB E fRE AR W 7P T8 AEsSkE 84w 118%
= 8= HIRSt AR ZA el tigt 7o, ARH BR
7F @A AEgFor SAsE Aol AdEEA AR 9.

sy

oh £t 28 g

o =7PILZIS(NDF)elA #Hejehs gdet 7las< S8 T4kt
H FeAds AN 915330
- o=Rl AR FolX = FEAlHo)7|His, Z2AE A0
U miETtE 5o 2 mE AY 7ol Aldshs =8 Ald
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m2 ] e

(i
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334) KOTRA, 2023 AR¢-tiolgiH]o} Ex}AY- 71o]=, KOTRA A& 23-089, 2023.11
335) NDFE 2} <RJEE 249 391 o8] 7|55 23359 dehs waks dgsFa 583 3] o
Fold & JEE F5= AAVASL 20179 A HE A3l whet Yo, 72 759 238E 1 ¥
£ FANFIAA 715Y FES Hasel] A% 28 Y55 S5 3F5H02E olHT 58Xd
o] ‘Saudi Vision 2030’ ¥l RS2 = P GF-= 2 e
336) KOTRA, 2023 Arg-tjolailol BAEE- 7lo] =, KOTRA AHE 23-089, 2023.11
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- BAol AEE gokdt F8AY T2a30] oy Az AW
FEE dEHA F8XY 71FHeZ2E AR-UARANE 7] F(Saudi

Industrial Development Fund, SIDF)’©] -

- ARUAREANEZIS(SIDE) = A4 7|goll Z2AHE F 189 Huj
50%~75%7FA Aae] toldA)g AW, YERIRAT|HE &
=, EEAL 5 FAP ol #AIgle] 7t TFs

<H 92> £X} ¢ SXY Z=2IHY

7= FR2 UHE =a=iLy
X-”_?F_?:"i EE&"E . —',E—Il'X|o—|q = EEK—-'!EO” lIl'El' EEE!E SIDF
N H| 29| 50%~75% I}O|HAl

b

o OHEW 3FTH 2| 0|5t SA7|H0l =|CH
e e E KAFALAH

=471 XY s s
o 75% & 2= H|g M8

AR TEME i Social
E= « XMzEl oE XA Development
AELER X[H Bank
2TXE XA « 1270 Bt B & XHA SIDF
o ARRL| 7|0l ARL| LY THE 7Y E=
o|lAIS 2 M = 1T [ = [
ArEs Ad sjerlgg o4 o molud Ga-7) | SIOF
- o O} Zylo| ZZAME =X 3 ZF7{
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o AR ARA/NEZ|S(SIDF) =8 A A=
- A 24 U 7G-S BEShY, =9l B2 7199 A
=32 Bxl o7} AAIGle] AzP FAE otk A

B Fojgha)

- Az ZEAEE Bx 299 50%, ti AYo] #=|9l
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- S A A TEA 18 2 FE AY, A4 7Y, 1R A, )
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(Al AFE 45 34FA R 45 Ade o8 = e A

—1 O
Y, FER ol HPe BE F 9e

- ARPY AR F TSR] H(MODON) 4tstel A, glofs, @k 5 A
T FREAEERE 367] AFEAZE JoH, sid AFdEA = 20
Nl nS-A|A(Training Center), 1170¢] 2]EA]4d(Medical Center),
25 3¢ FAEA|(Residential Communities) 5©] ZF50]4 1-2340)

- THIY- R LHAIRAY) AFstoll 4719 R AF SR} &
D FolH, = FAt HFEH U=

337) Q@A 2023 AR¢-tioleio} i3k

338) KOTRA, 2023 AR¢-tiolgir]o} FEx}AY- 71o]=, KOTRA A& 23-089, 2023.11
339) KOTRA #ok=-9¢, 2017 ARHolEtH]ok KOTRA Country Report, 2017.12
340) MODON, Annual Report 2022
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- SABERE 7]& AMPT] 3EF%(Saudi Arabia Standards, Metrology
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2019.1.1.5E AFH =731 SALEEM(Saudi Product Safety
Program)®] 7&& % 2o}l AF Ao E TE.
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345) WB, Doing Business 2020 - Comparing Business Regulation in 190 Economies
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LR EF Y AT oRE BRI AZAES] £8L 5
AEC] A ARR, I FE A AR, B AL EYR

7h 5o M=H FAF 74

o ARSTIE 200048 TAFAS 939l B4 v)gle] HRS EH5hn
WTO 7191 S8l Sl=IFAEe A9 Adsa AT A4
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5 4k T2 JEE 95 2006.12€ A EFE 2~
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b

o7 AL o=l FAE A

A
Q7RIS AY Foln, 71 2UIFASABIO)E HH3k3t

oF FATA F12 93] =

348) =7 B3 (4, 7k, I B ), Wity 8 vzl BEd 7, ARAeE 3E A, 281,
WS, T, B L g

- 247 -



pus =
24stet 7= 7o ks Tl VIEe Fa sl

o ‘Saudi Vision 2030* H3X ZAS $I3 6% 7,000 & 7RO =VME
AFHAZHNIS) 23(2021.10.11.)

- XHZ%‘ AR, &5 2 EF, B3, tAY Az, o5itof

T T8 ks e e TRE FA AgS EE 9A

- B2 ‘rr7<] 2 AAEAE ZEZ 203097H] 3% 2,000 B £

o AT RIZFE-EFH(Private  Sector Participation Law) 3

(2021.7.23.)

- ‘Saudi Vision 2030°%] €3O 2 20301 d7FA] GDPol| thal HIzt &
7125 dA 40%NA 65%= =017] 8] A

- 61194 9 QI FEe] FAE v Bokel fAste] AR-T] A

25 tslelEe Ao laxeg 9 FF AP AT 5
UH—Or BALIEHA A&

- o] ol AlEE T3 oF 99 3,000 EellA 109 6,000%F Bl 2
she FARSE Al oF 19 7oA 29ke] Jle] RIS dAke] =
= 53

- 2020 EWARTY =9l AHEFEAHFDDE 549 85005 Eolw,
COVID-19% <1t 2249 Z713A|9F 571 B4% o= 9 H

1A A 29 1%
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L) S5 2t AlIE, X2[H 2FA|

o ARgrioletulobe AelH o FAYE e FH F
21g et ohye} 49 2HIQITE HAI MENA A<
ATFEE 717 ZA1=27)9) 349)

120 2= Al Aﬂl«l Z2HIAAR] FREAHEU)= HIES T
I CIS AY, sFozs dA S5 Tde ol FaL A= Aok
o gl opalobelsgF A3t H gol

- AgZo e Aol TR ohzelsl Halel Fa Al o
) we Ad oL 2% B4 dA2AE T U

- 3T 44RE olF AT el 500479 =& e Hola S=
A Ao] £]x]&}350)

>

o olHg BA-HAE SEATIZ] As ARe-Tolebrlol= 2005'E 10

d AIAF-H7HWTO)l ZHdsl 7 BAIE AHesiar lom, o=

UFAAZS] ot FAE AHTo2n AlA dAeke] ddagE
AN S+

ChH S5FsH L AR

o ARUE 20221d GDP7F AP Loz 1% EEE Jdlon, 1003
GDP 3%t 440022, BAAAAE 8.7%E 7|5

=2 {7l 7IHksk AAAo) 7= s, HlA R EEe] AR 54

SkaL 9l

o Hir

1:1]0

349) KOTRA, ARg-Holgtlol =7 R 2017
350) KOTRA, 2023 ARg-tjolai|ol BAAE- 7lo] =, KOTRA AHE 23-089, 2023.11
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o 3200%F o] F2 ATE 7oz AT AdthHEtE A2
RIS 7]9-aL Lo, ool ARA A9 e wE WA

& AR F EFS HIH L U=35D

- ARSTE AT 2-3%0 ol2E B F74e Holw glor, A
A 01?—4 63%7} 304 wRko 2 ul9- FLE veelis)
- A3 AAARAZAE viR o2 S JNRIAS SV AUl Avd

8, SA DT S, o159 ABE A9 4% Sol P} v
WA B

N
25

Bl X3t =52 s

o ARgtiolgiulol= MGl AEAL §lo] A3 ¢lESo] Bol f9% 1
Aol AT wE5H FHIL §olgh3s

ol

- 3% 29k ®o Q1T T 37%%1 13 29w
=oHA, 2~28®7) 28, 926 o9
AAF =2 sHEFS GA :@hﬂs’g T AL

o ARg-rjolgin]o} AR A7 HMHA] Lol A A=l 1&E S

L3l agoll A5 FAE U

- 20163 WSl AA| oAk 22.8%¢] 5119 &9 ofAkS vjA 3]
o]0} 2017 T 3= 5349 G2 HA g2k 22.5%E 1S FE
oﬂ HHXJESL

- AR FA AEoZ2 gk AFHAE 7| SSHAT AT 59

Z

o) 28 s 9 A A e A% Bk 5 e
WS Bopol A%H O FAF HAhsin] el AYS Faksh
o AEE A9

351) KOTRA, 2023 AR¢-tiolgir]o} Fx}AH- 71o]=, KOTRA A& 23-089, 2023.11
352) Q@A 2023 AR¢-tioleho} i3k
353) KOTRA, ARg-H]oleti|o} =7 1R 2017

- 250 -
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- R S 7 208 7,000 (A WS W B M

Fhe dolxe 5 FF d2 dYEo] A= & A 7% <

o) ollAX] 2=

o ARTIE A AA tEAQ kg = sz 4§ ujRTds) Jaker
= O AA 2998 71538k o, dA7E: viZAHE AlA 4992 ol
U] 73] 354)
- /Hlﬁlc'ﬂ/‘i 71 e =E] AFA4E A7kl 3o HE wkAd)

Frstel] A= B2

LW S aw A AAHeR A e fEel e vl
o AFol Thsstl, Aastet el 3 U= S wAD v

’g‘l‘:— E]’% %7]' EHH] x‘E

7h ti=el(Z|)2te| XIHh? ZXY

o =l gk ZA XA ]-$355)
- 9= B2 7199 100% A|E 7S QIASHY, 2 Y-S ALS-
el 25% A& FAE HA Q9702 33 9o 100% =2 )

354) KOTRA, 2023 AR¢-tiolgir]o} Fx}AY- 71o]=, KOTRA A& 23-089, 2023.11
355) KOTRA, ARg-tjoleti|o} =7 1R 2017
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=218 25A47F QI Bl (ZakatZhe oA 2.5%S AR
By =0 AR =719 271E Z3holAle A5A 20%E
Kot

A=)l A A (Saudization) 733}
20124 5€ Nitaqat A|=E Al3YstAA ARg-rioletr|olR]l 8H|&
T ATl wE AHEy JAAMEHBEE sk

Ad B2 Z2AES Adste AlFdAS} 7195 S Nitagat =
A7) A] @5 3AkE A AE 3] AKstalled company) = 257
& Aokl gk o] B AM Faol| AE5H IAES

& 7t T AN T AnlaE e o} F.

o

e

TA7IPE Ha 1909 ARproleirlol /1S FFH o R Aok
stal AT AE AslEa e FAR YT BRI E
A & Feo] E
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- AT Al ws) Aol Bt el e AT A
of SmE AAY ke xUT Holehs A

- ATE ANEAE HAHA ¥

gl 714 Ag Bl Z2

o £EA AE

- 9IS AT AEALL SaAT Vi A, 23 Az 2 2
% 99 B9 5 WA o] AT,

- sEAole] W o A 24 Bolo] MAY £t Eor, wd
Loo] £HRE AR AT S

- AU HAA DA ol Aokl glol SEAL AN
Bz A& 497} Be

- ARStiolehulel W) 7| EM)] L8 HEZ AL, 2EAe
whe} 5 WSl 2 Aloko] gl FAIY AR Sl BE vy

o] A+

- A= 288y FHe] deo g ~EZMY ARE Fssla, ut
A g gl A S woluA =7|dEe] A ARska ¢
T3 A3 1Y gHof ofE RS AL U

- 2Rl WAL dA tiElRl SoA 28, mEbA diElQle] A=

ch S5H= 2

o A AAZ} AgTicletulol Al TS 2kn AXNEL AF2w
/H 1::11%‘:6]'—1— )~1\1_ ﬁxg—‘— ‘?4 —9-?_?:].356)

356) KOTRA, 2023 Arg-tjolai|ol BAAE- 7lo] =, KOTRA AHE 23-089, 2023.11
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- AR A A BAAY R IY A A BRS 5
£ A7 98
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- wEAske] WA 24 A ol&dW L WAL ol
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- AFer]olgln|ol= o)&To] ArgjolHe w2l Iyl 1 AAV}
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- RS BEEC] A=Al wEskAl AeEHe Ax ARdolH,

A by A Aksriolghulo} Mol B4l tlal Sk FA)
TPsAell thel Lobns Aol F2%:

aglow 4%4 4& IS
WAL FAR AAHEE FL S olgolR FEo] 93
A EARRALE A5 WA WL vetshed olele & e,

A4 WAEY FHOINE olgol 2 AZso} s AR iR
ofm, FATA A FA B APAE Folsh olgolz A=
d, T Heleks De) A A Wgel FEWL T 23S
HsHe B97h QA olRet BA W A AUt S e
AN 3 Az T,
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1) EZ45 (Ministry of Health)358)

o 19251 & oFXIZ(Abdul Aziz)%o] W7HMakkah)E FHZo] T=

AAsIHA 35 Bi=e A-HI Aol Az

o F8 4T PP FRS, TBH ALY

REIOERE PR

=
)
b
Ae FPoI, FEE A 2E BT A% e o2 A

2~ wEA A7EE] ARl
AA AAA A 2H (Seha), AT AR Au)~

gt Fahd bin Abdurrahman Al-Jalajel

2001-2006 HELA A
2006-2011 AFRLC| BEEXE JEI|2=78 220
A

2011-2015 &35 AH|AHE Kb

2015-2021 7|27 L5 Kt

2021-2Xf EAS i, AMIHL Az 2
A B2 YA D203 Qg oFt
AMR L EHRIAZ| O|AtR] ofF
AMRL BEH AE2LIA2| OlAte] oF
Al Eo|oFE &= (General Authority for Food
and Drug)O|AtE] o &

358) https://www.moh.gov.sa/en/Pages/default.aspx
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o KEY PERSON % gk
A

g =2 AKX olm
Fahd bin
Abdurrahman Lral o +966 11 2125050 937@moh.gov.sa
Al-Jalajel
Tawfig bin

Fawzan Alrabiah

n/a

talrabiah@moh.gov.sa

Abdulaziz HHE
Hamad Al 7|2 UF +966 11 8041199 ,
Ramaih Hxpat abdulaziza@moh.gov.sa
Dr. Tareef XZMH| AN EHE
Yousef Alaama X2+ +966 11 2124399 dts@moh.gov.sa
Dr. Hani P
Abdulaziz ogip_r—'_ +966 011 212555 hjokhdar @moh.gov.sa
Jokhdar =
Dr. Talal bin 7|5 U s
Abdul-Rahman ;‘Efiﬁf‘ +966 11 21234822 | taaltuwaijri@moh.gov.sa
Al-Tuwaijri e =
Mr.
Abdul-Rahman QIALE Rft +966 11 2124757 | aalaiban@moh.gov.sa
al-Aiban
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2)

A =25 (Ministry of Environment, Water and Agriculture)359)
o ARg-rjolEiniole] w2 1927 & B Al o Fagk S
FEE WR, 1932 ek o3)e] 2

o7 QAEHA HHEIE
AL vEslY] FE(1947)0] APA Aol Ax4.
A F-B abslol] FHFIro] AAHJL FA, BA AF I, 3 A
ol i3t =7} AHo] w

-

o) }
A 5Y TY IdFE 29T
o FR o B, +AR, BY F
A 2 A3
o Ei : A HdAAYe] My n=
et Abdulrahman Abdulmohsen A. AlFadley
1996 Almaril| T2 % FMAUX} / EAHE
2000-2015 AFZE
2015-¢X eHEAtEsdT g
S E7|SME O|Atz] oF
TES YA HA 2| AL O[ALR] ofF
TSRO SEAE 2F
NWC O|Atz| o|F
o KEY PERSON % 2}
2L 9 e
Abdulrahman Abdulmohsen A. X3t
AlFadley o
+966 11 2038888
Mansour bin Hilal Al Mushaiti S
359) https://www.mewa.gov.sa/en/Pages/default.aspx
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5Y ZE EEE
ER-UEE RS
Hasan Yahya al Hatim > Tre
Ktz
Mohammed bin Ali Al Zbidy SHAMEIA Kt

Abdulrahman Mohammed
AlZoghaibi

BH S E Kzt

—

Fahd Saad Abu-Mouti

THEY FAR2

—

Ghanem bin Hamed Al gathan

aas N LI ES-

AT 5§ At

—

Osama lbrahim Faqueeha

S X

Abdulaziz AlShaibani

Ahmad Saleh Aidah AlKahmshi

Saleh Ali Allhedan

Abdulaziz bin Malek Al Malek

+966 11 4172000
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#9Jo] ]

8 =4 Ay 9Re ZRAES A7, A, T,

AG] 97 Ul RE £5 B Slwe] Azl
o 3

EAE S8t K4, MY D BT &5 Al

W AAHOE e V1% $EE HEoR oF T

2010-2014 AtRC| 3 Esi22|Ate] x| ZHXt
2014-2019 ARC|Of2tH|OF SHSAF =%
2019-3M wnS=FF ot/ LEHE O[Ae oY
Q
o KEY PERSON % &gk
o A e %= P ol
Dr. Rumaih
- e WEEHFE A | +966 11 8744444 | info@mot.gov.sa
AL-Rumaih

360) https://mot.gov.sa/ar/Pages/default.aspx
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<9 % 9 o2ty ol
AHMED S. nEZ=2
ALHASSAN p Y]
Abdullah bin
Sulaiman
T2 xta
Abdullah A
Al-sulaiman
Tareq bin Ziyad CE 22 AXH|
Al Shami IES Ko

Dr. Mansour

Al-Turki =
Loay Mashabi EFE Ktz
Badh Abdullah xjSs i

Alsinaidi
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%(Saudl Ports Authority)361)

—{n
of
L)
>
(>
i‘
At
)
L
L
O
Hﬂ
u:E
i)
=
Hl
£
1)
oo
-
1o
)
o

b o ©
o
i
™
>
b
>
fu
2,
o °
o,
f
(0]
-0
X,
ok
filo
)
e

Mul 2, A3} A5E Folw FTolA A
o 22 =7 AEEA9 AR S T3
9 3] &= Jeddah Islamic Port, King Abdulaziz Port Dammam,
King Fahad Industrial Port Yanbu, King Fahad Industrial Port Jubail,

Jubail commercial Port, Yanbu Commercial Port, Jizan Port, Dhiba Port,
Ras Al-khair Port

Omar Talal Hariri
2010-2014 AMRC| 3 Es22|Ate] x| ZYXt
2014-2019 AL C|Ot2tH|OF 2t-Z A =%
2019-AXY &THE O|Atz| oF, nEs=7F5F &
o KEY PERSON % <Ak
AlE A 9 HENY ol &
Orr;ar .télal yqE mawanicare
ariri +966 11 04050005 ,
Ahmed Sufyan | RSE=2FF HE @mawanigov.sa

361) https://mawani.gov.sa/
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EE A9 R UEE
Alhassan
Suhail MEY=
Mohammed X}7HE (Zakat)
Abanmi F=X|AF
Mr. Faisal
Mohammed MEE e
AlSharif
Salman
Mohammed S22 0=
AlTukhaifi

Abdulrahman
Yousef Al-Aal

Majid
Abdulaziz Al
Ibrahim

Abdulrahman
Saleh Algafeeh

Mr. Faisal
Essam Hamza
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5) B15=(Ministry of Justice)362)

o 1970 d AR-tolgin]ole] wtol4t <ro] Hydt AR 7]

o F8 9 . F&AQ] AEF T AAS 2z A, 297 A
o 2 oA JJrELi“ S B3 APH 2 35 AHAE Al 23,
st HE w315 dAFstr] 913 ol&d ol 7hkst 9573 APH 3
74S RASH

o FH3 : AHolet FHAY 7k FX, APH 3 A, Al B 24

o o4k AH2023'd 327] F 7]F) : USD 174 million(4h),

USD 135 million(*]&)
2t Walid bin Mohammed Al-Samaani
2001 MEHE DEK2| QAT TF, MAHE DA XHE
2007-2013 IEXNZ|Q)3| HE
2013-2015 EMA HE DF
2015-¥ A HESE T
AL s 9
Z DA QS| o F
OfEh W Zat sio|3| AFRIH
ALl HS AL ©3| O|ALz| o &

362) https://www.moj.gov.sa/
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o KEY PERSON % <2}
EE 39 CEL UEE
Walid bin . .
minister-office
Mohammed = .
. @moj.gov.sa
Al-Samaani
Najem bin . o
Vice minister
Abdullah 2 @moi
moj.gov.sa
al-Zaid )9
Bashar Bin wo g
Omar e FECEE n/a
Al-Mofadda
Salman Farzan
HEE Xpg chma@moj.gov.sa
al-Fawzan
Saleh bin
Abdullah A2 K tanfeez@moj.gov.sa
Al-Suwaii +966 92
Muhammad bin HEAF O g 0001950
Abdullah == ciog A maiaiaf@maoj.gov.sa
Al-Ayyaf
Yaser bin
Muhammad 7127 Kpgt vro@moj.gov.sa
al-Sudais
Majed CIX[E ¢y 9 DigitalTransformation.Off
al-Salloom HE 7|8 Xpat ice@moj.gov.sa

Abdulrahman

Nasser eraAMH|A Kt
al-Khorayef
Abdulmuhsin
bin Fahd Hotd AR=E
al-Shuaibi

sharedServicesAgency@
moj.gov.sa

n/a
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1)

O

S71Y

ARRC[of2iH|o} MR 11 (Saudi Arabian Oil Company, ARAMCO)363)

AA A o] 4w AA JdlY] dd Af S B
g AA Ao 9 "skera 3E vhEE Tk AlSED 9.

o F2 T B WE DLE AT F4HA oA, &5 3 AA
= q 7H‘Q‘
o &3t : dUA EEHS ®ol1 2=Y HiE EAIE AT
ol Yasir Al-Rumayyan

—

X,
LL

2004-2008 Capital Market Authority & & L&
2008-2014 7|¢ 28 I LD oA}
2014-2015 AFRC| SHH 4 EFCHE (Tadawul)

Ol Atz]
2015-¢1% AR E| SEFA7|E S
2016-3X LHZH AR D2 X
2019-# X Aramco 2|&

i

=
S

CEO Amin Hassan Nasser

1982-1997 Aramco A5 MAHEA QAX|L|0f
1997-2004 Ras Ranura *§AEA] ZH2| X}
2004-2008 =4 AX|L|0f

2000-2015 Aramco YAEE AMYEZ =8 2AE

| o
2015-3 X Aramco CEO

363) https://www.aramco.com/
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o KEY PERSON % gk

g3

oo &

Nasir K. Al-Naimi

Mohammed Y. Al
Qahtani

Ziad T.
Al-Murshed

Wail A. Al Jaafari

Nabeel A. Al
Mansour

N oE
e mu 1%

Nabeel A.
al-Jama’

>

ot ro
ol

Ashraf A. Al
Ghazzawi

on oA
on u

Ahmad O.
Al-Khowaiter

n N
o ng>

oo

+966 11 297
8950

webmaster2
@aramco.com
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2) =Yg TARRASAL (National Water Company)364)

o

ASUFEASPIF) A 245 AT FABAZ, 20080 4
2 =]

He.

8 9% AR MEU2 AR FA BPARE |RoE B
w5 AEl A

i)

o B Eed U ARH A% JPse wolwA shEvst Pl
d= AHe) Huo] & 2 Hg AB|AE Algsta F2E 43k
CEO Fouad bin Ahmed Al Sheikh Mubarak
2024-AXH NWC CEO
o KEY PERSON % <1&h%]
Sy %9 012Ky
Abdulrahman N
O|AtZ| ofF +966 11 2038802
Abdulmohsen Al-Fadley
Abdulrahman bin O|Atz| BHIH,
Mohammed Al-Zoghaibi MEWA CHE
8004411110
Haytham bin Abdulrahman O[Atz| BHH,
Altarif WEE o=

364) https://www.nwc.com.sa/
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= %j9| 2%
: O[Atz| HH,
Fahad Salih Almutlag A OhE

Fawz bin Talal Al-Harbi

Mohammed Abdulrahman
Albalaihed

Ali Saleh Al-barak

Abdullah Abdulrahman
AlObikan

Nizar bin Abdulaziz
Al-Tuwaijri

Faisal bin Yusuf Jadoi
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3) AFRLC| =7 |SAKSaudi Water Partnership Company)365)

o

O

HAuAANK3] Ao Wt 2003 F3HAYIAHLCO)E HHE.
Saline Water Conversion Corporation®} Saudi Electricity company”} Z}
7y 50%%] AE-s A2
T2 9% PSP ZZAEE &3 53 A7|E vl Saline Water
Conversion Corporation®] =2, Saudi Electricity Company®l X7|&
uf g},

7F B2 @¥ste] KSA FUENA ehsta AFsh, X
£7Fs3E A AEl 2 AlF

ol Abdulrahman Abdulmohsen A. AlFadley
1996 Almari| =2 &% SMAX}L 7 BEALE
2000-2015 A}z
2015-%4%f =tE+AHsHE Frat
7| AAE O|AtE] o F
s YAMHIA B|AL O[AFS] ofF
TS ESAEH 3E
NWC O|Atz| of &
etc
X SWPW O|AtZ| o|%
o KEY PERSON % g4
e % Q| SEPS! oy
Mansour Bin
Hilal Al SHESXHAE CHE | +966 11 2038888 | info@swpc.sa
Mushati

365) https://www.swpc.sa/
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ZE 9 oA ot 2
Yasir bin
Mohammed Al WEE o=
Qahidan
Mohammad N _
Z2I0IGSIME COfFE | +966 9200 029 88
Bosodan
Abdullah
Abdulrahman =23
Buali
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4) APL|=5HE(Public Investment Fund)366)

o 19713 =+ Faisal bin Abdulaziz Al Saud”’} < Wl wel =7

o T8 Qd,?‘g - Ao A& I3

3 o RES AUste] Wz R 44 A e w2 =
AR TRt Akl A FA
£ : AFAo|n A7 A Exel B FEO AWds 9 By
=

s ALgTlolghulote] A WE F3

=1 pSy Mohammed bin Salman bin Abdulaziz Al Saud

2015-2022 =& ot

2015-3 X 3SFEAI|F 21F
2017-%4 X} ArC|OtZtH|OF &AM At
2022-24Xf ARRC|ot2tH[of &2

S Yasir bin Othman Al-Rumayyan

2004-2008 Capital Market Authority &g 2#
2008-2014 7|Y 28 I LH=2 O[A}
2014-2015 AFRC| ZHAHA EFCHE (Tadawul)

Ol Atz]
2015-21X ALl SSFX7 |5 X
2016-3X LHZH AR D2 X
2019-# X Aramco 2|&

366) https://www.pif.gov.sa/
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o KEY PERSON % gk

ZE 9 GRS o &
Majid Abdullah
AbB = XET)
Al Qasabi erTe
Ibrahim Abdulaziz
Al-Assaf
F2EH 2
Mohammad AMRL ZE™ols| 3|
Abdul Malek Al
Shaikh
Mohammed
Abdullah N RS s
Al-Jadaan
+966 11 info@pif
info@pif.com
Ahmed Aqgeel B m 4050000 p
Al-Khateeb

Khalid Abdulaziz

Al-Falih
Faisal Fadhil
7|E AN 2R
Alibrahim HEHTE

Yasir Othman

Al-Rumayyan

Mohamed
Mazyed Altwaijri
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6.2 Developer &&t

7t ARRE SR A

1) ACWA Power Company367)

B[AL IR

: 2004

o
o= . MH =2
o = Ty

f': Mohammad Abdullah Abunayyan

—7,5_9_,:,0 =
EX}ZHX| : USD 82.8 million
IALSE . QTS| AL
0800 : 4000H
K| =54 £1368)
EtR]: million USD\ ®1 & 20234 20224
= 2 1,542 1,568
= 0] & 398 657
5 Kb A 233 200
5 & 336 290
x5l Al &g
3| AtE Faog

First National Operation
& Maintenance
Company369)

71EF O 4 x| AfH|A

FECON (Vinh Hao 6 Solar
Power Project)

o A4

A

367) https://acwapower.com/en/

368) https://pitchbook.com/profiles/company/58900-78#overview
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F2 EAR

=k

bN|
2

]
%

Mr. Mohammad A.
Abunayyan

Founder & Chairman

MR. Raad Alsaady

Vice chairman &
Managing Director

Tel: +966 11 2835555

Fax: +966 11
Dr. Ibrahim Alrajhi 2835500
] Member of the Board of
Mr. Fahad Alsaif .
Directors
H.E. Mr. Ahmed alhakbani
o Fa 4%
TZNMEH =N e
Neom Green Project cost: USD 8,500 Million
Renewable
Hydrogen Power: 3.9 GW
) Energy
project ACWA power share: 33.33%
Total investment cost: USD 450 Million
AR Rass solar Sof Power: 700 MW
olar
project Offtaker: Saudi Power Procurement
ener
PV('BOQO")370) 9y Company(SPPC)
ACWA power share: 40.01%
Project cost: USD 690 Million
. Capacity: 500 MW
Bash project ) . . .
Wind Offtaker: JSC National Electric Grid of
(BOOT) .
Uzbekistan(NEGU)
ACWA Power share: 100%

369) https://pitchbook.com/profiles/company/111897-10#overview
370) https://www.power-technology.com/marketdata/power-plant-profile-ar-rass-solar-pv-park-saudi-arabia/
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Project cost: USD 2,450 Million
Power: 900 MW
Shuaibah IWPP Desalinated water: 880m*/day
Offtaker: Water & Electricity Company
ACWA Power share: 30%
Water Project cost: USD 821 Million

Shuaibah 3 IWP

Desalinated water (OOOm3/day):
600,000m>/day

Offtaker: SWPC (Saudi Water Partnership
Company)

ACWA Power share: 68%
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2) Tamasuk Holding company371)

BA TR

Xt . Matthew Nathan
FYET : olmat e, FX}

EXZHK] 0 USD 2 million(2017'F 7| &)

HE T 20184
At x

SAFY - F2l=A
ngolY 50

O L =

A5l AL S

CIPNRS

Tamasuk
Operations .
and Facility .

Management N
(TOFM)
et&t FX1 s|AL siE
2| ALH FoYUF
Quantum » MAAE =F2Q| H|o|H /dE
Switch = DMO| T QAZZtE AFSHE O Eedt oHEY, 2ot
Tamasuk(QST) 94 W3

371) https://tamasuk.com.sa/
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T THAXL
=L 5| oA JLE
Matthew Nathan CEO

Erik Voldner

Chief Operating
Officer

Dhruva Poonia

Head of Project

hello@tamasuk.co

Finance +966 11 4531731
m.sa
) Head of Business
Andrew Smithson
Development
CEO of Al Blagha
) and Board
Farew Al Blawi
Member for
Tamasuk
o Fa A7
ZeNEY 20} He
* Project cost: USD 8,500 Million
Neom Green Renewable
Hvd oct £ e Power: 3.9 GW
rogen projec ner
yarogen proj % * ACWA power share: 33.33%
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Madinah-3
(Al-Madina) Project value: SAR 960 million (USD
Independent 255.6 million)
Sewage Desalinated water(000'm?*/day):
Treatment Plants 200,000m>/day
PPP project
Buraydah-2 Sustainable . -
Project value: SAR 845 million (USD
Independent water and .
225 million)
Sewage wastewater . 3
Desalinated water(000'm>/day):
Treatment Plant treatment

PPP Project

Tabuk-2
Independent
Sewage
Treatment Plant
PPP Project

150,000m?/day

Project value: SAR 550 million (USD
146.46 million)

Desalinated Water(000m3/day):
90,000m*/day
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3) Nesma Holding Company372)

S|Al 72
MMT 19794
Ab - Zb: Faisal Alturki
Fa AT . BA, 4 MH[A
IR - XIFZ AL FBB|A
D8l ;23152023 7|F)
APl
o & A7t =< USD 500 million-1 billion
A AL SE
3| AE FaHa
Namma Intl Digitec Fz 2 Cixpol 9 je BT ofo|FAl
LLC
iesma Telecom & %, T A2, olUR olzal

Technology Co. Ltd.

YAl Mo 3 HOJE +Z(SCADA) MH|A, HH

AMAH, REY 24 " AXLoE EF

Nesma Electric

Namma International
, , Meb otE 245 AMH|A
Marine Services Co. Ltd.

372) https://www.nesma.com/
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Noura S. Alturki

Member of Th

Vice president —

noura@nesma.com
e Board

Abdullah R. Al-Shahrani

The Board

Vice President -

Corporate, Member of

+966 13 8298200

Naif A. Alabeedi

General Manager,

Member of the Board

naif@nesma.com

Fouad J. Alsherebi

Advisory Board,
Executive Chairman

Chairman of The

The Makkah Public

Transport Bus Project

of

fouad@nesma.com

Juan José Gluemes

Member of The Advisory
Board, Chairman Of The
Audit & Risk Committee

jjguemes@gmail.com

Jeffrey Char

Member Of The

Advisory Board

info@j-seed.com
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e o : Aol H
= Total area: 43,000 HA
Jeddah = Construction value: CAD
Stormwater 712 million
Drainage = 8 packages of 5 dams
Project373) and 3 channels/drainage
and outfalls
' Nesma & |® Main building area:
National Guard | Construction Partners 34,230 m?
Health Affairs = Construction value: SAR
Specialized 8,473 billion
Hospitals374) = 5 different types of
hospitals
The Red Sea = USD 8 billion
Airport » Powered by 100%
Project375) renewable energy
South Jeddah = capacity: 300 MW
Solar Power Nesma = value: USD 1 billion
Project376) Renewable | Renewable | * Nesma share: 33.3%
Dumat al Jandal energy Energy | a capacity: 400 MW
Onshore Wind (NRE) = value: USD 500 million
Farms377) = 99 wind turbines

373) https://www.wsp.com/en-gl/projects/jeddah-storm-water-program

374) https://harvest-fsc.com/projects/national-guard-health-affairs-hospital-taif/

375) https://www.daa-international.com/airports/international-airports/red-sea-airport/

376) https://www.power-technology.com/marketdata/power-plant-profile-jeddah-solar-pv-park-saudi-arabia/
377) https://masdar.ae/en/renewables/our-projects/dumat-al-jandal
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Lt. Global Company

1) Abu Dhabi National Energy Company, TAQAS378)

B[AL IR

: 2005

ELN-EN

2 re
OB H

Btk dm Y X
oo = > [0 U
N
>

- USD 2 million(20174d 7|&)

7 . ZGA
QI : 2,700 (20133 7|F)
o e Ky
CE2[: million AED\ ¥ = 20224 20214
= 9 49,967 45,294
= 0] ¢ 12,899 10,169
T X4t 181,508 180,197
| 111,129 114,293
X8| Al $g

2| AtH FRYF

Abu Dhabi Transmission

& D hC OLEO|O|Z|EQ| CIE ESIRE E1t M7|E TH
espatc ompany | -
ste SHYol A, AN, U 2% BT
PJSC (TRANSCO) °ee =aEeEe
Abu Dhabi Distribution OFELCIH| QU =W X|o| SOt 214 XM7| W2
Company (ADDCQ)
Al Ain Distribution = H 7] ™Y XpAtol ARH A2, 2E A R
Company(AADCQ) X e, 28, 2 2 T2 35 MHA WS
Abu Dhabi Energy =1 ™7 AHE dEF¥Ce=E 0|z &84 AY,
Services(ADES) =2 % Xz =

378) https://uae.taga.com/uae/

- 283 -



ks

Mohamed hassan
Alsuwaidi

Chairman, Independent
Board member

Khalifa Sultan
Al suwaidi

Vice Chairman,
Independent Board
Member

Mansour Mohamed
AlMulla

Tel: +971 2 691 4900
Email: info@taga.com

Hamad Abdulla
Al Hammadi

Independent Board
Member

AbdulAziz Abdulla
Al Hajri

TR

[Fi

2HEY

20} e

Renewable -
Moroccan Green = value: USD 10 billion
. energy - .
Hydrogen Project379) » capacity: 6 GW
hydrogen
Project for » value: USD 2.4 billion
) Renewable ) o )
Sustainable Water = capacity: 110 million imperial gallons
energy -
Supply to Onshore ?y of nano filtered seawater per day
water

Operations380)

= TAQA share: 25.5%

Morocco-UK
Renewable Energy
project381)

Renewable | = invest value: £30 million
energy - (TAQA's investment: £25 million)
electricity | = capacity: 10.5 GW

379) https://www.blackridgeresearch.com/news-releases/taga-to-invest-usd- 1 0-billion-for-the-6-gw-moroccan-green

-hydrogen-project

380) https://adnoc.ae/en/news-and-media/press-releases/2023/adnoc-and-taqa-announce-project-for-sustainable-water

-supply-to-onshore

381) https://taiyangnews.info/10-5-gw-african-european-re-project-moves-forward/
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2) China Power International Holding Ltd.(China)383)
S|AI 7R
M ;19794
FRYUT : o X| AAt
AR - SIHZIAL
2 3| At : State Power Investment Corporation
g0l ;10,6369
XH—'?—T_%IGSZ)
TRl USD\ Y& 20234 20224
= 9 6,427,166 4,487,322
&= 0| ¢ 524,489 393,204
T Kb At 30,642,130 30,641,509
TEN 16,799,379 16,901,202
DS|AL BiE
ALY FaYz
State Power
nvestment | wet otzojy, 22, 38, BAES, HEAY S9f A
Corporation
(SPIC)
T EHAXE
49 & 9 AHEN ol &
Wang Zichao | Chairman of the board
+86 010 chinapowerinter@
Zhou lJie 62601888 cpihl.com.cn
Yuan Rui Board Director
Xu Wei
Z40 AlA

O T =49

382) https://pitchbook.com/profiles/company/59589-64#overview
383) https://en.cpihl.com.cn/
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Brazil GNA & = value: USD 763 million
as
LAG-to power 9 o » capacity: 1.3 GW
. electricity
project384) = area: 129.49 km?

= value: USD 2.4 billion

Reynosa Wind wind = capacity: 424.35 MW

Farm project385) power = project developer: Acciona Energia Mexico
= 120m high towers

= value: USD 1912.2 million
Hub Coal-fired Coal = capacity: 1320 MW

0a
project386) = China Power Intl. Holdings / HubCO

share: 74% / 26%

= value: USD 160 million
= capacity: 100 MW
= China Power Intl. Holdings share: 80%

Zhanatas Wind wind
Farm project387) power

384) https://www.power-technology.com/projects/gna-i-Ing-to-power-project-rio-de-janeiro-brazil/
385) https://www.power-technology.com/marketdata/power-plant-profile-reynosa-wind-farm-mexico/
386) https://eng.spic.com.cn/CPIVideo/201703/t20170324 274097 .htm

387) https://www.power-technology.com/projects/zhanatas-wind-farm/
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3) Electricite De France SA (France)388)

S|Al 72
MaAT - 19464
FRYUT . 82 MY 33
IALSE . BIHZ|A
2 £ 37,600,000 (2015)
180212 : 165028Y
Ri 254 4389)
CHQl: million EUR \ 9= | 20234(FEH7| 7|F) 20224
= Ql n/a 143,500
&= 0| ¢ 6,300 5,800
5 Kb A 369,780 388,132
RN 64,800 64,500
x5l Al Bg
LIPS Fzo9z
Enedis SA390) ZA U BN YESZQ 95%E &2 & i
A= Mol -t 7| o My it MATEA
EDF Energy ol N
27| OOjE =
Dalkia39") X9 T ofqX| x|cHot =&, o HX| MY Ha
MATAO| Mitn FH, ofZ2|Ft, TS
Edison
Mooz RE
Luminus392) e MAE Sl oHX] 33
EDF Renewables393) M oL K] A4 AL

388) https://www.edf.fr/
389) https://www.investing.com/equities/edf-balance-sheet

- 287 -



F2 EAR

Ny 59 ol
Chairman; Chief Executive
Luc Remont ) luc.remont@edf.fr
Officer
] ] Senior Executive Vice ] ]
Xavier Girre xavier.girre@edf.fr

President, Group Finance

Bruno Bensasson

Senior Executive Vice
President, Renewable Energies,
Chairman and Chief Executive

Officer of EDF Renewables

bruno.bensasson@edf.fr

Marc Benayoun

Senior Executive Vice
President, Customers & Energy
Services

marc.benayoun@edf.fr

Simone Rossi

Group Senior Executive Vice
President, Chief Executive
Officer of EDF Energy

SRossi@edfenergy.com

TZHEQH =Of K| He
) = value: €1.2 billion
The Nachtigal ]
. = capacity: 420 MW
Project
o = area: 1,455km x 3.3 km
- A Colossal electricity Cameroon

Hydroelectric
Dam394)

» project developer: Nachtigal
Hydro Power Company
(40% owned by EDF)

390) https://fr.wikipedia.org/wiki/Enedis

391) https://en.wikipedia.org/wiki/Dalkia

392) https://en.wikipedia.org/wiki/Luminus_(company)#Operations
393) https://en.wikipedia.org/wiki/EDF Renewables
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TZMEH 2of 2| %] e
value: €89 million
capacity: 30 MW
renewable ]
. project supported by:
ener
WESTI%JS?THOO .9;/ Germany Federal Ministry of
— wind, . .
) Economic Affairs and
photovoltaics i }
Climate Protection
(with €36.5 million)
value: €232 million
] Production: 336 GWh/year
The Biovea .. . .
) electricity Aboisso capacity: 46 MW
Project390)
share: edf(40%),
Meridiam(36%), SIFCA(24%)
| capacity: 45 MWp(solar), 85
solar, .
INTI Project } Peru MWh(batteries)
batteries

10 hybrid power plants

394) https://cameroun.edf.com/en/our-activities/hydropower/nachtigal-hydroelectric-scheme
395) https://www.westkueste100.de/en/
396) https://www.edf.fi/groupe-edf/espaces-dedies/journalistes/tous-les-communiques-de-presse/edf-meridiam-et-sifca

-signent-avec-proparco-et-eaif-les-accords-de-financement-de-la-plus-grande-centrale-biomasse-d-afrique-de-1-ouest
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Appendix 1. Private Sector Participation Law

CHAPTER 1 : DEFINITIONS

ARTICLE 1:

Unless the context otherwise indicates, the following words and terms, wherever they

appear throughout this Law, shall have the meanings herein specified:

The Law : The Private Sector Participation Law.

CEDA : The Council of Economic and Development Affairs.

MOF : The Ministry of Finance.

NCP : The National Center for Privatization.

NCP’s Regulation : The regulation of the National Center for Privatization.

Implementing Regulations : The implementing regulations of the Law.

Private Party : A person with a private legal personality and is a party to a PSP
contract with the Government.

Infrastructure : Public utilities or Assets that, directly or indirectly, provide Public
Services.

Asset : Any asset, whether permanent or temporary, immovable or movable, tangible

or intangible, including rights.

Public Service : Any service provided, directly or indirectly, by a Government entity
whether it is core service to provide goods or services to the public;
or non-core service to support Governmental activities and

functions.
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Public Private Partnership (PPP) : A contractual arrangement related to Infrastructure
or Public Service which results in a relationship
between the Government and the Private Party
containing the following elements:

* The duration of the contractual arrangement shall be for a period of (5)
years or more.

* The Private Party, pursuant to the contractual arrangement, undertakes works
including two or more of the following: design, construction, management,
operation, maintenance or finance of the Assets, whether these Assets are
government-owned, or owned by the Private Party, or both.

* There is a qualitative and quantitative allocation of risks between the
Government and the Private Party.

* The payments owed by or to the Private Party under this contractual

arrangement are primarily based on the performance of its obligations.

Divestment : A contractual arrangement related to Infrastructure or Public Services that
results in transferring ownership of an Asset from a Government entity to
a Private Party.
Private Sector Participation (PSP) : PPP or Divestment.
Contract : PSP contract.
Ancillary Contract : A contract linked to a PSP contract, which is required for the
execution of the PSP project, entered into on behalf of the
Government with the Private Party or any third party.
Pre-qualification : The Contracting Authority’s assessment of the competitors’
qualifications and capabilities to carry out the work required for the
PSP project, and confirm their eligibility to submit bids.
Unsolicited Proposal : A proposal related to a PSP project that has not been submitted

in response to a request for proposal.
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CHAPTER 2 : GENERAL PROVISIONS

ARTICLE 2: PURPOSE OF THE LAW

1. This Law, the Regulations issued thereunder, the Supervisory Committee
Regulations, and the NCP Regulations shall constitute the legal basis for
regulating, coordinating policy and practice in the preparation and implementation
of PSP Projects, and concluding and executing agreements on PSP.

2. The purpose of this Law is to:

A. Organize all process and procedures related to the PSP program and Projects,
supervising and monitoring them, developing them including the required
coordination among the relevant government agencies and working on
developing PSP programs for the PSP targeted sectors, and developing
procedures to reduce risks resulting from PSP Projects.

B. Assist in achieving the strategic objectives of Governmental Entities, and raising
the efficiency of the national economy and increase its competitiveness to meet
regional and international challenges and competition related to PSP Projects.

C. Raise the transparency, fairness and integrity of the process associated with
contracts related to PSP Projects.

D. Improve the quality of services and efficiency of assets related to PSP Projects
provided or owned by Governmental Entities and improve their level of
management, and to work on the processing or restructuring of the sectors,
equipment, assets and general services subject to PSP.

E. Stimulate the local or foreign Private Sector to invest and participate actively in
the national economy and increase its share of gross domestic product in order
to achieve growth in the national economy and work to expand the participation

of citizens in the ownership of government assets.
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ARTICLE 3: PSP PRINCIPLES

The implementation of the PSP Projects shall be subject to the following principles:

1. Justice : All competitors from the Private Sector shall be treated objectively and

impartially.

2. Transparency : Implementing PSP Projects transparently, and enabling Private

Parties and Governmental Entities to access information on PSP
Projects at all stages of the PSP Project.
3. Contract Enforcement : Contracts and ancillary contracts concluded in
accordance with the provisions of this Law and
Regulations are the basis for determining the rights
and obligations of the Contracting parties
concerned; the provisions of those Contracts are the
principal governing authority of the relationship
between the parties involved.

4. Planning : PSP Projects are initiated and implemented under plans and studies
prepared in advance so as to enable the Private Sector to prepare for
them and to prepare sufficient resources before the implementation
of such Projects.

5. Feasibility : The PSP Projects should achieve sustain development of

infrastructures and economic benefits to the Private Sector.

ARTICLE 4: TYPES OF PSP PERMITTED

All methods of PPP Projects that fall within the definition of PPP are permitted, and
all methods of SOA Projects are permitted in accordance with the provisions and

requirements of this Law and the Regulations issued thereunder.
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ARTICLE 5: SECTORS WITHIN WHICH PSP IS PERMITTED

Subject to the Supervisory Committees’ Regulations, no PSP Project nor any Contract
may be initiated before the issuance of the provision that the sector in which the services

or assets are located is a PSP target sector, or that such asset or service is targeted.

ARTICLE 6: EXPLORING PSP OPPORTUNITIES

In the event of any approvals for Infrastructure projects of the Governmental Entity by
the Government or Governmental Entity, and the expected value of the project exceeds
the amount determined by a decision of the Council of Ministers, NCP shall conduct a
study on the appropriate involvement of the private sector through PSP in this project,
and submit such study to CEDA for guidance as it deems appropriate.

CHAPTER 3 : POWERS AND FUNCTIONS

ARTICLE 7: POWERS AND FUNCTIONS OF CEDA

1. The Council of Ministers or CEDA shall exercise their powers to approve PSP
Projects in accordance with the Supervisory Committees’ Regulations and within
their competence.

2. CEDA may - on the recommendation of the relevant Supervisory Committee and
for the purposes of implementing the PSP Projects - grant any licenses, permits

or approvals normally granted by any other governmental body.

- 294 -



ARTICLE 8: POWERS AND FUNCTIONS OF NCP

NCP shall exercise the powers and carry out the functions set out for it in the NCP
Regulations, the Supervisory Committees’ Regulations and this Law and the Regulations

issued thereunder which powers shall include, but not be limited to the followings:

1. Developing policies and plans, conducting of studies and the promulgating
Regulations under this Law and publishing them prior to their promulgation,
and amending them, which in particular include requirements and procedures
relating, but not limited, to the followings:

A. Prioritization, preparation, procurement and implementation of PSP Projects.

B. Taking all necessary measures to reduce monopoly in PSP Projects.

C. Setting restrictions on Government personnel participation in any
procurement.

D. The issuance of standards and provisions to monitor the implementation of
Contracts and the organization of ongoing contractual obligations between the
parties to the Contract.

2. The issuance of standards and provisions to monitor the implementation of
Contracts and the organization of ongoing contractual obligations between the
parties to the Contract.

3. NCP’s Board of Directors shall have the power to not consider any project or
contractual arrangement as a PPP or SOA Project even if the definition of PPP
or the definition of SOA contained in Chapter (1) of this Law applies to it.

4. NCP’s Board of Directors shall have the power to set a minimum value for

projects that may be considered as PSP Projects.
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ARTICLE 9: POWERS AND FUNCTIONS OF SUPERVISORY
COMMITTEES

The Supervisory Committee shall undertake the tasks of preparing and implementing
the PSP Projects in accordance with the provisions of this Law, the Regulations and the

Supervisory Committees’ Regulations.

ARTICLE 10: POWERS AND FUNCTIONS OF A GOVERNMENTAL
ENTITY

1. The Governmental Entity, in respect of PSP Projects, shall have all the powers
delegated to it by the relevant Supervisory Committee, in a manner not
inconsistent with the provisions of this Law, the Regulations issued thereunder, and
the Supervisory Committees’ Regulations.

2. If the approval for the signing of the Contract was granted, the Supervisory
Committee mandated by CEDA, or the Governmental Entity authorized by it to
sign the Contract, Has the authority to transfer, divide, amend or terminate any
previously existed Contract - relevant, or necessary to implementation of the PSP

contracts.

CHAPTER 4 : PSP PROJECTS REGISTRY

ARTICLE 11: PSP PROJECTS REGISTRY

1. NCP shall establish and maintain a record of the PSP Projects. The purpose of
maintaining that record is to maintain a complete, up-to-date and accurate record
of all information relating to PSP Projects in the Kingdom. NCP may make the
data contained in the Registry available to the public provided that it does not

contain information of a commercial or security sensitivity.
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2. NCP shall establish regulations governing the establishment, availability of data and
maintenance of the PSP Registry. NCP may amend such regulations whenever it
deems appropriate.

3. Subject of Paragraph (1) of this Article, the Supervisory Committees, Governmental
Entities and Private Parties shall comply with any request by NCP to submit,

modify or disclose any documents, information or data as soon as possible.

CHAPTER 5 : GOVERNMENT SUPPORT FOR PPP

ARTICLE 12: GOVERNMENT FINANCIAL SUPPORT FOR PPP
PROJECTS

The Government, in accordance with established procedures, may provide financial and
economic or any other type of support to any PPP Project. Such support shall be
designed and published in advanced in accordance with the Regulations.

Note:

The Regulations shall include provisions specifying types of support, procedures,

principles and conditions, such that such support may include, example but not limited

to, the following:
1. Providing loans in accordance with the preferential conditions necessary for the
implementation of a PPP Project.
. Providing bank guarantees.
. Contribution to the share of the PPP Project.

. Providing guarantees on revenues.

[ N N US TE \]

. Support for projects that are economically desirable but not commercially
successful.
6. Providing guarantees on the quality of performance related to the obligations of
the Governmental Entity.
7. Providing guarantees for the delay of the Governmental Entity in the

performance of its obligations.
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8. Providing guarantees on the termination of the Contract by the Governmental

Entity.

9. Provision of tariff subsidies.

10.

11.

12.

13.
14.

15.
16.

17.

18.
19.

Provision of the financial resources necessary for PPP Project implementation.
Granting tax benefits and/or tax postponements and/or payment of tax by
instalments on terms and on conditions provided for in the legislation of the
Kingdom.
Granting customs duties preferences and/or postponements and/or instalments
on terms and on conditions provided for in the legislation of the Kingdom.
Provision of foreign exchange and interest rate fluctuation guarantees.
providing rights, (including the right to use or occupy), to movable or
immovable property in accordance with the legislation of the Kingdom
Assisting in obtaining licenses, permits, approvals;
Providing easements in respect of publicly owned movable or immovable
property;

Granting the right to collect tariffs or user fees and to generate revenues from

other types of activities directly or indirectly associated with the implementation

of the PPP Project;

Setting discounted rental payments for use of publicly owned property;
Granting exclusive rights to engage in the activity in the framework of the

concluded PPP Contract.

The relevant laws, regulations and the impact on competitiveness of the Private Sector

shall be considered when preparing the Regulations.

ARTICLE 13: RIGHTS OF THE PRIVATE PARTY

Subject to the provisions of the Contract, the Private Party shall have, for example but

not limited to, the following rights:
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1. Non-interference by the Governmental Entity with the business of the Private
Party, except as stipulated in the PPP Contract and by the legislation of the
Kingdom.

2. Protection of the property of the Private Party from nationalization or any other
measure of similar effect in the manner envisaged by the legislation of the
Kingdom.

3. The right to freedom of ownership, use and disposal of the investments made in
the PPP Project provided it is in accordance with the PPP Contract and the
freedom of disposition of profits and proceeds received from such investments
for the purposes not prohibited by the legislation of the Kingdom.

4. The right to freely dispose of the financial returns from the PPP Project,
including the conversion of the national currency of into any other foreign
currencies and transferring them abroad in accordance with the provisions of the
contract.

5. The right to recover losses incurred as a result of any change in the Law or
unlawful action or the failure of public authorities to take an action which they
should have taken, which caused loss to the Private Party, in accordance with

the conditions of the PPP Contract.

CHAPTER 6 : TENDERS

ARTICLE 14: TENDERS

Subject to the provisions of this Law, PSP Projects shall be submitted through tenders
or RFP in accordance with competitive procedures and shall be awarded to the best

bidder as specified by the Regulations.
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CHAPTER 7 : PPP AND SOA CONTRACTS

ARTICLE 15: THE CONTENT OF PPP AND SOA CONTRACTS

A Contract shall include the basic provisions governing the rights and obligations of
the parties to the agreement in accordance with the best practices in this field, and in
accordance with the Regulations.

Note:

The Regulations shall include provisions specifying the minimum contents of the

Contract. Such provisions shall include - for example but not limited to - the

following:

1. the nature and scope of work and services to be performed by the Private Party.

2. ownership of Project assets, intellectual property rights, parties' obligations
relating to delivery of the Project site and transfer of ownership provisions at
the end of the Project.

3. the responsibility to issue the necessary licenses, permits and approvals.

4. mutual financial and technical obligations between Contracting parties and
funding methods.

5. the pricing rules for the sale of the products and services or the criteria for
providing the service on which the Project is based and the principles and rules
for determining and modifying them.

6. quality assurance and supervision tools, financial, administrative and technical
monitoring of Project operation, exploitation, maintenance, and performance
indicators for the Private Party.

7. organizing the Supervisory Committee's right to terminate the PPP Contract or
amend its conditions, and the Private Party's compliance with these amendments
and the principles of compensation and its mechanisms, and identify cases

where the Supervisory Committee may terminate the Contract unilaterally.
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8. operational, exploitation, recovery or performance bonds issued to the
Supervisory Committee risks.

9. determining the fundamentals of risk allocation related to the Project which may
include urgent circumstances, material difficulties or legislative changes that
would prejudice the rights of the Private Party and determining the basis for
estimating compensation.

10. term of the Contract, early termination - whether partial or whole - and the
rights and obligations of the parties.

11. procedures and penalties that may be imposed on the Private Party if it
breaches any of its Contractual obligations.

12. organization of the rules and procedures for the recovery of the Project either
at the end of service or the unilateral termination or the early or partial
termination of the Contract.

13. procedures for ensuring the continuity of the Project, upon expiry of the
Contract or if the Private Party breaches its Contractual obligations.

14. provisions for the use and determination of the rate of Saudization of the
Governmental Entity’s employees.

15. measures to be taken by the Private Party for the preservation and protection
of the environment.

16. final product specifications, level of services to be provided by the Private
Party, performance indicators, security and safety measures and other relevant
standards and systems.

Such provisions will be designed in general to accommodate the nature of the

Contract, its needs and the structuring the Project.

- 301 -



ARTICLE 16: AMENDMENT OF THE CONTRACT

1. As required by the public interest or in urgent cases, and within the limits and
controls agreed upon in the Contract, the Supervisory Committee may - after
coordination with NCP and obtaining the approval of CEDA - amend the terms
and conditions of the Contract, provided that such amendment is in writing.

2. Without prejudice to Paragraph (1) of this Article, in the event of amending the
terms and conditions of the Contract, the Private Party shall be entitled to the
compensation agreed upon under the Contract. If the Contract does not specifically
specify the compensation payable, such compensation shall be calculated as

determined by the Regulations.

ARTICLE 17: CONTRACTING LANGUAGE

The Supervisory Committee may conclude Contracts in Arabic or any other language,
and such language agreed upon by the parties to the Contract shall prevail in the event
of dispute.

ARTICLE 18: PROVISIONS GOVERNING PPP AND SOA CONTRACTS

1. Subject to Paragraph (3) of Article (8) of this Law, the Contract shall be subject to
the provisions of this Law and Regulations issued thereunder, and the Supervisory
Committees’ Regulations.

2. PPP and SOA Contracts shall not be considered as administrative contracts and shall

not be subject to any of its regulations.
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ARTICLE 19: THE APPLICATION OF THE PROVISIONS OF THE LAW
TO CONTRACTS OF GOVERNMENT AGENCIES

1. Subject to the provisions of Article 37 of this Law, the provisions of this Law shall
not apply to contracts concluded by any government agency in the exercise of its
principal function or the exercise of a specific task issued by a special
governmental instrument that provides for its authority to enter into PSP Projects
without being subject to this Law.

2. The provisions of this Law shall apply to contracts entered into by any government
agency whose regulations provide for their ability to invest their resources and
funds.

ARTICLE 20: IMPOSING CHARGES

The Private Party may not impose any additional charges on any type of work and
services agreed upon in the PPP Contract unless the PPP Contract provides for such

amounts and in accordance with the established procedures.

ARTICLE 21: EQUALITY OF BENEFICIARIES

The Private Party shall be fully committed to equally in handle and provide services or
work to the beneficiaries of the Project, in accordance with the terms and conditions of
the relevant PPP Contract unless the terms and conditions of the contract include the

creation of rights and conditions for certain categories of beneficiaries.

ARTICLE 22: PRIVATE PARTY FINANCING

The Private Party may, without prejudice to any applicable laws in the Kingdom, enter
into any Contract with banking and financial institutions and companies in order to
finance the process of carrying out the business and services related to the Project. The

Private Party shall individually bear all obligations and disputes arising therefrom.
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ARTICLE 23: OBLIGATIONS OF THE PRIVATE PARTY

Subject to the provisions of this Law and Regulations, unless the contract otherwise

provides, the Private Party shall abide by the following:

L.

The Private Party may not dissolve, liquidate, change the legal form, reduce the
capital or assign the Project company to a third party - in the event that the
Private Party owns the controlling interest -, unless it obtains prior approval

from CEDA and the relevant Supervisory Committee.

. The Private Party must preserve, retain and use the Project assets for the

purposes for which they were prepared.

. The Private Party may not sell or dispose the movable and non-movable

facilities and assets of the Project, which are the subject of the PPP Contract,
except for the sale or disposal carried out in accordance with the provisions of
the Contract, provided that such sale or disposal shall not take place without the

prior approval from CEDA and the relevant Supervisory Committee.

. The Private Party shall provide all documents, information and data requested

by CEDA, the relevant Supervisory Committee, NCP and any other relevant
Government agency, and cooperate with its employees and grant them access to

their sites for inspection at any time.

. The Private Party shall transfer knowledge and experience to the Governmental

Entity related to the project and train and qualify the employees of that

Governmental Entity in accordance with the agreement reached in this regard.

ARTICLE 24: MONITOR THE PRIVATE PARTY’'S PERFORMANCE

1. Without prejudice to the responsibilities and functions of the relevant government

agencies, the Supervisory Committee may:

A. monitor the stages and steps of Project implementation, including
construction, processing and service delivery according to the Contract; and

B. check the Private Party's compliance with the required quality standards.
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2. Subject to Sub-paragraph (A) of Paragraph (1) of this Article, the Supervisory
Committee may assign to a third party the functions of monitoring the
implementation of the Project by the Private Party in accordance with the terms

and conditions of the PPP Contract, the relevant Regulations and Resolutions.

ARTICLE 25: BREACH OF OBLIGATIONS

Without prejudice to provisions provided for on this regard in the PPP Contract, the
Supervisory Committee may terminate the Contract in the event that the Private Party
breaches its Contractual obligations substantially or fails to achieve the required quality
levels according to the Contract, after notifying the Private Party in writing of the aspects
of the breach or failure to perform and not correct the conditions during the period

specified in the notice.

ARTICLE 26: VALIDITY OF PPP AND SOA CONTRACTS

1. If the Contract is approved in accordance with the provisions of the Supervisory
Committees’ Regulations, such Contract shall be a valid, binding and effective
Contract after the parties sign it.

2. Any Contract, subject to the provisions of this Law, shall be void if it is not
approved in accordance with the provisions of the Supervisory Committees’
Regulations.

3. Where no compliant appeal against the selection of a preferred bidder has been
received by the PSP Appeals Committee by the date which is 10 Days after
publication of the notice of preferred bidder in accordance with the Regulations,
the final approval for signature from CEDA shall be confirmation that the
procurement or sale process was in compliance with the requirements of the

Regulations.
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ARTICLE 27: RATIFICATION

The relevant Supervisory Committee shall, at the request of the Private Party, submit a
certificate to the Private Party in connection with the PPP or SOA Contract, subject to
the provisions of this Law, in which it shall confirm the following:

1. That the Contract has been approved by an authorized person, whenever
possible; or
2. That the Contract, any related documents or bonds signed or to be signed are

subject to the provisions of this Law.

ARTICLE 28: DURATION OF THE PPP CONTRACT

1. The duration of the PPP Contract shall be determined as agreed between the
Supervisory Committee and the Private Party provided that the original, renewed or
extended, duration of the Contract shall not exceed (30) thirty years from the date
of signing the PPP Contract.

2. Notwithstanding the provisions of Paragraph (1) of this Article, CEDA may, in
accordance with the requirements of the public interest and upon the
recommendation of the relevant Supervisory Committee or NCP, approve the
conclusion or extension of a PPP Contract for a period exceeding (30) thirty years
in any of the following cases:

A. Delay of the completion of the Project or interruption of operation due to a
force majeure event;
B. Suspension of the Project by the Governmental Entity or other Government
agencies;
C. Allow the Private Party to recover the additional costs arising from the
requirements of the Governmental Entity that the Private Party is not expected
to be able to recover during the normal Contract duration of the PSP Project;

or
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D. If, upon the approval of CEDA, the Supervisory Committee or the
Governmental Entity changes or modifies some of the specifications of the
Contract in accordance with the justifiable public interest and in accordance
with the negotiation sessions with the Private Party.

E. Any other case approved by CEDA.

ARTICLE 29: CALCULATION OF CONTRACTS TERM

1. For purposes of calculating the duration of any Contract to which a Governmental
Entity is a party, in order to determining whether it is a PPP Contract or not, the
duration of the contractual relationship of Contracts automatically renewed for a
similar period, or any potential renewal period for such Contracts shall be
calculated. This Law shall apply to renewal or extension of Contracts prior to the
Government taking any action to renew or extend any of these Contracts.

2. In the event where the term of a PPP Contract has expired, and the PPP Project has
been re-launched by a new tender process resulting in re-awarding the same former
Private Party, such re-awarding shall not be considered as a renewal or extension

of the Contract term.

ARTICLE 30: GOVERNMENT CONTRACTING PARTY

All Contracts, subject to the provision of this Law, shall be concluded on behalf of the
Government and the relevant Supervisory Committee shall be the representative of the

Government in all matters related to the Contract.
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CHAPTER 8 : PSP PROJECT COMPANY OR SPV

ARTICLE 31: PSP PROJECT COMPANY OR SPV

1. An agreement may be reached between the Supervisory Committee and the Private
Party stating that the Private Party shall establish a company or an SPV wholly
owned by the Private Party in order to be a party to the contract.

2. With the approval of the CEDA, the relevant Governmental Entity may be the
owner of such company or SPV in whole or in part.

3. The Regulations shall specify the rules, procedures and provisions related to PSP
Project Company/SPV.

CHAPTER 9 : UNSOLICITED PROPOSALS

ARTICLE 32: UNSOLICITED PROPOSALS

1. The Supervisory Committee may approve the consideration of Unsolicited Proposals
related to the implementation of an infrastructure project, which has not been
submitted in response to an RFP issued by the Supervisory Committee.

2. For approval of the consideration of the Unsolicited Proposals, they must meet the
following conditions:

A. The submission of Unsolicited Proposals must be permitted by a decision of
NCP’s Board of Directors, whether in general or for a specific sector.

B. the proposal submitted is not included in the PSP Projects of the
Governmental Entity;

C. the proposal should offer creative or innovative solutions or ideas for new
projects or for one of the existing PSP Projects in the Governmental Entity;

D. the bidder of the Unsolicited Proposal shall not be a Government employee
or consultant designated for the same purpose; and

E. Any other condition approved by NCP.
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ARTICLE 33: OFFER AND COSTS ACCEPTANCE

1. If the Unsolicited Proposal satisfies the conditions of Article (32) of this Law, and
the consideration of such proposal has been accepted by the relevant Supervisory
Committee, such proposal shall be subject to the provisions of this Law and the
Regulations issued thereunder and the Supervisory Committees’ Regulations; and
the bidder shall be entitled to the costs of preparing and providing such proposal
provided that such costs are fair and acceptable and shall not exceed (5%) five
percent of the interest earned to the Government through the implementation of the
proposal on the relevant PSP Project.

2. Without prejudice to the provisions of Paragraph (1) of this Article, the estimation
of fair and acceptable costs, which are awarded against unsolicited offers, shall be
in accordance with the Regulations and the decisions of the Supervisory

Committee after being guided by the opinions of experts in the relevant fields.

CHAPTER 10 : TRANSFER OF EMPLOYEES AND CONTRACTS

ARTICLE 34: TRANSFER OF EMPLOYEES

Government employees or public servants affected by any PPP Project shall be shall be

treated in accordance with the applicable provisions in the Kingdom.

ARTICLE 35: TRANSFER OF EXISTING CONTRACTS

1. If the implementation of the PSP Project requires the transfer of existing contracts
between the Governmental Entity and other parties (such as suppliers and
contractors) to the Private Party, subject to the Private Party’s approval, the

Supervisory Committee may decide to transfer such contracts to the Private Party.
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2. Subject to paragraph (1) of this Article, the transfer of existing contracts to the
Private Party shall not require the conclusion of additional transfer agreements or
the consent of the counter party Contracting with the Governmental Entity. The

counter party shall not be entitled to any compensation for such transfer.

CHAPTER 11 : PARTICIPATION OF FOREIGN ENTITIES IN PPP

ARTICLE 36: PARTICIPATION OF FOREIGN ENTITIES IN PPP Without prejudice
to the applicable laws and regulations in the Kingdom and any international or regional
treaty or convention to which the Kingdom is a party, foreign legal entities shall be
entitled to the same treatment as national entities in respect to any procedures, conditions,
rights and obligations arising from this Law and any Contract. Foreign legal entities are
admitted to the procedures for selecting a Private Party to conclude the Contract on an

equal footing with national entities in accordance with the Regulations.

CHAPTER 12 : JOINT COMMITTEE OF PSP PROJECTS

ARTICLE 37: FORMING JOINT COMMITTEE OF PSP PROJECTS

1. Without prejudice to the provisions of this Law, a Joint Committee of PSP Projects
shall be formed by the membership of both the NCP and two governmental bodies
to be determined by the Council of Ministers.

2. The Joint Committee for PSP Projects shall have the right, by unanimous decision,
to consider any project or contractual arrangement as a PPP or SOA Project,
subject to this Law, even if the definition of PPP or the definition of SOA in
Chapter (1) of This Law does not apply to it.

3. Subject to paragraph (2) of this Article, NCP shall submit to the Joint Committee
for PSP Projects in respect of each existing or potential project or contractual
arrangement between the Governmental Entity and the Private Party for

consideration and decision as to whether to consider it as a PPP or SOA Project.
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4. The Joint Committee shall not review previously concluded Contracts and the
decisions of this Committee shall not affect existing Contracts prior to their
formation.

5. The Joint Committee for PSP Projects shall, if it deems appropriate, monitor the
performance of the Private Parties in the implementation of the PSP projects.

6. Decisions taken by the Joint Committee for PSP Projects in accordance with the
provisions of this Article shall be final and effective with respect of the
Supervisory Committee, Governmental Entities and Private Parties.

7. The Regulations shall specify the mechanism of work, decision-making and all

provisions relevant to the Joint Committee for PSP Projects.

CHAPTER 13 : PSP APPEALS COMMITTEE

ARTICLE 38: PSP APPEALS COMMITTEE

1. Under this Law, an independent committee called the "PSP Appeals Committee"
shall be established and shall be competent to adjudicate complaints or objections
to the public right and the private right falling within the scope of the provisions
of this Chapter of this Law and the Regulations issued thereunder. It shall have all
the powers necessary to investigate and adjudicate objections, including the power
to summon witnesses, issue decisions, and request for evidence and documents.
The Regulations shall determine the mechanism and operation of this committee
and its governance.

2. PSP Appeals Committee shall be composed of five members with expertise in
matters of Contract law and PSP projects, and shall include both international and
Saudi experts in these fields. Two of the five members, at least, shall be
attorneys.

3. CEDA shall appoint the members of the PSP Appeals Committee, upon nomination
by the NCP’s Board of Directors, for a period of (3) three years renewable for

additional periods.
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ARTICLE 39: APPEALS

1. All appeals arising out of or in connection with the procedure of selection of
Private Parties must be referred to the PSP Appeals Committee within the
following cases and time limits:

A. For an appeal against the selection of a preferred bidder, the appeal must be
received by the PSP Appeals Committee within (10) ten Days of publication
of notice of best bidder on the Governmental Entity’s website or NCP’s
website.

B. For an appeal of the shortlist selection of the shortlist of preferred bidders,
the appeal must be received by the PSP Appeals Committee within (10) ten
Days of publication of notice of shortlist of preferred bidders on
Governmental Entity’s website or NCP’s website.

C. For an appeal of the RFQ or RFP bidding requirements, the appeal must be
received by the PSP Appeals Committee prior to the closing date for RFQ
or RFP responses.

2. Appeals may only be made by Eligible Appellants who:

A. Have grounds for appeal in accordance with article (42) of this Law.

B. Lodge the appeal within the time limits set out in Paragraph (1) of this
Atticle.

C. Provide an Appeal Bond in accordance with Article (44) of this Law.

ARTICLE 40: FINAL PSP APPEALS COMMITTEE

1. An independent committee shall be formed under this Law to consider challenges
against the appeal decisions. It shall have all the powers necessary for the
investigation and adjudication of appeals, including the authority to summon

witnesses, issue decisions, order evidence and documents.
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2. The Final PSP Appeals Committee shall be composed of five members with
expertise in matters of Contract law and PSP projects, and shall be appointed by a
decision of the Council of Ministers.

3. Any decision of the PSP Appeals Committee may be challenged at the request of
the authorized Governmental Entity or any Eligible Appellant, provided that such
request is made within 10 working Days of notification of the PSP Appeals
Committee decision.  Challenges shall be referred to a Final PSP Appeals
Committee which shall be established by this Law.

4. The decisions of the Final PSP Appeals Committee shall be final.

ARTICLE 41: ELIGIBLE APPLICANTS

Subject to the provisions of Paragraph (2) of Article (39) of this Law, Private Parties
will only be eligible appellants in any of the following cases:

1. If the Private Party is acting as a prime bidder, he/she submitted a timely
response to an RFQ, in the form of an SOQ conforming with all RFQ
requirements in accordance with the provisions of the Law and Regulations, and
he/she were not selected to participate as a shortlisted bidder.

2. If the Private Party is acting as a prime bidder, and he/she submitted a timely
response to an RFP, in the form of a tender conforming with all RFP
requirements in accordance with the provisions of the Law and Regulations, and
he/she were not selected as the preferred bidder.

3. If there are potential bidders in the RFQ or RFP, who inform the relevant
Supervisory Committee or its authorized representative in due course of the
existence of deficiencies in the RFQ or RFP, and that such aspects will unduly
obstruct or limit such competition, but the relevant Supervisory Committee or

its authorized representative have not dealt adequately with these shortcomings.
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ARTICLE 42: GROUNDS FOR APPEAL

1. Private parties have grounds to appeal the outcome of a PPP or SOA procurement
at the shortlist or selection of preferred bidder phase (as set out in the
Regulations) if any of the following occurred:

A. If the appellants can demonstrate that the relevant Supervisory Committee
was not fully compliant with NCP requirements in its conduct of the RFP,
and that remedying these deficiencies may be expected to materially affect
the selection of the preferred bidder.

B. If the appellants can demonstrate that the relevant Supervisory Committee
was not fully compliant with NCP requirements in its conduct of the RFQ,
and that remedying these deficiencies may be expected to materially affect
the selection of the shortlisted bidders.

C. If the appellants can demonstrate that the selection of the preferred bidder or
short-listed parties was influenced by corrupt activities.

2. Private parties have grounds to appeal the PPP or SOA procurement at the RFQ or
RFP phase of the procurement process (as set out in the Regulations) if they can
demonstrate that the bidding requirements were unduly restrictive or unreasonable
and materially affected their ability to submit a responsive SOQ or bid, and that
the procuring agency failed to address the issue(s) after receipt of timely
notification.

3. The grounds for an appeal must be clear and specific, and identify the specific
act(s) or failure(s) to act that justify remedial action on the part of the relevant
Supervisory Committee.

4. If the PSP Appeals Committee finds that the objection is fictitious and not genuine,
it must reject it, and the PSP Appeals Committee must reject any vague or

unwarranted objections.
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ARTICLE 43: REMEDIES

Without prejudice to the provisions of Article (42) of this Law, the remedies of valid
appeals shall be in accordance with the with the forms and limits of compensation
determined by the Regulations and in accordance with the decisions of the PSP Appeals
Committee or the Final PSP Appeals Committee.

ARTICLE 44: APPEAL BOND

1. Eligible Appellants must provide an irrevocable and unconditional financial appeal
bond in favour of NCP from a licensed bank in the Kingdom in a form set out in
the Regulations.

2. The amount of the appeal bond shall be equivalent to (2%) two percent of the
potential Contract value of the PPP or SOA Contract the subject of the appeal
provided that the minimum amount of the bond shall be (1,000,000) one million
SAR and a maximum amount shall be (5,000,000) five million SAR

3. In the event that the Eligible Appellant’s appeal is successful, the appeal bond shall
be returned to the Eligible Appellant.

4. In the event that the Eligible Appellant’s appeal is unsuccessful, the appeal bond
may be called by NCP for the total sum of the bond and such sum must be
placed in a separate account to be set up by NCP and must be used towards
payment of the costs of the PSP Appeals Committee as approved by NCP’s Board

of Directors.
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CHAPTER 14 : DISPUTES

ARTICLE 45: DISPUTES RESOLUTION

Disputes resulting from any Contract shall be settled in accordance with the dispute
settlement procedures provided for in the applicable laws and regulations in the Kingdom

unless the parties agree to arbitration after the approval of CEDA.

ARTICLE 46: SCOPE OF DISPUTES RESOLUTION

Without prejudice to the provisions of this Law and the Regulations issued thereunder,
disputes arising between the project Contractor and the Private Party, the financiers, or
the suppliers and disputes arising between the consumer and the Private Party in the

context of PSP projects shall not be governed by the provisions of this Law.

CHAPTER 15 : OTHER LEGISLATION AND THE LAW 1

ARTICLE 47: GOVERNMENT TENDERS AND PROCUREMENT LAW

1. The Government Tenders and Procurement Law and any subsequent amendments
thereto shall not apply to all PPP or SOA Projects and Contracts which are subject
to the provisions of this Law and the Regulations issued thereunder

2. Without prejudice to the provisions of this Law, the Governmental Entity and the
Private Party may agree to subject any of the PPP or SOA Projects and Contracts

to the Government Tenders and Procurement Law.
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ARTICLE 48: THE IMPLEMENTING REGULATIONS FOR LAW OF
EMINENT DOMAIN AND TEMPORARY TAKING OF
PROPERTY

Regardless of what is stated in the Implementing Regulations for Law of Eminent
Domain and Temporary Taking of Property, public utilities and services shall include all
infrastructure services and services provided in all PSP targeted sectors or any PPP

Project, or a combination of PPP Projects.

ARTICLE 49: THE LAW OF REAL ESTATE OWNERSHIP AND
INVESTMENT BY NON-SAUDIS

As an exception from what is stated in the Law of Real Estate Ownership and
Investment by Non-Saudis or any applicable regulations in the Kingdom that restrict
foreign ownership of real estate, if be approved by the Council of Ministers, in the PSP
Projects:

1. Non-Saudis may own real estate in whole or in part, except for properties
located within the boundaries of the cities of Mecca and Medina.

2. Real estate may be leased to the Private Party within the boundaries of the
cities of Mecca and Medina for a period equal to the term of any PPP
Contract for the purpose of implementing the PPP Contract for real estate which
is the subject of the PPP Contract.

ARTICLE 50: THE LABOR LAW

As an exception from what is stated in the Labor Law and any regulation or other
regulations issued thereunder, NCP may coordinate with the Ministry of Labor and Social
Development to establish the appropriate ranges for national employment and to
determine the need for any exemption from the Labor Law and the Nitagat Guide in

relation to employment in any PPP Project.
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ARTICLE 51: THE COMPANIES LAW

1. A Private Party shall be exempted from the application of Articles (150) and (181)
of the Companies Law. Such exemption shall elapse three years after the Service
Commencement Date as specified in the PPP Contract. CEDA shall have the
power to extend the exemption period. Any provision stated in any other law or
regulation that is concerned with substantial losses of capital shall be treated as
this Article treats Articles (150) and (181) of the Companies Law. Nothing in this
Article shall be deemed to affect other private parties’ rights.

2. Without prejudice to paragraph (1) of this Article, CEDA shall have the power to
take any appropriate action in the event that the Private Partner incurs significant
losses during the first three years from the date of commencement of service as

specified in the PPP Contract.

ARTICLE 52: THE COMPETITION LAW

The Competition Law shall not apply to the actions of any Private Party insofar as

such actions are directly related to a PPP Contract or PPP Project.

ARTICLE 53: THE LAW OF THE BOARD OF GRIEVANCES

Subject to the provisions of Paragraph (2) of Article (18) of this Law, PPP and SOA
Contracts shall be excluded from the application of the provisions of Paragraphs (B, C, D
and F) of Article (13) of The Law of the Board of Grievances.
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ARTICLE 54: ARBITRATION LAW

As an exception from what is stated in the Arbitration Law, CEDA may approve
allowing Contracting Parties to agree on arbitration in respect of settlement of disputes
arising from a Contract or any other contract entered into with respect to the assignment

Project except for contracts relating to real estate within the Kingdom.

ARTICLE 55: ENFORCEMENT LAW

PSP Projects shall be excluded from the application of the provisions of paragraph (1)

of Article (21) of the Enforcement Law and any regulations issued thereunder.

ARTICLE 56: LAW ON PRIVATE HEALTHCARE INSTITUTIONS

Regardless of what is stated in the Law on Private Healthcare Institutions is hereby,
health institutions may be owned by non-Saudis for a period equal to any PPP Contract

for healthcare institutions which are the subject of the PPP Contract.

ARTICLE 57: PRIVATE SCHOOL REGULATIONS

As an exception from what is stated in the Private Schools Regulations, non-Saudis
may own private schools for a period equal to any Public-Private Partnership Contract for

private schools which are the subject of the PPP Contract.

ARTICLE 58: LAW OF REAL PROPERTY REGISTRATION

Subject to the provisions of Article (37) of the Law of Real Property Registration,
Private Party may enter into leases and bonds that related to a real estate’s benefit of
more than five-year duration, charges and remittances more than three years in advance,
and final provisions evidenced by any of the above. Such rights do not apply to third

parties in excess of those periods in real estate subject to PPP Contracts.
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ARTICLE 59: EXEMPTIONS FROM OTHER LAWS AND REGULATIONS

Except as provided for in Articles 47, 48, 50, 53, 54, 56 and 57 of this Chapter, the
other exemptions in this Chapter shall apply to PSP Projects only on the basis of the
following:

1. An analysis and a comprehensive study for each Project during all phases of the
preparation of the PSP Project to determine the need to apply such exemptions.
2. An approval by CEDA or the Council of Ministers - as applicable - of such
exemptions within the approval for signing the Contract in accordance with the

Regulations.

ARTICLE 60: OTHER LEGISLATION

1. In the event of conflict between this Law and any existing or future legislation,
including Royal Decrees and regulations, or if the application of these regulations
impairs the operation of this Law, the provisions of this Law, the Regulations
issued thereunder, the Supervisory Committee Regulations, and NCP’s Regulations
shall prevail.

2. Without prejudice to the provisions of paragraph (1) of this Article, the conflicting
or obstructive regulations shall be suspended as long as they contradict with this
Law and the Regulations issued thereunder, the Supervisory Committee
Regulations, and NCP’s Regulations unless, in the case of future legislation, it
expressly states that it is to apply to the PSP Law and Regulations.

CHAPTER 16 : PUBLICATION AND ENFORCEMENT

ARTICLE 61: PUBLICATION AND ENFORCEMENT

This Law shall be published and effective from the date of its publication in the
Official Gazette.
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Appendix 2. Foreign Investment Law

Article 1:

The following terms and expressions shall have the meanings assigned to them, unless
the context requires otherwise:

A. The Ministry : Ministry of Investment

B. The Minstar : The Minister of Investment

C. Foreign Investor : A natural person who is not of Saudi nationality or a

corporate person whose partners are not all Saudi.

D. Foreign Investment : Investment of foreign capital in an activity licensed by

this Law.

E. Foreign Capital : In this Law, foreign capital shall mean, for example, but not
limited to, the following funds and rights so long as they are
owned by a foreign:

1. Cash, securities and negotiable instruments.

2. Foreign investment profits, if invested to increase capital, expand
existing projects, or establish new ones.

3. Machinery, equipment, furnishings, spare-parts, means of transport
and production requirements related to the investment.

4. Intangible rights, such as licenses, intellectual property rights,
technical know-how, administrative skills and production techniques.

F. Commodity Firms : enterprises that produce industrial, agricultural, plant and

animal commodities.

G. Service Firms : Service and contracting enterprises.

H. Law : The Foreign Investment Law.

I. Regulation : The implementing regulation of this Law.
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Article 2:

Without prejudice to the provisions of the laws and agreements, the Ministry shall
issue a license for foreign capital investment in any investment activity in the Kingdom,

whether permanent or temporary.

The Ministry shall act on the investment application within 30 days of the submission
of all the documents required by the regulation. If the specified period lapses without the

Ministry acting on the application, it shall issue the required license to the investor.

If the Ministry rejects the application within the prescribed period, the decision must
be justified, and the party whose application has been rejected shall have the right to

appeal such decision according to laws.

Article 3:

The Ministerial Committee for Examination of Foreign Investments shall be responsible

for issuing a list of activities excluded from foreign investment.

Article 4:

Subject to the provisions of Article 2, the foreign investor may obtain more than one
license for different activities, and the Regulation shall specify the necessary

requirements.

Article 5:

Foreign investments licensed under the provisions of this Law may be in either of the

following forms:
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1. Firms owned by a national and foreign investor.
2. Firms wholly owned by a foreign investor.

The legal form of the firm shall be determined in accordance with laws and directives.

Article 6:

The project licensed under this Law shall enjoy all the privileges, incentives and

guarantees extended to a national project, in accordance with laws and directives.

Article 7:

A Foreign Investor may repatriate its share that is derived either from the sale of its
equity, the liquidation surplus, or from profits generated by the firm, or to dispose of it
in any other lawful manner. The foreign investor may also transfer the amounts required

to settle any contractual obligations related to the project.

Article 8:

A foreign firm licensed under this Law may acquire necessary real estate as needed for
operating the licensed activity, or for housing all or some of its staff, subject to the

provisions governing real estate ownership by non-Saudis.

Article 9:

The foreign investor and its non-Saudi staff shall be sponsored by the licensed firm.

Article 10:

The Ministry shall make available to all interested investors with required information,
clarifications and statistics as well as providing them with all services and carry out all

procedures to facilitate and complete all investment related transactions.
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Article 11:

The foreign investor’s investments may not be confiscated, wholly or partially without
judicial ruling. Moreover, they may not be subject to expropriation, wholly or partially,

except for public interest, against a fair compensation according to laws and directives.

Article 12:

1. The Ministry shall notify the foreign investor in writing of any violation of the
provisions of this Law and its Regulations, in order to rectify such violation within
the period of time specified by the Ministry deems appropriate for the rectification
of the violation.

2. Without prejudice to any harsher penalty, the foreign investor shall be subject to
any of the following penalties if the violation persists:

a. Withholding all or some of the incentives and privileges given to the Foreign
Investor.
b. Imposing a fine not exceeding 500.000 (Five hundred thousand Saudi Riyals)
c. Revoking the foreign investment license.
3. The penalties referred to in paragraph (2) above, shall be imposed pursuant to a

resolution by the Minister.

4. The resolution issued may be appealed before the Board of Grievances in

accordance with its Law.

Article 13:

Without prejudice to agreements in which the Kingdom of Saudi Arabia is party:
Disputes arising between the government and the foreign investor in relation to its
investments licensed in accordance with this Law shall, as possible, be settled

amicably. Failing such settlement, the dispute shall be settled according to the

relevant laws.
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Disputes arising between the foreign investor and his Saudi partners in relation to
its investments licensed in accordance with this Law shall, as far as possible, be
settled amicably. Failing such settlement, the dispute shall be settled according to

relevant laws.

Article 14:

All foreign investments licensed under this Law shall be treated in accordance with the

applicable tax provisions and amendments thereto in the Kingdom of Saudi Arabia.

Article 15:

The foreign investor shall comply with all laws, regulations and directives in force in

the Kingdom of Saudi Arabia, as well as international agreements in which the Kingdom

is party.

Article 16:

The implementation of this Law shall be without prejudice to acquired rights of the
foreign investments, legally existing before this Law comes into force. However, such
project shall be governed by the provisions of this law, as far as conducting their

activities or increasing their capital is concerned.

Article 17:

The Ministry shall issue the Regulation and it shall be published in the Official

Gazette and shall become effective as of the date of its publication.
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Article 18:

days after its publication date. The Foreign Capital Investment Law, issued upon Royal
Decree No. (M/4), dated 2/2/1399H (corresponding to 1/1/1979AD), as well as any

provisions inconsistent therewith shall be canceled.
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Appendix 3. Labor Law

Part 1 : Definitions and General Provisions

Chapter 1 : Definitions

Article 1:

This law shall be called the Labor Law.

Article 2:

In this Law, the following terms shall have the meanings assigned thereto, unless the

context requires otherwise:

Ministry : Ministry of Labor.

Minister : Minister of Labor.

Labor Office : The administrative authority assuming jurisdiction over the labor affairs

within an area specified by a decision of the Minister.

Employer : Any natural or corporate person employing one or more workers for a

wage.

Worker : Any natural person - male or female - working for an employer and under
his management or supervision for a wage, even if said person is not under
his direct control.

Minor : Any person of 15 and below 18 years of age.

Work : The effort exerted in all human activities in execution of a (written or

unwritten) employment contract regardless of their nature or kind, be they
industrial, commercial, agricultural, technical, or otherwise, whether physical or

mental.
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Original Work : For individuals: Their usual business activities. For firms: The activate
for which the firm was established as stated in its articles of
incorporation, franchise contract - if a franchise company, or
Commercial Register.

Temporary Work : Work considered by its nature to be part of the employer’s
activities, the completion of which requires a specific period or
relates to a specific job and ends with its completion. It shall not
exceed 90 days in either case.

Incidental Work : Work that is not considered by its nature to be part of the usual
activities of an employer, and its execution does not require more
than 90 days. Seasonal Work: Work that takes place during known
periodical seasons.

Part-Time Work : Work performed by a part-time worker for an employer and for less
than half the usual daily working hours at the firm, whether such a
worker works on a daily basis or on certain days of the week.

Continuous Service : The uninterrupted service of a worker for the same employer or

his legal successor from the starting date of service. Service shall
be deemed continuous in the following cases:
1. Official holidays and vacations.
2. Interruptions for sitting for examinations in accordance with the provisions of
this Law.
3. Worker’s unpaid absences from work for intermittent periods not exceeding 20

days per work year.
Basic Wage : All that is given to a worker for his work by virtue of a written or

unwritten employment contract regardless of the kind of wage or its

method of payment, in addition to periodic increments.
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Actual Wage :

Wage :

The basic wage plus all other due increments decided for a worker for

the effort he exerts at work or for risks he encounters in the course of

performing his work, or those decided for the worker for the work

under the employment contract or work organization regulation. This

includes:

1. The commission or percentage from sales or profits paid against what the

worker markets, produces, collects, or realizes from increased or enhanced

production.

2. Allowances the worker is entitled to for exerted effort or risks he encounters

while performing his job.

3. Increments that may be granted in accordance with the standard of living or

to meet family expenses.

4. Grants or rewards :

5. In rem privileges :

Actual wage.

What the employer grants to a worker and what is paid
to him for honesty or efficiency and the like, if such
grant or reward is stipulated in the employment contract
or the work organization regulation of the firm, or if it
is customarily granted to the extent that workers consider
it part of the wage rather than a donation.

What the employer commits himself to provide to the
worker for his work by stating the same in the
employment contract or the work organization regulation,
and it is estimated at a maximum of two months basic
wage per annum, unless it is otherwise estimated to
exceed that in the employment contract or the work

organization regulation.

Firm : Any enterprise run by a natural or corporate person which employs one or

more workers for a wage of any kind. Month: 30 days, unless otherwise

specified in the employment contract or the work organization regulation.
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Regulations : The Implementing Regulations of this Law.

Chapter 2 : General Provisions

Article 3:

Work is the right of every citizen. No one else may exercise such right unless the
conditions provided for in this Law are fulfilled. All citizens are equal in the right to
work without discrimination on the basis of gender, disability, age, or any other form of
discrimination, whether during their performance of work, at the time of employment, or

at the time of advertising.

Article 4:

When implementing the provisions of this Law, employers and workers shall adhere to

the provisions of Sharia.

Article 5:

Provisions of this Law shall apply to the following:

1. Any contract whereby a person commits himself to work for an employer and
under is management or supervision, for a wage.

2. Workers of the government and public organizations and institutions including
those who work in pastures or agriculture.

3. Workers of charitable institutions.

4. Qualification and training contracts with workers other than those working for
the employer within the limits of the relevant provisions provided for in this
Law.

5. Part-time workers with respect to safety, occupational health, and work injuries,

as well as decisions issued by the Minister.
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Article 6:

Incidental, seasonal, and temporary workers shall be subject to the provisions on duties
and disciplinary rules, the maximum working hours, daily and weekly rest intervals,
overtime work, official holidays, safety rules, occupational health, and work injuries and

compensation therefore as well as whatever is decided by the Minister.

Article 7:

1. The following shall be exempted from the implementation of the provisions of this Law:
a) The employer's family members, namely, the spouse and the ascendants and
descendants who constitute the only workers of the firm.
b) Players and coaches of sports clubs and federations.
¢) Domestic workers and the like.
d) Agricultural workers, private herdsmen, and the like.
e) Sea workers working on board vessels with a load of less than 500 tons.
f) Non-Saudi workers entering the Kingdom to perform a specific task for a
period not exceeding two months.
2. The Minister shall issue, in coordination with relevant agencies, one or more
regulations for the categories set out in sub-paragraphs (a), (c), (d), (e), and (f) of
paragraph (1) of this Article, containing the rights, obligations, and other special

provisions related to each category.

Article 8:

Any condition that conflicts with the provisions of this Law shall be deemed null and
void. The same applies to any release or settlement of the worker’s rights arising from
this Law during the validity of the employment contract, unless the same is more

beneficial to the worker.
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Article 9:

Arabic shall be the language used for data, records, files, employment contracts, and
the like as provided for in this Law or in any decision issued in implementation of its
provisions as well as the instructions issued by the employer to his workers. If the
employer uses a foreign language besides Arabic in any of the aforementioned cases, the

Arabic text shall prevail.

Article 10:

All periods and schedules provided for in this Law shall be according to the Hijri
calendar, unless otherwise stated in the employment contract or the work organization

regulation.

Article 11:

If the employer assigns all or part of his original work to a natural or corporate
person, the latter shall give his workers all the rights and privileges which the original

employer gives to his workers.

Article 11 bis:

Without prejudice to the provisions of this Law and relevant regulations, the Minister
may take any measures that would improve the performance of the labor market and

regulate labor mobility.
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Article 12:

1. The Ministry shall develop one or more model bylaws which shall include rules and
regulations related to the conduct of work. It shall also include provisions relating
to benefits, violations, and disciplinary actions.

2. The Ministry shall set rules regulating the adoption of bylaws.

Article 13:

1. Every employer shall draft bylaws for his firm in line with the Ministry’s model
bylaws. Exceptions to this provision may be granted by the Minister.

2. The employer may incorporate into the bylaws additional terms and conditions that
do not conflict with the provisions of this Law, its Regulations, and the decisions
for the implementation thereof.

3. The employer shall make the bylaws and any amendments thereto accessible to

employees in a manner that ensures their knowledge of the provisions.

Article 14: Repealed

Article 15:

An employer shall, upon commencement of work in any firm, notify the competent
labor office in writing of the following data:

1. Name, type, and headquarters of the firm, as well as its mailing address and
any information that facilitates contact therewith.

2. Line of business for which it is licensed, providing the number of the
Commercial Register or the license, its date, and issuing authority, together
with a copy thereof.

3. Number of workers to be employed in the firm.

4. Name of the firm’s manager in-charge.

5. Any other data required by the Ministry.
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Article 16:

1. If the employer is unable to run the business in person, he shall designate a
representative at the workplace. In case of multiple partners or managers in the
firm, one of them, from among those residing at the place of work, shall be
nominated to represent the employer and be liable for any violation of the
provisions of this Law.

2. The employer shall notify the competent labor office in writing of the name of the
partner or manager, and, in case he is replaced, he shall notify the labor office of
the name of the new partner or manager within seven days at most of the date the
latter assumes the job.

3. In case no manager is appointed to be in charge of the firm, or if the appointed
manager does not assume his duties, then the person who actually runs the firm or
the employer himself shall be considered the manager in charge of the firm. In all

cases, the employer is ultimately liable.

Article 17:

An employer shall maintain, at the workplace, records, statements, and files the nature
and contents of which shall be specified in the Regulations. He shall display at a visible
location at the workplace a schedule of working hours, breaks, weekly rest days, and the

time each shift starts and ends, when operating in shifts.
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Article 18:

If the ownership of a firm is transferred to a new owner or a change takes place in its
legal form through merger, partition, or otherwise, employment contracts shall remain in
force in both cases and service shall be deemed continuous. As for workers’ rights
accrued for the period prior to the change, such as wages or unrealized end-of-service
awards on the date of the transfer of ownership and other rights, the predecessor and the
successor shall be jointly and severally liable. However, in the case of transfer of
ownership of individual firms, for any reason, the predecessor and the successor may
agree to transfer all the previous rights of the worker to the new owner subject to the
written consent of the worker. If the worker disapproves, he may request the termination

of his contract and collect his dues from the predecessor.

Article 19:

Amounts due to the worker or his heirs under this Law shall be deemed first rate
privileged debts and the worker and his heirs shall, for the purpose of settling them, be
entitled to a privilege over all the employer’s properties. In case of the employer’s
bankruptcy or the liquidation of his firm, the aforementioned amounts shall be entered as
privileged debts and the worker shall be paid an expedited amount equivalent to one
month wage prior to the payment of any other expenses including judicial, bankruptcy, or

liquidation expenses.

Article 20:

An employer or a worker may not perform any act that may abuse the provisions of
this Law or the decisions or regulations issued for its implementation. Neither of them
may undertake any act that infringes upon the freedom of the other or the freedom of
other workers or employers to realize any interest or impose a point of view that
conflicts with the freedom of work or the jurisdiction of the competent authority in

charge of the settlement of disputes.
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Article 21:

The Minister, in implementing the provisions of this Law, shall coordinate with

relevant authorities whenever necessary.

PART 2: Organization of Recruitment

Chapter 1 : Employment Units

Article 22:

The Ministry shall provide employment units, free of charge, at locations convenient

for employers and workers, which shall undertake the following:

1. Assist workers in finding suitable jobs and aid employers in recruiting suitable
workers.

2. Gather necessary information on the labor market and its developments and
analyzing such information to make it available to various public and private
organizations concerned with economic and social planning affairs.

3. Perform the following duties:

3.1 Registering job seekers.

3.2 Obtaining data on vacant jobs from employers.

3.3 Referring workers’ applications to suitable vacant jobs.

3.4 Providing advice and assistance to job seekers with respect to vocational
qualification and training or the required retraining to fill vacancies.

3.5 Other matters decided by the Ministry.

Article 23:

Every citizen of working age who is capable of work and willing to work may register
his name at the employment unit along with his date of birth, qualifications, previous

employment, preferences, and address.
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Article 24:

The Regulations shall specify the rules and procedures for work progress at
employment units, forms of registers, notices, and other papers used for its work in
addition to job classification tables, according to the official job classification, which shall

be the basis for organizing recruitment.

Article 25:

Every employer shall send the following to the competent labor office:

1. A statement of vacant and new jobs, their types, locations, wages, and
qualifications within a period not exceeding 15 days from the date of vacancy
or creation thereof.

2. A notice of the measures taken to employ the citizens nominated by the
employment unit within seven days from receiving the nomination letter.

3. A list of the names, jobs, professions, wages, ages, and nationalities of his
workers, as well as the numbers and dates of work permits for non-Saudis and
other data specified in the Regulations.

4. A report on the status, conditions, and nature of work and the anticipated
increase or decrease in jobs during the year following the date of the report.

5. The statements specified in paragraphs (3) and (4) of this Article shall be sent
during the month of Muharram of every year.

Article 26:

1. All firms in all fields, and regardless of the number of workers, shall work to
attract and employ Saudis, create conditions to keep them on the job, and avail
them of adequate opportunities to prove their suitability for the job by guiding,
training, and qualifying them for their assigned jobs.
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2. The percentage of Saudi workers employed by an employer shall not be less than
75% of the total number of his workers. The Minister may temporarily reduce this
percentage in case of the lack of adequate technically or academically qualified

workers or if it is not possible to fill vacant jobs with nationals.

Article 27:

The Minister may - when necessary in certain activities and professions and in some
provinces and counties - require employers not to employ workers until they have been
registered at employment units under the terms and conditions specified pursuant to his

decision.

Chapter 2 : Employment of the Disabled

Article 28:

Each employer employing 25 workers or more where the nature of his work allows
recruitment of the professionally disabled shall employ a number of disabled persons that
represents at least 4% of the total number of his workers whether through nomination by
employment units or otherwise, and he shall send to the competent labor office a list of
the jobs and posts occupied by professionally rehabilitated disabled persons and their

wages.

Article 29:

If a worker sustains a work injury that results in a loss in his usual capabilities that
does not prevent him from performing another job, the employer, under whose service
the work injury was sustained, shall employ said worker in a suitable job for the wage

specified for such job. This shall not prejudice the worker's due compensation for the

injury.
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Chapter 3 : Private Offices for the Recruitment of Citizens and
Private Offices for Recruiting from Abroad

Article 30:

A natural or corporate person may not engage in the recruitment of Saudis or in the
recruitment of workers from abroad unless licensed for the same by the Ministry. The
Regulations shall determine the functions of these two types of activities, the conditions
for granting and renewing a license to each of them, and the duties and prohibitions as
well as rules for non-renewal or revocation of the license and the consequences thereof,

and other conditions and controls necessary for ensuring the proper conduct of business.

Article 31:

Saudi workers to whose employment the recruitment offices contributed and workers
recruited from abroad on behalf of employers shall be deemed workers of the employer

and bound to him by direct contractual relation.

PART 3 : Employment of Non-Saudis

Article 32:

Recruitment from abroad for the purpose of work may not be undertaken without the

approval of the Ministry.

Article 33:

A non-Saudi may not engage in or be allowed to engage in any work except after
obtaining a work permit from the Ministry, according to the form prepared by it for this

purpose. The conditions for granting the permit are as follows:
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1. The worker has lawfully entered the country and is authorized to work.

2. The worker possesses the professional or academic qualifications which the
country needs and which are not possessed by citizens or the available number
of such citizens is insufficient to meet the needs, or that he belongs to the class
of ordinary workers that the country needs.

3. The worker has a contract with an employer and is under his responsibility.

The word work in this Article shall mean any industrial, commercial, agricultural,

financial, or other work, and any service including domestic service.

Article 34:

No permit or license required by any other agency for engaging in a work or

profession shall substitute for said work permit.

Article 35:

The Ministry may decline to renew the work permit if the employer violates the

Saudization requirements set by the Ministry.

Article 36:

The Minister shall issue a decision specifying the professions and jobs which are

prohibited for non-Saudis.

Article 37:

The employment contract for non-Saudis shall be written and of a fixed term. If the
contract does not specify the duration, the duration of the work permit shall be deemed

the duration of the contract.
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Article 38:

An employer may not employ a worker in a profession other than the one specified in
his work permit. A worker is prohibited from engaging in a profession other than his

before taking the legal measures necessary to change his profession.

Article 39:

1. Unless he has followed the stipulated legal rules and procedures, an employer may
not allow his worker to work for others, and a worker may not work for other
employers. Similarly, an employer may not employ the workers of other
employers. The Ministry of Labor shall inspect firms, investigate violations of this
paragraph detected by its inspectors, and refer them to the Ministry of Interior for
the imposition of prescribed penalties.

2. An employer may not allow a worker to work for his own account and a worker
may not work for his own account. The Ministry of Interior shall be in charge of
detection, detention, deportation, and imposition of penalties on violators working
for their own account in streets and squares, as well as absconding workers and
persons employing, hiding, or transporting them as well as any person involved in

such violation, and shall impose the prescribed penalties against them.

Article 40:

1. An employer shall bear the fees pertaining to the recruitment of non-Saudi workers,
the fees for issuing and renewing residence permit (Igama) and work permit, and
the fines resulting from their delay, as well as the fees pertaining to change of
profession, exit and re-entry visas, and return tickets to the worker’s home country

at the end of the relation between the two parties.
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2. A worker shall bear the costs of returning to his home country if he is unfit for
work or if he wishes to return to his home country without a legitimate reason.

3. An employer shall bear the fees of transferring the services of a worker who wishes
to transfer his service to him.

4. An employer shall be responsible for the cost of preparing the body of a deceased
worker and transporting it to the location where the contract was concluded, or
where the worker was recruited unless the worker is interred in the Kingdom with
the approval of his family. The employer shall be relieved if the General

Organization for Social Insurance (GOSI) undertakes the same.

Article 41:

The Regulations shall specify the conditions, controls, and procedures for recruitment

from abroad, transfer of services, and change of profession.

PART 4 : Training and Qualification

Chapter 1 : Training and Qualification of the Employer’s Workers

Article 42:

An employer shall be required to prepare his Saudi workers and enhance their
technical, administrative, vocational, and other skills for the purpose of gradually
replacing non-Saudis. The employer shall keep a record showing the names of the Saudi
workers who have replaced non-Saudis in accordance with the conditions and rules set

forth in the Regulations.
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Article 43:

Without prejudice to the conditions set forth in franchise and other agreements
regarding training and qualification, every employer employing 50 or more workers shall
annually train, in his business, a number of his Saudi workers not less than 12% of the
total number of his workers. This percentage shall include Saudi workers who are
pursuing their studies if the employer is covering their tuition fees. The Minster may

raise this percentage in certain firms pursuant to a decision by him.

Article 44:

The training program shall include the rules and conditions to be followed in training,
its duration, number of hours, theoretical and practical training programs, testing method,
and the certificates to be granted in this regard. The Regulations shall set forth the
general criteria and rules to be followed in this regard to raise the worker’s level of

performance in terms of skill and productivity.

Chapter 2 : Qualification and Training Contracts of other than the
Employer’s Workers

Article 45:

A training or qualification contract is a contract which commits the employer to train

and qualify a person for a specific profession.

Article 46:

A training or qualification contract shall be in writing, indicating the profession for
which the training is contracted, the duration of training and its successive stages, and
the allowance to be paid to the trainee at each stage, provided that it is not based on

piecemeal or productivity.
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Article 47:

The Minister may require firms, to be determined pursuant to a decision by him, to
accept a certain number or percentage of the students and graduates of colleges,
institutes, and centers to receive training and supplementary practical experience in
accordance with the conditions, circumstances, durations, and trainee allowances to be
specified in an agreement to be concluded between the Ministry and the management of

the relevant firm.

Article 48:

1. The employer may terminate the training contract if it is established that the trainee
is incapable of completing the training program. The trainee or his guardian shall
be entitled to the same. The party seeking to terminate the contract shall notify the
other party of this at least one week prior to the date of termination of training.

2. Following completion of training, the employer shall be entitled to require the
trainee to work for him for a period equivalent to that of the training. If the
trainee refuses to work for a similar period or part thereof, he shall pay to the
employer the cost of training incurred by the employer or the cost of the

remaining period.

Article 49:

The training and qualification contract shall be subject to the provisions of this Law in
terms of annual vacations, official holidays, maximum working hours, daily and weekly
rest periods, occupational health and safety rules, and work injuries and their conditions

as well as whatever is decided by the Minister.
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PART 5 : Work Relations

Chapter 1 : Employment contract

Article 50:

An employment contract is a contract concluded between an employer and a worker,
whereby the latter undertakes to work under the management or supervision of the former

for a wage.

Article 51:

The employment contract shall be executed in duplicate, one copy to be retained by
each of the two parties. However, a contract shall be deemed to exist even if not written.
In this case the worker alone may establish the contract and his entitlements arising
therefrom by all methods of proof. Either party may at any time demand that the contract
be in writing. As for workers of the government and public corporations, the appointment

decision or order issued by the competent authority shall serve as the contract.

Article 52:

1. Subject to the provisions of Article 37 of this Law, the Ministry shall create a
model employment contract, which shall primarily include the name and place of
the employer; the name and nationality of the worker; proof of identity; place of
residence; agreed upon wage, including benefits and allowances; type and location
of work; date of employment; and duration of the contract if fixed.

2. The employment contract shall be in accordance with the model contract referred to
in paragraph (1) of this Article. The parties to the contract may add other items
not conflicting with the provisions of this Law, its Regulations, and relevant

decisions.
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Article 53:

If the worker is subject to a probation period, the same shall be expressly stated and
clearly indicated in the work contract, provided that such probation period shall not
exceed 90 days, exclusive of Eid Al-Fitr and Fid Al-Adha holidays and sick leaves. The
probation period may be extended by written agreement between the worker and the
employer, provided that it shall not exceed 180 days. Each party shall have the right to
terminate the contract during this period, unless the contract contains a provision giving

the right to terminate the contract to only one of them.

Article 54:

A worker may not be placed on probation more than once by the same employer. As
an exception, the worker may, with the approval of contract parties, in writing, be
subjected to another probation period provided that such period involves another
profession or work, or if no less than six months have elapsed since the termination of
the work relationship between the worker and the employer. If the contract is terminated
during the probation period, neither party shall be entitled to compensation nor shall the

worker be entitled to an end-of-service award.

Article 55:

1. A fixed-term employment contract shall terminate upon expiration of its term. If the
two parties continue to implement it, the contract shall be deemed to have been
renewed for an indefinite period of time, subject to the provisions of Article 37 of
this Law for non-Saudi workers.

2. If a fixed-term contract contains a clause providing for its renewal for a similar
term or a specified term, the contract shall be renewed for the agreed upon period.
If the contract is renewed for three consecutive terms, or if the original contract
term and the renewal period amount to four years, whichever is less, and the
parties continue to implement it, the contract shall become an indefinite term

contract.
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Article 56:

In all cases where the contract term is renewed for a specific period of time, the
contract renewal period shall be deemed an extension of the original term in determining

the worker’s rights which takes into account the worker’s period of service.

Article 57:

If the contract involves performance of a specific work, it shall terminate with the

completion of the agreed upon work.

Article 58:

1. The employer may not relocate the worker from his original place of work to
another place that requires a change in place of residence without his written
consent.

2. The employer may, in exigent circumstances and for a period not exceeding 30 days
per year, assign the worker without his consent to a different location, provided
that the employer bears the costs of the worker’s transport and residence during

such period.

Article 59:

A monthly-paid worker may not be reclassified as a daily-paid,a weekly-paid, or hourly
paid worker nor as a worker paid by piecework, unless the worker agrees thereto in
writing and without prejudice to the rights he has acquired during the period he spent as

a monthly-paid worker.
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Article 60:

Without prejudice to the provisions of Article 38 of this Law, a worker may not be
assigned duties which are essentially different from the agreed upon work without his
written consent, except in cases of necessity dictated by transient circumstances and for a

period not exceeding 30 days a year.

Chapter 2 : Duties and Disciplinary Rules
[] First: Employers’ Duties

Article 61:

In addition to the duties provided for in this Law and the regulations and decisions
issued for its implementation, the employer shall be required to:

1. Refrain from resorting to forced labor, or withholding the worker’s wage or part
thereof without court order, or mistreating the worker in any manner that may
infringe upon his dignity or religion.

2. Give the workers the time required to exercise their rights as provided for in
this Law without any deductions from their wages against such time. He may
regulate the exercise of this right in a manner not detrimental to work
progress.

3. Facilitate for the employees of the competent authorities any task related to the

enforcement of the provisions of this Law.

Article 62:

If the worker reports to work on the prescribed time or expresses his readiness to
perform his work at such time but is prevented from doing so only by a cause which is
ascribed to the employer, the worker shall be entitled to the wage for the period during

which no work is performed.
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Article 63:

The employer, his agents, or any person having authority over the workers shall
prohibit the entry of any illegal substances into places of work. Anyone who is found in
possession of or consumes such substances shall be subject to the punishments provided

for in this Law, without prejudice to other punishments provided for in Sharia.

Article 64:

Upon expiration of the employment contract, the employer shall be required to:

1. Give the worker, upon his request, a certificate of work experience free of
charge, stating the date of commencing work, date of the end of the
relationship with them, profession, and amount of the last salary. The employer
may not include in the certificate any remark that would undermine the
reputation of the worker or his chances of future employment.

2. Return to the worker all certificates or documents he had deposited with the

employer.

[] Second: Workers’ Duties

Article 65:

In addition to the duties provided for in this Law and the regulations and decisions
issued in implementation thereof, the worker shall be required to:

1. Perform the work in accordance with the trade practice and the employer’s
instructions provided that such instructions do not conflict with the contract, the
law, or public morality and that they do not expose him to any undue hazards.

2. Take due care of the employer’s machinery, tools, supplies, and raw materials
which are placed at his disposal or in his custody and return unused materials

to the employer.
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3. Abide by proper conduct and ethical norms during work.

. Extend all assistance and help without making it contingent on additional pay in

cases of disasters or hazards threatening the workplace or the persons working

therein.

. Undergo, upon the employer’s request, the medical examinations required prior

to or during employment to ensure that he is free from occupational or

communicable diseases.

. Keep confidential the technical, trade, and industrial secrets of the materials he

produces or those to which he directly or indirectly contributes to the
production thereof, as well as all trade secrets related to the work or firm, the

disclosure of which is likely to cause damage to the employer’s interests.

[] Third: Disciplinary Rules

Article 66:

The disciplinary penalties that an employer may inflict on a worker are as follows:

L.
2.
3.

Warnings.
Fines.
Withholding or postponing a raise for a period not exceeding one year if

prescribed by the employer.

. Postponement of a promotion for a period not exceeding one year if prescribed

by the employer.

. Suspension from work and withholding wages. 6. Dismissal from work in cases

set forth by the law.

Article 67:

An employer may not inflict on a worker a penalty not provided for in this Law or in

the work organization regulation.
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Article 68:

A penalty shall not be made harsher in the event of a repeated violation if 180 days
have elapsed since the previous violation was committed, as of the date the worker is

informed of the penalty for that violation.

Article 69:

A worker may not be accused of any violation discovered after the elapse of more
than 30 days, nor shall he be subjected to a disciplinary penalty after the elapse of more

than 30 days from the conclusion of the investigation and establishment of the worker’s

guilt.

Article 70:

A worker may not be subjected to a disciplinary penalty for an act committed outside
the workplace unless such act is related to the job, the employer, or the manager
in-charge. Nor may a worker be fined for a single violation an amount in excess of a
five-day wage, and not more than one penalty shall be applied for the same violation. No
more than the equivalent of a five-day wage shall be deducted from his wage in one
month in the payment of fines, and his suspension from work without pay may not

exceed five days a month.

Article 71:

A disciplinary action may not be imposed on a worker except after notifying him in
writing of the allegations, interrogating him, hearing his defense, and recording the same
in minutes to be kept in his file. The interrogation may be verbal in minor violations the
penalty for which does not exceed a warning or the deduction of an amount equivalent to

one-day wage. This shall be recorded in the minutes.
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Article 72:

The worker shall be notified in writing of the decision of imposing the penalty on
him. If he refuses to receive the same or if he is absent, the notice shall be sent to the
address shown in his file by registered mail. The worker may object to the decision of
imposing the penalty upon him within 15 days, excluding official holidays, from the date
of notifying him of the final decision. The objection shall be filed with the labor court
which shall be required to issue its decision within 30 days from the date of registering

the objection.

Article 73:

The employer must keep a special record of the fines imposed on the worker, stating
the name of the worker, his wage, the amount of the fine, the cause for imposing the
fine, and the date of the fine. Fines may only be disbursed by the labor committee at the
firm for the benefit of the workers of the firm. In the absence of such committee,

disbursement of the fines shall be subject to the Ministry’s approval.

Chapter 3 : Termination of an Employment Contract

Article 74:

An employment contract shall terminate in any of the following cases:

1. If both parties agree to terminate it, provided that the worker’s consent is in
writing.

2. If the term specified in the contract expires, unless the contract has been
explicitly renewed in accordance with the provisions of this Law. In such case,
it shall remain in force until the expiry of its term.

3. At the discretion of either party in indefinite term contracts, as stated in Article

75 of this Law.
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4. When the worker reaches the age of retirement in accordance with the
provisions of the Social Insurance Law unless the parties agree on continuing
work after this age.

5. Force majeure.

6. Permanent closure of the firm.

7. Termination of the line of business for which the worker is employed, unless
agreed otherwise.

8. Any other case provided for by any other law.

Article 75:

If the contract is of an indefinite term, either party may terminate it for a valid reason
to be specified in a written notice served to the other party prior to the termination date
as specified in the contract, provided that such period is not less than 60 days if the

worker’s wage is paid monthly, and not less than 30 days for non-monthly wages.

Article 76:

If the party terminating an indefinite term contract fails to observe the notice period
specified in accordance with Article 75 of this Law, such party shall be required to pay
the other party a compensation equal to the worker’s pay for the duration of the notice

period, unless the two parties agree on a greater compensation.

Article 77:

Unless the contract includes specific compensation for the termination by either party
for an invalid reason, the party affected by termination shall be entitled to compensation
as follows: 1. For indefinite term contracts: an amount equivalent to fifteen-day wage for
each year of the worker’s employment. 2. For fixed-term contracts: the wage for the
remainder of the contract term. 3. The compensation referred to in paragraphs (1) and (2)

of this Article shall not be less than the worker’s wage for two months.
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Article 78:

If notice is made by the employer, the worker shall be entitled to a paid leave of
absence of a full day or eight hours per week, to seek other employment. The worker
shall be entitled to determine the time of the leave of absence, provided that the
employer is notified at least one day in advance. The employer may relieve the worker
from attending work during the notice period without affecting the worker’s term of

service or entitlements for such period.

Article 79:

An employment contract shall not expire by the death of the employer unless his
person has been taken into consideration in concluding the contract, but shall expire with
the death or incapacity of the worker pursuant to a medical report approved by the

competent health authority or the authorized physician designated by the employer.

Article 80:

An employer may not terminate the contract without giving the worker an award,
advance notice, or indemnity except in the following cases, and provided that he gives
the worker a chance to state his reasons for objecting to the termination:

1. If, during or by reason of the work, the worker assaults the employer, the
manager in charge, or any of his superiors.

2. If the worker fails to perform his main obligations arising from the employment
contract, or fails to obey legitimate orders, or if, in spite of written warnings,
he deliberately fails to observe instructions related to the safety of work and
workers which have been posted by the employer in a visible place.

3. If it is established that the worker has committed a misconduct or an act

infringing on honesty or integrity.
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4. If the worker deliberately commits or omits any act with the intent to cause
material loss to the employer, provided that the employer reports the incident to
the competent authorities within 24 hours after becoming aware of its
occurrence.

5. If it is established that the worker has committed forgery to obtain the job.

6. During the probation period.

7. If the worker is absent without a valid reason for more than 30 days in one
contractual year or for more than 15 consecutive days, provided that the
dismissal is preceded by a written warning from the employer to the worker if
the latter is absent for 20 days in the first case and for 10 days in the second.

8. If it is established that the worker has unlawfully taken advantage of his
position for personal gain.

9. If it is established that the worker has disclosed trade secrets.

Article 81:

Without prejudice to all of his statutory rights, a worker may leave his job without

notice in any of the following cases:

L.

If the employer fails to fulfill his essential contractual or statutory obligations

towards the worker.

. If the employer or his representative resorts to fraud at the time of contracting

with respect to work conditions and circumstances.

. If the employer assigns the worker, without his consent, to perform work which

is essentially different from the agreed upon work and in violation of the

provisions of Article 60 of this Law.

. If the employer, a family member thereof, or the manager in-charge commits a

violent assault or an immoral act against the worker or any of his family

members.
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5. If the treatment of the employer or the manager in-charge is characterized by
cruelty, injustice, or insult. 6. If there exists in the workplace a serious hazard
threatening the safety or health of the worker, provided that the employer is
aware thereof but fails to take measures indicating its removal. 7. If the
employer or his representative, through his actions and particularly his unjust
treatment or violation of the terms of the contract, causes the worker to appear

as the party terminating the contract.

Article 82:

An employer may not terminate the worker’s services on account of illness prior to
availing him of the period designated for sick leave as provided for in this Law. The
worker shall have the right to request that his sick leave be combined with his annual

leave.

Article 83:

1. If the work assigned to the worker allows him to get acquainted with the
employer’s clients, the employer may, for the protection of his legitimate interests,
require the worker not to compete with him upon termination of the contract. For
this condition to be valid, it shall be in writing and specific, in terms of time,
place, and type of work. The validity of such condition shall not exceed two years
from the date of termination of the relationship between the two parties.

2. If the work assigned to the worker allows him to have access to the employer’s
business secrets, the employer may, for the protection of his legitimate interests,
require the worker not to disclose such secrets upon termination of the contract.
For this condition to be valid, it shall be in writing and specific, in terms of time,

place, and type of work.
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3. As an exception to the provisions of this Law, the employer may file a suit within
one year from the date of discovery of the worker’s violation of any of his

obligations pursuant to this Article.

Chapter 4: End-of-Service Award

Article 84:

Upon the end of the employment relation, the employer shall pay the worker an end-of
service award equivalent to the amount of a half-month wage for each of the first five
years and a one-month wage for each of the following years. The end-of-service award
shall be calculated on the basis of the last wage and the worker shall be entitled to an
end-of-service award for the portions of the year in proportion to the time spent on the

job.

Article 85:

If the employment relation ends due to the worker’s resignation, he shall, in this case,
be entitled to one third of the award after service of not less than two consecutive years
and not more than five years, to two thirds if his service is in excess of five consecutive
years but less than 10 years, and to the full award if his service amounts to 10 years or

more.

Article 86:

As an exception to the provisions of Article 8 of this Law, it may be agreed that the
wage used as a basis for calculating the end-of-service award does not include all or
some of the commissions, sales percentages, and similar wage components paid to the

worker which are by their nature subject to increase or decrease.
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Article 87:

As an exception to the provisions of Article 85 of this Law, the worker shall be
entitled to the full end-of-service award if he leaves the work due to a force majeure
beyond his control. A female worker shall likewise be entitled to the full award if she
ends her contract within six months from the date of her marriage or three months from

the date of giving birth.

Article 88:

Upon the end of the worker’s service, the employer shall pay his wages and settle his
entitlements within a maximum period of one week from the date of the end of the
contractual relation. If the worker ends the contract, the employer shall settle all his
entitlements within a period not exceeding two weeks. The employer may deduct any

work-related debt due to him from the worker’s entitlements.

PART 6 : Work Conditions and Circumstances

Chapter 1 : Wages

Article 89:

The Council of Ministers may, when necessary and upon a proposal by the Minister,

set a minimum wage.

Article 90:

1. The worker’s wage and all other dues shall be paid in the local currency in

accordance with the following:
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a) Workers paid on a daily basis shall be paid at least once a week.

b) Workers paid on a monthly basis shall be paid once a month.

¢) If the work is done by piece and requires a period of more than two weeks, the
worker shall receive a payment each week commensurate with the completed
portion of the work. The balance of the wage shall be paid in full during the
week following delivery of the work.

d) In cases other than the above, worker’s wages shall be paid at least once a
week.

2. Firms shall be required to deposit workers’ wages into their bank accounts through
approved banks in the Kingdom, provided that their due date does not exceed the
deadlines referred to above. The Minister may exempt some firms from such

requirement.

Article 91:

1. If a worker, as a result of his own fault or his violation of the employer’s
instructions and not as a result of a third party’s fault or a force majeure, causes
loss, damage, or destruction to machinery or products owned by the employer
while in his custody, the employer may deduct from the worker’s wage the
amount necessary for repair or restoration to the original condition, provided that
such deductions do not exceed an amount equivalent to five-day wage per month.
The employer may file a grievance, if necessary, demanding more deductions if
the worker has other properties from which collections may be made. The worker
may file a grievance with the labor court regarding the allegations leveled at him
or the employer’s estimation of the damages. If the labor court rules that the
employer is not entitled to claim such deductions or if it awards the employer a
lower amount, the employer shall return to the worker the amounts unjustifiably

deducted, within seven days from the date of the award.
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2. Either party shall file its grievance within 15 work days; otherwise, their right to do

so shall be forfeited. For the employer, the date of filing the grievance shall be

from the date the incident is discovered, and for the worker, from the date of his

notification of the same by the employer.

Article 92:

No amount shall be deducted from a worker’s wages against private rights without his

written consent, except in the following cases:

L.

Repayment of loans extended by the employer, provided that such deductions do

not exceed 10% of his wage.

. Social insurance or any other contributions due on workers as provided for by

law.

3. Worker’s contributions to thrift funds or loans due to such funds.

. Installments of any scheme undertaken by the employer involving home

ownership programs or any other privilege.

. Fines imposed on the worker on account of violations he commits, as well as

deductions made for damages he causes.

. Any debt collected in implementation of a judicial judgment, provided that the

monthly deduction shall not exceed one quarter of the worker's wage, unless
the judgment provides otherwise. First to be collected is alimony, followed by

food, clothing, and accommodation debts, before other debts.

Article 93:

In all cases, deductions made may not exceed half the worker’s due wage, unless the

labor court determines that further deductions can be made or that the worker is in need

of more than half his wage. In the latter case, the worker may not be given more than

three quarters of his wage.
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Article 94:

1. If any amount is deducted from a worker’s wages for reasons other than those
specified in this Law without his written consent, or if an employer delays,
without a valid justification, payment of a worker’s wage beyond the due date set
forth in the Law, the worker, his representative, or the head of the competent
labor office may submit a request to the labor court to order the employer to
return to the worker any wrongfully-deducted amounts or to pay him his
outstanding wages.

2. The labor court may, if it establishes that the employer has unjustifiably deducted
said amounts or delayed the payment of wages, impose on the employer a fine not
exceeding twice the amount deducted from the worker’s wage or twice the

outstanding wages.

Article 95:

1. If the employment contract or the work organization regulation does not provide for
the wage binding on the employer, the wage estimated for the same type of work
in the firm, if any, shall be adopted; otherwise, the wage shall be estimated in
accordance with the norms of the profession at the place where the work is
performed. In the absence of such norms, the labor court shall estimate the wage
in accordance with the dictates of justice.

2. The same shall also apply in determining the type and scope of the service that the

worker is required to render.

Article 96:

1. If the worker’s wage is determined on the basis of piecework or productivity, the
average wage which the worker receives for his actual work days during the last
year of his service shall be used as the basis for calculating any entitlements

determined for the worker under this Law.
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2. If the entire wage is the amounts received as commissions, percentages of sales, or
the like which are by nature subject to increases or decreases, the daily average
wage shall be calculated on the basis of the amounts the worker receives for the

actual work days, divided by them.

Article 97:

If a worker is detained or taken into custody by the competent authorities in cases
related to work or occasioned by it, the employer shall continue to pay the worker 50%
of the wage until the case is decided, provided that the period of detention or custody
shall not exceed 180 days. If said period exceeds that, the employer shall not be required
to pay any portion of the wage for the excess period. If the worker is acquitted or the
investigation is closed for lack of evidence or invalidity thereof, the employer shall return
to the worker the amount previously deducted from his wage. However, if he is
convicted, none of the payments made to him shall be recovered unless the judgment

provides otherwise.

Chapter 2 : Working Hours

Article 98:

A worker may not actually work for more than nine hours a day if the employer uses
the daily work criterion, or more than forty-five hours a week if he uses the weekly
cirterion. During the month of Ramadan, the actual working hours for Muslims shall be

reduced to a maximum of seven hours a day or thirty-five hours a week.
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Article 99:

The number of working hours provided for in Article (98) of this Law may be raised
to ten hours a day for certain categories of workers or in certain industries and jobs
where the worker does not work continuously. It may likewise be reduced to eight hours
a day for certain categories of workers or in certain hazardous or harmful industries or
jobs. Categories of workers, industries and jobs referred to shall be determined pursuant

to a decision by the Minister.

Article 100:

In exception to Articles (98) and (101) of this Law, the employer may, with the
Ministry’s approval, increase the number of working hours to more than nine hours a day
or forty-five hours a week, provided that the average working hours when calculated over
a period of three weeks or less is not more than nine hours a day or forty-five hours a

week, in firms where work is done in shifts.

Chapter 3 : Rest Periods and Weekly Rest Days

[] First: Rest Periods

Article 101:

Working hours and rest periods during the day shall be scheduled so that no worker
shall work for more than five consecutive hours without a break of no less than thirty
minutes each time during the total working hours for rest, prayer and meals, provided

that a worker does not remain at the workplace for more than 12 hours a day.
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Article 102;

The periods designated for rest, prayers, and meals shall not be included in the actual
working hours. During such periods, the worker shall not be under the employer’s
authority. The employer shall not require the worker to remain at the workplace during

such breaks.

Article 103:

The Minister may specify, pursuant to a decision by him, the cases and jobs where
work shall continue without breaks, for technical reasons or operational conditions. In
such cases and jobs, the employer shall allow prayer, meals, and rest periods to be

scheduled during working hours by the management of the firm.

[] Second: Weekly Rest Days

Article 104:

1- A worker shall be entitled to two rest days a week with full pay, one of which
shall be a Friday.

2- An employer may, upon notifying the relevant labor office, substitute Friday for
some of his workers with any other day of the week. The employer shall allow

workers to observe their religious duties.

Article 105:

As an exception to the provisions of Article 104 of this Law, in remote areas and in
jobs where the nature of work and operational conditions require continuous work,
weekly rest periods accruing to the worker may be consolidated for up to eight weeks if
the employer and the workers agree to that effect, subject to the Ministry’s approval. In
calculating consolidated weekly rest periods, it shall be taken into consideration that said
periods begin at the hour the workers arrive at the nearest city with transportation

services and end at the hour the workers return to it.
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Article 106:

An employer may not comply with the provisions of Articles 98, 101, and 104 (1) of
this Law, in the following cases:

1. Annual inventory activities, preparation of the budget, liquidation, closing of
accounts, and preparations for discounts and seasonal sales, provided that the
number of days during which the workers work shall not exceed 30 days a
year.

2. If the work is intended to prevent a hazardous accident, remedy its impact, or
avoid an imminent loss of perishable materials.

3. If the work is intended to meet unusual work pressure.

4. Eids, other seasons and occasions, and seasonal activities specified pursuant to a
decision by the Minister. In all of the above cases, actual working hours shall
not exceed 10 hours a day or 60 hours a week. The maximum overtime hours

allowed per year shall be determined by a decision of the Minister.

Article 107:

1. The employer shall pay the worker for overtime working hours an additional amount
equal to the hourly wage plus 50% of his basic wage.

2. If the firm is operated on the basis of weekly working hours, the hours in excess of
the hours taken as the criterion shall be deemed overtime hours. 3. All working

hours performed during holidays and FEids shall be deemed overtime hours.

Article 108:

The provisions of Articles 98 and 101 of this Law shall not apply to the following
cases:
1. Persons occupying high positions of authority in management and policy, if

such positions grant the persons occupying them authority over workers.
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2. Preparatory or supplementary work which must be completed before the
commencement or after the end of work.

3. Work that is intermittent by necessity.

4. Guards and janitors, excluding civil security guards. The Regulations shall
specify the jobs listed under paragraphs (2), (3), and (4) of this Article and

their maximum working hours.

Chapter 4 : Leaves

Article 1009:

1. A worker shall be entitled to a prepaid annual leave of not less than 21 days, to be
increased to a period of not less than 30 days if the worker spends five
consecutive years in the service of the employer.

2. A worker shall enjoy his leave in the year it is due. He may not forgo it or receive
cash in lieu during his period of service. The employer may set the dates of such
leaves according to work requirements or may grant them in rotation to ensure the
smooth progress of work. The employer shall notify the worker of the date of his

leave in sufficient time of not less than 30 days.

Article 110:

1. A worker may, with the employer’s approval, postpone his annual leave or days
thereof to the following year.

2. An employer may postpone, for a period of not more than 90 days, the worker’s
leave after the end of the year it is due if required by work conditions. If work
conditions require extension of the postponement, the worker’s consent must be
obtained in writing. Such postponement shall not, however, exceed the end of the

year following the year the leave is due.
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Article 111:

A worker shall be entitled to a wage for the accrued days of the leave if he leaves the
work without using such leave. This applies to the period of work for which he has not
used his leave. He is also entitled to a leave pay for the parts of the year in proportion

to the part he spent at work.

Article 112;

Each worker shall be entitled to full-pay leave on Eids and occasions specified in the

Regulations.

Article 113:

Taking into account female workers’ leaves as provided for under this Law, a worker
shall be entitled to a five-day leave with full pay in the event of the death of a spouse
or an ascendant or descendant, or marriage, and a three-day paid leave in the case of
childbirth. In all cases, the employer shall have the right to request supporting

documents.

Article 114:

A worker shall be entitled to a paid leave of not less than 10 days and not more than
15 days, including Eid Al-Adha holiday, to perform Hajj only once during his service if
he has not performed it before. To be eligible for this leave, the worker must have spent
at least two consecutive years of service with the employer. The employer may determine
the number of workers who shall be given this leave annually in accordance with work

requirements.
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Article 115;

1. If an employer approves of a worker’s enrollment or continuance in an educational
institution, he shall have the right to a leave with full pay to sit for an
examination for an un-repeated year, the duration of which shall be based on the
actual number of examination days. If the examination is for a repeat year, the
worker shall have the right to a leave without pay based on the number of actual
examination days. Without prejudice to the employer’s right to disciplinary action,
the worker shall be denied the wage if it is established that he did not sit for the
examination.

2. If a worker does not obtain the employer’s approval on his enrollment in an
educational institution, the worker shall be entitled to a leave to sit for the
examination based on the actual number of examination days which shall be
considered part of his annual leave, if available. If this is not possible, the worker
shall be entitled to a leave without pay for the actual number of examination days.

3. The worker shall apply for the leave at least 15 days in advance.

4. The employer may require the worker to submit documents supporting the leave

application, as well as proof of having taken the examination.

Article 116:

A worker, subject to the employer’s approval, may obtain an unpaid leave for a
duration to be agreed upon by the two parties. The employment contract shall be deemed
suspended for the duration of the leave in excess of 20 days, unless both parties agree

otherwise.
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Article 117:

A worker whose illness has been proven shall be eligible for a paid sick leave for the
first 30 days, three quarters of the wage for the next 60 days, and without pay for the
following 30 days, during a single year, whether such leaves are continuous or
intermittent. A single year shall mean the year which begins from the date of the first

sick leave.

Article 118:

A worker may not work for another employer, while enjoying any of the leaves
provided for in this Chapter. If the employer proves that the worker has violated this
provision, he may deprive him of his wages for the duration of the leave or recover any

wages previously paid to him.

PART 7 : Part-time Work

Article 119:

Full-time workers who are affected by a collective temporary reduction in their normal
working hours for economic, technical, or structural reasons shall not be considered part

time workers.

Article 120:

The Minister shall issue the necessary rules and controls for organizing part-time work,
indicating therein the obligations of part-time workers and employers. To the exclusion of
the protection extended to similar full-time workers in terms of occupational health and
safety and work injuries, the provisions of this Law shall apply only to the extent

determined by the Minister.
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PART 8 : Protection Against Occupational Hazards, Major Industrial
Accidents and WORK Injuries, and Health and Social
Services

Chapter 1 : Protection Against Occupational Hazards

Article 121:

An employer shall maintain the firm in a clean and hygienic condition. He shall
provide lighting, supply potable and washing water, and comply with other rules,
measures, and standards of occupational protection, health, and safety in accordance with

what is specified in the Minister’s decision.

Article 122:

An employer shall take the necessary precautions to protect workers against hazards,
occupational diseases, and the machinery in use, and shall ensure work safety and
protection. He shall post in a visible place in the firm the instructions related to work
and workers’ safety in Arabic and, when necessary, in any other language the workers
understand. The employer may not charge the workers or deduct from their wages any

amounts for the provision of such protection.

Article 123:

An employer shall inform the worker, prior to engaging in the work, of the hazards of
his job and said employer shall require him to use the prescribed protective equipment.
The employer shall supply workers with the appropriate personal protective gear and train

them on its use.
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Article 124:

A worker shall use and preserve the personal protective equipment designated for each
process and shall adhere to the instructions established to protect his health against
injuries and diseases. He shall refrain from any action or omission that may lead to
failure to implement the instructions, or misuse or impairment of the devices provided to

protect the workplace as well as the health and safety of fellow workers.

Article 125:

An employer shall take necessary precautions for protection against fire and provide
the technical means to combat it, including safety exits which shall be maintained in
working condition at all times. He shall post in a visible location in the workplace

detailed instructions for fire prevention devices.

Article 126:

An employer shall be responsible for emergencies and accidents which may affect
persons, other than his workers, who enter the workplace by virtue of their official duties
or with the approval of the employer or his agents, if such emergencies and accidents are
due to negligence in taking the technical precautions required by the nature of his work,
and he shall compensate them for damage and harm they may sustain in accordance with

the general laws.

Chapter 2 : Protection Against Major Industrial Accidents

Article 127:

The provisions of this Chapter shall apply to high risk firms.
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Article 128:

1. The term “high risk firm” shall mean a firm which produces, prepares, disposes of,
handles, uses, or stores, on a permanent or temporary basis, one or more
hazardous substances, or categories of these substances, in quantities that exceed
permissible limits the exceeding of which results in listing the firm among the
high risk firms.

2. The term “hazardous substance” shall mean any substance or mixture of substances
that constitutes a hazard on account of its chemical, physical, or toxic properties
either alone or in combination with other substances.

3. The term “major accident” shall mean any sudden occurrence, such as a major leak,
fire, or explosion in the course of an activity within a high risk firm and which
involves one or more hazardous substances posing a great immediate or potential

danger to the workers, the public, or the environment.

Article 129:

The Ministry shall establish controls to identify high risk firms according to the list of

hazardous substances, their categories, or both.

Article 130:

Employers shall coordinate with the Ministry to determine the status of their firms on

the basis of the controls referred to in Article 129 of this Law.

- 372 -



Article 131:

The Minister shall issue the regulations and decisions that include the necessary
arrangements at firm level for protection against major hazards, related duties of
employers, arrangements for protecting the public and the environment outside the site of
each high risk firm, worker’s rights and duties, and other measures necessary to prevent

major accidents, minimize the risks of their occurrence, and mitigate their impacts.

Chapter 3 : Work Injuries

Article 132:

The provisions of this Chapter shall not apply to the firms subject to the Occupational

Hazards Branch of the Social Insurance Law.

Article 133:

If a worker sustains a work injury or an occupational disease, the employer shall be
required to treat him and assume, directly or indirectly, all necessary expenses, including
hospitalization, medical examinations and tests, radiology, prosthetic devices, and

transportation expenses to treatment centers.

Article 134:

An injury shall be deemed a work injury in accordance with the provisions of the
Social Insurance Law. Occupational diseases shall also be considered work injuries and
the date of the first medical diagnosis of the disease shall be treated tantamount to the
date of injury.
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Article 135:

Any relapse or complication arising from an injury shall be deemed an injury and shall

be treated as such in terms of aid and treatment.

Article 136:

Occupational diseases shall be determined in accordance with the Occupational
Diseases Schedule provided for in the Social Insurance Law. Degree of total or partial
disability shall be determined according to the Disability Percentage Guide provided for

in said law.

Article 137:

In the case of temporary disability arising from a work injury, the injured party shall
be entitled to financial aid equal to his full wage for 60 days, then 75% of the wage for
the entire duration of his treatment. If one year elapses, or it is medically determined that
the injured party’s chances of recovery are improbable or that he is not physically fit to
work, his injury shall be deemed a total disability. In this case, the contract shall be
terminated and the worker shall be compensated for the injury. The employer shall not be

entitled to recover payments made to the injured worker during that year.

Article 138:

If an injury results in a permanent total disability or the death of the injured person,
the injured person or his eligible beneficiaries shall be entitled to a compensation equal
to his wages for three years, with a minimum of 54,000 riyals. If the injury results in a
permanent partial disability, the injured person shall be entitled to a compensation equal
to the percentage of the estimated disability in accordance with the approved Disability
Percentage Guide schedule multiplied by the amount of compensation for permanent total

disability.
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Article 1309:

An employer shall not be required to comply with the provisions of Articles 133, 137,
and 138 of this Law if any of the following is established:
1. If a worker deliberately injures himself.
2. If an injury is caused by intentional misconduct on the part of the worker.
3. If a worker refuses to be examined by a physician or refuses to accept

treatment by the physician designated by the employer without a valid reason.

Article 140:

Liability of previous employers of a worker suffering from an occupational disease
shall be determined in light of the medical report of the attending physician. Previous
employers shall be required to pay the compensation provided for in Article 138 of this
Law, each in proportion to the period said worker spent in his service, provided that the

industries or occupations they engage in cause the disease the worker suffers from.

Article 141:

Procedures for reporting work injuries shall be determined pursuant to a decision by

the Minister.

Chapter 4 : Medical and Social Services

Article 142;

An employer shall make available one or more medical aid cabinets, supplied with
drugs and other necessities required for first aid. The Regulations shall specify the
contents of such cabinets of first aid means, and the number of such means and
quantities of drugs, and shall also regulate the method of keeping them and the

conditions and requirements to be met by first aid providers.
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Article 143:

An employer shall assign one or more physicians to provide, at least once a year, a
comprehensive medical examination for his workers who are exposed to any of the
occupational diseases listed in the Schedules of Occupational Diseases provided for in the
Social Insurance Law. The findings of the examination shall be kept in the employer’s

records as well as the workers’ files.

Article 144:

An employer shall provide his workers with preventive and therapeutic health care in
accordance with the standards set forth by the Minister, taking into consideration

whatever is provided for by the Cooperative Health Insurance Law.

Article 145:

An employer may, subject to the Minister’s approval, set up a savings and thrift fund,
provided that the workers’ contribution thereto is optional. The provisions regulating the

operation of such funds shall be made public.

Article 146:

An employer shall provide at his own expense all or some of the following, as may be
determined by the Minister, for those who work in remote locations:
1. Stores for selling food, clothing, and other necessities at moderate prices in
places where such stores are not available.
2. Suitable recreational and educational services and sports facilities annexed to the

workplace.
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3. Necessary medical arrangements to protect the workers’ health and provide
comprehensive treatment for their families (Family shall mean the worker’s
spouse, and the children and parents residing with him).

4. Schools for the workers’ children in the absence of sufficient schools in the
area.

5. Mosques or prayer areas at the workplace.

6. Literacy programs for the workers.

The Regulations shall specify remote locations.

Article 147:

An employer operating in remote locations, mines, quarries, and oil exploration centers

shall provide his workers with accommodation, camps, and meals.

The minister shall determine, pursuant to a decision by him, the conditions and
specifications of the accommodation and camps as well as the charges for the
accommodation, the number of meals, quantities and kinds of food and related conditions,
cost of meals to the worker, and any other requirements necessary for the workers’

health.

Article 148:

An employer shall provide means for transporting his workers from their place of
residence or from a certain gathering point to the places of work and bringing them back
daily, if the places of work are not served by regular means of transportation at times

compatible with the working hours.
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PART 9 : Employment of Women

Article 149:

It is prohibited to employ women in hazardous or dangerous professions and jobs. The
Minister, pursuant to a decision by him, shall determine the professions and jobs that are
deemed dangerous or hazardous and are likely to expose women to specific risks or
harm. In such cases, women’s employment shall be prohibited or subject to certain

restrictions.

Article 150:

Women may not work during a period of night the duration of which is not less than

11 consecutive hours, except in cases determined pursuant to a decision by the Minister.

Article 151:

1. Female workers shall be entitled to fully paid maternity leave for a period of 10
weeks to be divided at the female worker’s discretion. Such period may start four
weeks prior to the expected date of delivery. Expected date of delivery shall be
determined pursuant to a medical report certified by a health authority.

2. A woman may not, under any circumstances, work during the six weeks
immediately following delivery. She shall be entitled to extend the leave for an
additional two months as unpaid leave.

3. In the event of giving birth to a sick child or a child with special needs whose
health condition requires a constant companion, a female worker shall be entitled
to a one month leave with full pay starting at the end of the maternity leave and

she shall be entitled to extend the leave for an additional month as unpaid leave.
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Article 152 Repealed

Article 153:

An employer shall provide medical care for female workers during pregnancy and

delivery.

Article 154:

When a female worker returns to work following a maternity leave, she shall be
entitled, in addition to the rest periods granted to all workers, to a rest period or periods
not exceeding in aggregate one hour a day for nursing her infant. Such period or periods
shall be calculated as part of the actual working hours and shall not entail any reduction

in wage.

Article 155:

An employer may not terminate the employment of a female worker or give her a
warning of the same during her pregnancy or while she is on maternity leave. This shall
include the period she is ill as a result of either of them, provided that her illness is
documented pursuant to an official medical report, and that her absence does not exceed

180 days a year whether separately or consecutively.

Article 156 Repealed
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Article 157:

A female worker shall forfeit her entitlements under the provisions of this Part if she
works for another employer during her authorized leave. In this case, the original
employer may deprive her of her wage for the duration of the leave or recover any

payments made to her.

Article 158:

In all occupations and places where women are employed, the employer shall provide

them with seats for resting.

Article 159:

1. An employer who employs 50 female workers or more shall provide them with a
suitable place with an adequate number of baby-sitters to look after the female
workers’ children under the age of six years, if the number of children reaches 10
or more.

2. The Minister may require an employer who employs 100 women or more in a
single city to set up a nursery, either on his own or in conjunction with other
employers in the same city, or alternatively, to contract with an existing nursery to
care for the children of the female workers who are under six years of age during
work periods. In such case, the Minister shall set forth the terms and conditions
regulating such facilities as well as the charges imposed on the female workers

benefiting from this service.
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Article 160:

1. A Muslim female worker whose husband dies shall be entitled to ‘iddah leave’ with
full pay for a period of not less than four months and 10 days starting from date
of death. If she is pregnant, such leave may be extended without pay until her
delivery. She may not, following childbirth, use the remainder of the leave granted
to her under this Law.

2. A non-Muslim female worker whose husband dies shall be entitled to a fifteen-day
leave with full pay. In all cases, a female worker whose husband dies may not
work for others during the leave period. The employer shall have the right to

request supporting documents in the abovementioned cases.

PART 10: Employment of Minors

Article 161:

Minors may not be employed in hazardous jobs or harmful industries, or in
occupations or jobs that may endanger their health, safety, or morals due to the nature or
conditions of the same. The Minister shall specify such jobs, industries, and occupations

pursuant to a decision issued by him.

Article 162;

1. Any person under the age of 15 years may not be employed or allowed to enter
places of work. The Minister may, pursuant to a decision by him, raise this age

limit in certain industries or areas or for certain categories of minors.
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2. As an exception to paragraph (1) of this Article, the Minister may allow the
employment or work of persons between 13 and 15 years of age in light works,
subject to the following conditions:

2.1 Such jobs shall not be potentially harmful to their health or growth.
2.2 Such jobs shall not hinder their school attendance or their participation in
orientation or vocational training programs, or impair their ability to benefit

from their schooling.

Article 163:

Minors may not work during a period of night the duration of which is not less than

12 consecutive hours, except in cases determined pursuant to a decision by the Minister.

Article 164:

Minors may not be made to perform actual work for more than six hours a day for all
months except for the month of Ramadhan when the actual working hours shall not
exceed four hours. Working hours shall be organized so that a minor does not work for
more than four consecutive hours without one or more periods, each not less than half an
hour, for rest, food, and prayers, provided that the minor does not remain at the
workplace for more than seven hours. Minors may not be made to work during weekly
rest days, Eids, official holidays, or annual vacations, nor shall they be subject to the

exceptions provided for in Article 106 of this Law.

Article 165:

Prior to employing a minor, the employer shall obtain from him the following

documents:

1. The national identification card or an official birth certificate.
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2. A report of physical fitness for the required job issued by a competent
physician and duly certified by a health authority.
3. The consent of the minor’s guardian. Said documents shall be kept in the

minor’s personal file.

Article 166:

An employer shall notify the competent labor office of the employment of each minor
within the first week of such employment, and shall keep at the workplace a register for
employed minors, showing the name of the minor, his age, the full name of his guardian,

his place of residence, and the date of his employment.

Article 167:

The provisions provided for in this Part shall not apply to work undertaken by children
and minors in schools for general, vocational, or technical education, and in other
training institutions, nor shall they apply to work undertaken in firms by persons who are
at least 14 years of age if such work is performed in accordance with the conditions set
forth by the Minister and the work constitutes an essential part of the following:

1. An educational or training course the primary responsibility for which lies with
a school or training institution.

2. A training program all or the major part of which is implemented in a firm if
approved by the competent authority. 3. An orientation program aimed at

facilitating the selection of the career or type of training.
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PART 11 : Marine Employment Contract

Article 168:

In this Part, the following terms shall have the meanings assigned thereto, unless the
context requires otherwise:
Vessel : A floating craft registered in the Kingdom of Saudi Arabia, whose
tonnage is not less than 500 tons.
Vessel chandler : A natural person, or public or private firm for whose account
the vessel is being rigged.
Captain : A seaman qualified to command a vessel and assume responsibility for
it.
Seaman : A person working aboard a vessel on a marine employment contract.
Marine employment contract : An employment contract for a wage concluded
between the vessel's owner or chandler or the
representative of either of them and a seaman to
work on board said vessel. Such contract shall be
subject to the provisions of this Law, unless they
are in conflict with the provisions of this Part and

the decisions issued hereunder.

Article 169:

All persons working on a vessel shall be subject to the authority and orders of its

captain.

- 384 -



Article 170:

All employment contracts of seamen working on a vessel shall be entered in the
vessel’s records or appended thereto. Such contracts shall be drafted in clear language,
and shall indicate whether they are made for a specific period or for a single voyage. If
the contract is made for a specific period, this period shall be clearly specified. If it is
made for a single voyage, it shall specify the city or harbor where the voyage ends, and

at what stage of unloading or loading the vessel at this harbor the contract terminates.

Article 171:

A marine employment contract shall provide for the date and place of its conclusion,
name of the chandler, name of the seaman, his surname, age, nationality, and homeland,
as well as the type of assigned work, method of performance, certification for work in
sea navigation, personal marine card, wage, and the duration of the contract. If the
contract is for a single voyage, it shall specify the city or harbor where the voyage ends
and at what stage during the unloading or loading of the vessel at the harbor the work
ends, and other details of the contract. Such contract shall be made out in three copies,
one copy for the vessel’s chandler, one for the captain, to be kept on board the vessel,

and a copy for the seaman.

Article 172:

Work terms and rules abroad the vessel shall be posted in the crew’s quarters. These
terms and rules shall include the following:
1. Seamen’s obligations and duties, organization rules for work aboard the vessel,
service timetables, and daily working hours.
2. Obligations of the vessel’s chandler towards the seamen in respect of fixed

wages, rewards, and other types of wage.
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3. Methods of suspending payment of wages and deductions therefrom and
methods of advance payments.

. Place and time of settlement of wages as well as the final calculation thereof.

. Rules and ways for the provision of food and accommodation aboard the vessel.

. Treatment of seamen’s illnesses and injuries.

. Conduct of seamen and the conditions for their repatriation.

. Seamen’s paid annual leaves.

O 0 N O L b

. End-of-service award and other indemnities payable upon termination or

expiration of the employment contract.

Article 173:

A seaman shall satisfy the following: 1. He shall have completed 18 years of age. 2.
He shall hold a certificate allowing him to work in marine service. 3. He shall be

physically fit.

Article 174:

All the seaman’s entitlements shall be paid in the official currency. They may be paid
in foreign currency if they become due while the vessel is outside territorial waters,
subject to the seaman's approval. The seaman may ask the employer to pay his due

monetary wage to the person designated by him.

Article 175:

If the voyage is cut short for any reason, voluntarily or forcibly, this shall not entail a
reduction of the wage of the seaman employed on a marine employment contract for a

single voyage.
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Article 176:

If the wage is set as a share of the profits or the proceeds of the vessel's charter, the
seaman shall not be entitled to compensation if the voyage is cancelled nor to a wage
increase if the voyage is delayed or extended. If the delay or extension is due to the

action of the shippers, the seaman shall be entitled to compensation from the chandler.

Article 177:

A seaman shall be eligible for pay, through the day of occurrence, if the ship is

captured, sinks, or becomes unseaworthy.

Article 178:

Seamen shall be provided with food and accommodation at the expense of the vessel

chandler. This shall be regulated by a decision issued by the Minister.

Article 179:

Working hours aboard the vessel while on high seas shall not exceed 14 hours in a

24hour period and not more than 72 hours in a seven-day period.

Article 180:

A seaman who contributes to aiding or rescuing another vessel is eligible to share of
the reward that the vessel on which he works is entitled to, regardless of the type of

wage of the work performed.
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Article 181:

If a seaman dies during the voyage, his heirs shall be eligible to receive his wages
through the date of his death, if the wage is on a monthly basis. If the wage is on a
voyage basis, the heirs shall be entitled to the full wage of the voyage , and if the wage
is a share of the profits, it shall be fully payable. The dues of the deceased or missing
seaman, or who is unable to collect his wage shall be deposited with the labor office at

the port of destination in the Kingdom.

Article 182:

An employer may terminate the contract without prior notice and without compensation
in the following cases:
1. If the vessel sinks, is confiscated, goes missing, or becomes unseaworthy; or
2. If the voyage is cancelled at the outset, for reasons beyond the chandler’s
control and the wage is on the basis of a single voyage, unless the contract

provides otherwise.

Article 183:

If the contract expires or is revoked, the employer shall be obligated to: 1. return the
seaman to the port of departure at the commencement of the contract; and 2. provide him

with food and accommodation until he reaches that port.

Article 184:

A chandler shall return the seaman to his country in the following cases

1. If the chandler cancels the voyage after the vessel sails off.
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2. If the voyage is cancelled after the vessel sails off on account of prohibition of
trading with the destination.

3. If the seaman is removed from the vessel due to illness, injury, or disability.

4. If the vessel is sold in a foreign country.

5. If the seaman is dismissed from service during the voyage without a legitimate
justification.

6. If the contract concluded with the seaman expires at a port other than the one

provided for in the contract.

PART 12 : Working in Mines and Quarries

Article 185:

Working in mines and quarries shall mean the following:

1. Operations involving prospecting, detecting, extracting, or manufacturing (solid
or liquid) mineral substances, including precious stones, in the area for which
the license was issued.

2. Operations involving extracting, concentrating, or manufacturing mineral
sediments on the surface or under the ground in the area of the license.

3. Construction works and the installation of structures and equipment related to

the operations referred to in paragraphs (1) and (2) of this Article.

Article 186:

No person under the age of 18 or any woman regardless of her age shall be employed

in a mine or quarry.
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Article 187:

No person shall be allowed to engage in operations subject to the provisions of this
Part until he undergoes a complete medical examination and is proven to be physically fit
for the required work. Such examination shall be repeated periodically. The worker may
not be required to bear the costs of necessary medical examinations. The Minister shall
set forth, pursuant to a decision by him, the terms, conditions, and periods that must be

complied with.

Article 188:

The actual working hours spent by the worker underground shall not exceed seven
hours a day. No worker shall be kept at the workplace, above or below the ground, for
more than 10 hours a day. If the work is conducted underground, such a period shall
include the time needed for the worker to reach underground and the time needed to

return to the surface.

Article 189:

Access to the work location and facilities shall be restricted to workers therein, persons
authorized to inspect the mine or quarry, and persons holding special permits from the

competent authority.

Article 190:

An employer shall keep a record to register and count the workers before they enter

the workplace and as they exit therefrom.

Article 191:

An employer or the manager in-charge shall draft a list of orders and instructions

related to public safety.
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Article 192;

An employer shall establish a rescue point in the vicinity of the workplace, equipped
with necessary rescue and first aid equipment. Said point shall be equipped with suitable
means of communication for immediate access, and the employer shall appoint a trained

technician to supervise rescue and first aid operations.

Article 193:

Without prejudice to the provisions of Article 142 of this Law, the employer of each
mine or quarry with at least 50 workers shall set up a suitable location with a room
equipped with rescue and first aid equipment, another room for nursing, and one or more
locker rooms. As for quarries and mines with less than 50 workers and which are located
within a twenty-kilometer radius of each other, employers may pool their resources to
establish a place of rescue and first aid in between such quarries and mines, or else
establish their own places of rescue and first aid. The Minister may determine the
rescue and first aid equipment and the protection and prevention measures in mines and

quarries as well as employers’ responsibilities and workers’ rights and duties.
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PART 13 : Work Inspection

Article 194:

Work inspection shall be carried out by inspectors appointed from among the
Ministry’s staff or other Saudis pursuant to a decision by the Minister or his designee.

They shall have the powers provided for in this Law.

Article 195:

In addition to the general conditions for appointing employees, a work inspector shall
satisfy the following requirements when performing his duties:
1. Total impartiality.
2. Absence of any direct or indirect relation with the firms he inspects.
3. Passing a conduct examination following completion of a training period of at

least 90 days.

Article 196:

Work inspectors shall have the following powers:

1. Monitor implementation of the provisions of this Law, its Implementing
Regulations, and the decisions issued in implementation thereof.

2. Provide employers and workers with technical information and instructions that
enable them to follow the best methods for implementing the provisions of this
Law.

3. Report to the competent authorities the shortcomings of existing provisions, and
submit relevant proposals.

4. Report violations of the provisions of this Law, its Regulations, and the
decisions issued in implementation thereof.

5. Investigate violations which have been detected by other competent government

agencies and referred to the Ministry.
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6. Propose appropriate fines in accordance with the Violations and Penalties Table.

Article 197:

Before assuming their duties, inspectors shall sign a pledge form prepared by the
Ministry, affirming their commitment to carry out their duties with honesty and
dedication, and not to disclose the secrets of any industrial invention or any other secrets
which they may become privy to in the course of performing their duties. An inspector

shall carry an inspector identification card issued by the Ministry.

Article 198:

Work inspectors shall have the right to:
1. Access any firm that is subject to the provisions of the Labor Law at any time,
day or night, without prior notice.
2. Perform any examination or investigation required to ascertain the proper
implementation of the Law. They may in particular:

a) Question the employer, his representative, or the workers in private
or in the presence of witnesses about any matter relating to the
implementation of the provisions of the Law.

b) Review all books, records, and other documents that must be kept
pursuant to the provisions of this Law and relevant decisions, and
obtain any copies or extracts therefrom.

¢) Take sample(s) of the materials used or handled in industrial and
other operations subject to inspection and believed to have a harmful
effect on the health or safety of workers, for the purpose of
analyzing such samples in government laboratories to determine the
extent of such effect, and duly notify the employer or his

representative of the same.

- 393 -



Article 199:

Employers and their agents shall facilitate for the inspectors and officials entrusted
with work inspection the performance of their duties. They shall provide them with the
required data relevant to the nature of their work, respond to requests to appear before

them, and dispatch a representative when asked.

Article 200:

A person conducting inspection shall notify the employer or his representative of his
visit except where he believes that the task for which the inspection is being made

requires otherwise.

Article 201:

A work inspector may instruct employers to amend the rules for operating their
equipment and machinery at deadlines he specifies, to ensure compliance with the
provisions pertaining to workers’ health and safety. In the event of a hazard threatening
the workers’ health and safety, the inspector may request the immediate implementation

of the measures he deems necessary to prevent such hazard.

Article 202:

A work inspector shall treat with absolute secrecy the complaints he receives regarding
any shortage in equipment or any violation of the provisions of the Law, and he shall

not disclose to the employer or his representative the existence of such complaints.
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Article 203:

If, during inspection, the inspector discovers the presence of a violation of the
provisions of this Law, the Regulations, or the decisions issued in implementation thereof,
he shall record the violation in accordance with the provisions provided for in the
Implementing Regulations for inspection and submit the violation report to the Minister

for a decision.

Article 204:

Whenever the need arises, physicians, engineers, chemists, and specialists in
occupational health and safety shall participate in the inspection. If necessary, the director
of the labor office and inspectors may request the competent executive bodies to extend

the required assistance.

Article 205:

The work inspection chief at the labor office shall prepare a monthly report on work
inspection activities, the aspects of inspection, inspected firms, the number and type of
violations committed, and the actions taken with respect thereto. He shall also prepare an
annual report on the inspection undertaken within the jurisdiction of the labor office, and
its findings and effects, and he shall include therein his comments and proposals. Copies

of both reports shall be submitted to the Ministry.

Article 206:

The Deputy Minister for Labor Affairs shall prepare, within a period not exceeding
180 days from the end of the year, a comprehensive annual report on work inspection in
the Kingdom, addressing all matters relating to the Ministry’s monitoring of the
implementation of the provisions of the Labor Law. In particular, the report shall include
the following:

1. A statement of the provisions regulating inspection.
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2. A list of the officials in charge of inspection.

3. Statistics on the firms subject to inspection and the number of workers therein.
4. Statistics on inspectors’ visits and inspections.

5. Statistics on the violations committed and the penalties imposed.

6. Statistics on work injuries.

7

. Statistics on occupational diseases.

Article 207:

The Ministry shall prepare forms for recording violations, inspection records, notices,
and warnings, and shall establish the provisions necessary for the filing and use of such

forms and for their distribution to labor offices.

Article 208:

Training courses shall be organized for work inspectors, and shall in particular include
the following:

1. Principles for organizing inspection visits and communicating with employers
and workers.

2. Principles for auditing books, records, and computers, as well as principles for
organizing inspection reports and interrogating persons.

3. Principles for guiding employers on the requirements of statutory provisions and
the benefits of their application, and assisting them in such application.

4. Fundamental principles of industrial technology and the means of protection
against work injuries and occupational diseases.

5. Fundamental principles of production efficiency and its relevance to providing

conditions conducive to a proper work environment.
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Article 209:

The Council of Ministers shall issue the Implementing Regulations needed to regulate

and organize inspection activities as provided for in this Part.

PART 14 : Commissions for Settlement of Labor Disputes

Repealed

Article 210 Repealed
Article 211 Repealed
Article 212 Repealed
Article 213 Repealed
Article 214 Repealed
Article 215 Repealed
Article 216 Repealed
Article 217 Repealed
Article 218 Repealed

Article 219 Repealed
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Article 220 Repealed

Article 221 Repealed

Article 222 Repealed

Article 223 Repealed

Article 224 Repealed

Article 225 Repealed

Article 226 Repealed

Article 227 Repealed

Article 228 Repealed

PART 15 : Punishments

Article 229:

1. Without prejudice to any harsher penalty provided for in any other law, any person
infringing upon any of the provisions of this Law, its Regulations, or the decisions
issued in implementation thereof shall be subject to one or more of the following
penalties:

a) A fine not exceeding 100,000 riyals.
b) Closure of the firm for a period not exceeding 30 days.

¢) Permanent closure of the firm.
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2. The penalty imposed on the violator may be doubled in the case of repetition.

3. Fines shall be multiplied by the number of persons subject of the violation.

Article 230:

1. The Ministry may, pursuant to a decision by the Minister or his designee, impose
both or either of the two penalties provided for in subparagraphs (a) and (b) of
paragraph (1) of Article 229 of this Law, provided that half of the maximum limit
set for each of them is not exceeded. The penalty decision may be appealed before
the competent administrative court.

2. Pursuant to a decision by the Minister, a table shall be issued listing violations and
the corresponding penalties that do not exceed half of the maximum limit of the
two penalties provided for in subparagraphs (a) and (b) of paragraph (1) of Article
229 of this Law, taking into account that the fine shall be commensurate with the
gravity of the violation.

3. Pursuant to a decision by the Minister, a table shall be issued listing violations
whose penalties exceed half of the maximum limit of the two penalties provided
for in sub-paragraphs (a) and (b) of paragraph (1) of Article 229 of this Law.
Such table shall also list violations whose penalties are provided for in
sub-paragraph (c) of paragraph (1) of Article 229.

4. If the violation warrants a penalty that exceeds half of the prescribed maximum
limit, or if it warrants the permanent closure of the firm, in accordance with the
table provided for in paragraph (3) of this Article, the Ministry shall file a suit
before the competent court to review the case and impose the appropriate penalty
provided for in Article 229 of this Law.

5. The Ministry and the violator may agree to settle the violation by means of paying
the fine assessed by the Ministry, provided that a decision to this effect is issued
by the Minister.
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Article 231:

The violator is required to rectify the violation within a period specified by the

Regulations. Otherwise, it shall be considered a new violation.

Article 232:

Fines prescribed under this Law shall be collected in accordance with the procedures
for collecting public funds. Collected amounts shall be deposited with the Human

Resources Development Fund.

Article 233:

The Minister may grant a financial reward of not more than 25% of the amount of the
fine collected to inspectors and others who help in uncovering any of the violations of
the provisions of this Law, its Regulations, and the decisions issued in implementation

thereof.

Article 234:

A. Labor courts may not hear any claim arising from this Law or from an employment
contract upon the lapse of 12 months from the date of termination of the employment
relation unless the claimant provides justification acceptable to the court or the defendant

admits the right subject of the claim. B. Labor suits shall be expeditiously heard.

Article 235:

An employer may not, during the hearing of a suit before a labor court, alter
employment conditions existing prior to the initiation of proceedings in a manner that

undermines the interest of the worker in the suit.

Article 236  Repealed

Article 237 Repealed
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Article 238 Repealed
Article 239  Repealed
Article 240 Repealed
Article 241  Repealed

Article 242  Repealed

PART 16 : Concluding Provisions

Article 243:

The Minister shall issue, within 180 days from this Law’s entry into force, the
decisions and regulations necessary for implementing the provisions thereof. The

Implementing Regulations shall be published in the Official Gazette.

Article 244:

This Law shall supersede the Labor and Workers’ Law promulgated by Royal Decree
No. (M/21) dated 6/9/1389H and shall repeal all the provisions that are inconsistent
therewith. Regulations and decisions issued prior to the effective date of this Law shall

remain in effect until they are amended.

Article 245:

This Law shall be published in the Official Gazette and shall enter into force 180 days
after the date of its publication.
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